DATE:

TIME:

PLACE:

Governing Board Agenda
WASHINGTON ELEMENTARY SCHOOL DISTRICT
GOVERNING BOARD AGENDA FOR
REGULAR MEETING
July 11, 2013
Regular Meeting 7:00 p.an.
Administrative Center, 4650 West Sweetwater Avenue, Glendale, A7 85304-1503

CONSISTENT WITH THE REQUIREMENTS SET FORTH IN ARS 38-431.02,
NOTICES OF THIS PUBLIC MEETING HAVE BEEN APPROPRIATELY POSTED.

A copy of the completed agenda with names and details, including available support documents, may be obtained
during regular business hours at the Washington Elementary School District Superintendent’s Office at
4650 West Sweetwater Avenue, Glendale, AZ 85304-1505.

I. REGULAR MFEFTING — GENERAT FUNCTION

A.

B.

C.

Call to Order and Roll Call

Moment of Silence and Meditation

Pledge of Allegiance

Adoption of the Regular Meeting Agenda

It is recommended that the Governing Board adopt the Regular Meeting Agenda.

Motion Second Vote

Approval of the Minutes 1-9

It is recommended that the Governing Board approve the Minutes of the June 27, 2013 Regular
Meeting and Executive Session. (Governing Board member not present was Ms, Clorinda
Graziano. Mr. Chris Maza participated telephonically.)

Motion Second Vote

Current BEvents: Governing Board and Superintendent

Public Participation™*

e Members of the public may address the Governing Board during this portion of the agenda
in regard to non-agenda items (not to exceed three (3) minutes at chair’s discretion). If
interpretation services are used, the time shall not exceed six (6) minutes, including
interpretation.)

e Additionally, or instead of, members of the public may address the Governing Board
during a specific item that is on the agenda (not to exceed three (3) minutes at chair’s
discretion). If interpretation services are used, the time shall not exceed six (6) minutes,
including interpretation.)

1t is recommended that the Governing Board approve the Consent Agenda.

Motion Second Vote




IL

ITER

Iv.

CONSENT AGENDA

*A. Approval/Ratification of Vouchers

The Vice President of the Board reviews all vouchers prior to the meeting of the Board.
Vouchers represent orders for payment of materials, equipment, salaries and services.

*B. Personnel Items

Personnel items include resignations, terminations, requests for retirement or leave,

recommendations for employment and position changes.

*C. TPublic Gifts and Donations (The Value of Donated Items is Determined by the Donor)

1. Sardella’s donated pizzas with value of $750.00 for back to school teacher appreciation at
Mountain View School.

2. Salt River Project donated a check in the amount of $4,900.00 to be used to fund “Young
Engineers of Tomorrow” with materials and supplies for the gifted program at
Orangewood School.

*D.  Extension and Renewal of Anmual Contracts for Specified Goods and Services

*E.  Annual Intergovernmental Cooperative Purchase Agreements with the State Procurement
Office (SPO)

*F.  Contimuation of Services Provided by Sole Source Vendors

*G.  Authorization to Issue RFP No. 13.002 - Community Mobile Dental Services

*H. Permission to Pursue the Depariment of Economic Security, Division of Aging and Adult
Services — Refugee Resettlement Program Grant on Behalf of the District

*1.  Acceptance of the Verizon Foundation Grant in the Amount of $750.00, the Target/Musical
Instrument Museum Grant in the Amount of $10,080.00 and the First Things First Grant in the
Amount of $150,000.00

*J.  Second Reading and Adoption of Proposed Amended Board Policy GCCA/GDCA -
Professional/Support Staff General Leave

*K. Second Reading and Adoption of Proposed Amended Board Policy JK — Student Discipline

PUBLIC HEARING

A. Public Hearing - Adopted Expenditure Budget 2013-2014 (Cathy Thompson and David

Velazquez)

RECESSING OF PUBLIC HEARING FOR REGULAR MEETING

ACTION /INMSCUSSION ITEMS

A,

Adopted Expenditure Budget 2013-2014 (Cathy Thompson and David Velazquez)

Motion Second Vote

Utility and Access Fasement for APS-Owned Imterconnected Solar Installation (Cathy
Thompson)

Motion Second Vote

10

11-13

14

15-16

17-18

16-21

22-23

24

25

26-32

33-44

45

46-74

75-95



V. ACTION/DISCUSSION ITEMS (continued)

C. Changes in Grade Level for Cholla Middle School (Cathy Thompson) 96

Motion Second Vote

D. Goveming Board Arguments for the Maintenance and Operation (M&QO) and Capital  97-99
Override Pamphlet (Tee Lambert, Governing Board Member)

Motion Second Vote

E. Temporary Suspension of Policy BGB — Policy Adoption and Adoption of Proposed 100-132
Amended Policies GCJ — Professional Staff Noncontinuing and Continuing Status, GCK —
Professional Staff Assignments and Transfers, GCO -~ Evaluation of Professional Staff
Members and GDO - Evaluation of Support Staff Members (D. Rex Shumway)

Motion Second Vote

VI. FUTURE AGENDA ITEMS

VII. GOVERNING BOARD AND SUPERINTENDENT ACKNOWLEDGMENTS

VIII. ADJOURNMENT

Motion Second Vote

NOTES: As a matter of information to the andience, five days prior to any Governing Board Meeting, Board Members receive the agenda along with the
exfensive background material which they study individually before action is taken at the meeting. Routine matiers will be asterisked and approved as consent
agenda items. Any member of the Governing Board may remove itetns from the consent agenda.

Persons with a disability may request a reasonable accommodation by contacting 602-347-2802. Requests should be made at least 24 hours prior fo the
schedusled meeting in order to allow time to arrange for the accommodation.

{*) Items marked with an asterisk (*) are designated as Consent Agenda Items. This implies that the items will be considered without discussion. Consent
Agenda iterns may be removed for discussion and debate by any member of the Governing Board by notifying the Board President or the Superintendent twenty-
four (24) hours before regular Board meeting or by a majority of the Governing Board members present at the Board Meeting.

(**} Members of the public who wish to address the Board during Public Participation or on an item which is on the agenda may be granted permission to do so
by completing a PUBLIC PARTICIPATION SPEAKER COMMENT form and giving it to the Board’s Secretary PRIOR TO THE BEGINNING OF THE
MEETING. Those who have asked to speak will be called upon to address the Board at the appropriate time. If interpreter services are needed, please contact
Angela Perrone at 602-347-2609 at least 24 howrs prior o the scheduied Board Meeting o order to allow sufficient time to arrange for an interpreter to be
avaiiable,

(*#*) During open session, the Board shall not hear personal complaints against school personze! or any other person connected with the District, Policy KE is
provided by the Beard for disposition of legitimate compiaints including these involving individuals.

{(**} The Board may listen but cannoct enter inte discussion on any item not on the agenda. Depending upon fhe number of requests to speak to the Board, time
limitations may be imposed in order to facilitate accomplishing the business of the District in a timely manner.



Draft

WASHINGTON ELEMENTARY SCHOOL DISTRICT

GOVERNING BOARD MINUTES: REGULAR MEETING AND EXECUTIVE SESSION

2012-2013

June 27, 2613 Administrative Center
Governing Board Room
4650 West Sweetwater Avenue
Glendale, AZ 85304-1505

1. REGULAR MEETING - GENERAL FUNCTION

Al

Cazli to Order and Roll Call

Mr. Maza called the meeting to order at 7:00 p.m. Governing Board members
constituting a quorum were present: Mr. Bill Adams, My, Aaron Jahneke, and Mrs.
Tee Lambert. Mr, Chris Maza participated telephonically. Ms. Clorinda Graziano
was not in attendance.

Moment of Silesce and Meditation
Mr. Maza called for a moment of silence and meditation.

Pledge of Allegiance
Mr. Maza asked Mr. Jahneke to lead the Pledge of Allegiance.

Adoption of the Regular Meeting Agenda

A motion was made by Mr. Adams that the Governing Board adopt the Regular
Meeting Agenda, with flexibility. The motion was seconded by Mr. Jahneke. The
motion carried.

Approval of the Minutes

A motion was made by Mr. Jahneke that the Governing Board approve the Minutes
of the June 13, 2013 Regular Meeting. The motion was seconded by Mrs. Lambert.
The motion carried.

Current Events: Governing Board and Superintendent

Mr. Adams shared that he attended the Arizona School Boards Association (ASBA)
Board Meeting. He shared that ASBA has many exciting things happening and was
proud of the direction that the Association was going. Mr. Adams thanked the
Board members for their support of ASBA.

Mrs. Lambert shared that Palo Verde Middle School presented at the Arizona
Department of Education (ADE) Leading Change Conference recently held in
Tucson, Arizona. Mrs. Lambert advised that she had heard excellent reports
regarding Palo Verde’s workshop and congratulated them on their hard work.

Mr. Maza shared that he was in Atlanta, Georgia, attending the National Council of
Urban Education Associations (NCUEA) meeting. Mr. Maza met with Mr. Dennis
Van Roekel, President of the National Education Association (NEA), who is a
constituent in the Washington Elementary School District. Mr. Maza advised that
the NCUEA meeting would transition to the NEA National Convention beginning
July 1, 2013 in Atlanta, Georgia, which he will also attend.

Public Participation
There was no public participation.

June 27, 2013

UNANIMOUS

UNANIMOUS
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Approval of the Consent Agenda

A motion was made by Mr. Jahneke that the Governing Board approve the Consent
Agenda items as presented. The motion was seconded by Mrs. Lambert. The
motion carried.

CONSENT AGENDA

*A.  Approval/Ratification of Vouchers
Approved and ratified the vouchers as presented.

*B. Personnel Items
Approved the personnel items as presented.

*C. Out-of-State Travel
Approved the out-of-state travel as presented.
1. Debbie Gasiorek, Nutrition Services Supervisor, to attend the School Nutrition

Association Annual National Conference, July 13-17, 2013, in Kansas City,
MO, at no cost to the District.

*D.  Award of Contract — Bid No. 13.012, Art Supplies

*E. Award of Contract — Bid No. 13.011, Warehouse, School and Office Supplies

*F.  Annual Intergovernmental Cooperative Purchase Agreements with Mohave
Educational Services Cooperative (MESC) to Utilize Contract with H2 Group to
Oversee Bond Construction Projects

*G.  Annual Intergovernmental Cooperative Purchase Agreements with the State
Procurement Office (SPO) and Mohave Educational Services Cooperative (MESC)

*H. Sole Source Vendors

*1.  Student Activity Treasurer for 2013-2014

*J.  Petty Cash Accounts for 2013-2014

*K. Extracurricular Fee Schedule for 2013-2014

*L. Reauthorization of Revolving and Change Funds for 2013-2014

*M. Reauthorization of Bank Accounts and Signers

*N. Resolution Appointing the Maricopa County Superintendent of Schools as the Chief
Disbursing Officer for Wage Garnishments

*(Q. Resolution Authorizing the Execution of Warrants Between Board Meetings

*P.  Signatories for Payroll and Expense Warrants for 2013-2014

*QQ. Acceptance of the United States Tennis Association (USTA) Southwest Grant in the
Amount of $1,200.00

*R. Affiliation Agreement to Provide Meals to ACCEL School

June 27, 2013
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*S.

*T.

*U.

*V.

*W,

Affiliation Agreement to Provide Meals to Gomper’s Habilitation Center

Renewal of Lease Agreements with Faith United Methodist Church and Royal Palm
Baptist Church for 2013-2014

Renewal of Lease Agreement with VALLEYLIFE

Agreement with Interlingua to Provide Spanish Classes to MAP Center Students at
Sahuaro Elementary School

First Reading of Proposed Amended Board Policy JK — Student Discipline

ACTION / DISCUSSION ITEMS

A.

To Consider and, if Deemed Advisable, Adopt a Resolution to Authorize the
Sale of Tax Anticipation Netes by the District

Dr. Cook introduced Ms. Cathy Thompson who advised the Board that during the
last few vears, the District’s cash flow shortages were due to the rollover of
payments from the State of Arizona. Ms. Thompson introduced Mr. Bill Davis
from Piper Jaffray and Company to review the Tax Anticipation Note Program
(TANS) and its benefits.

Mr. Davis advised the Board that the District issued $12 million in TANS last vear.
The proceeds were deposited into the District’s account at the County Treasurer’s
office and used to cover cash flow deficits.

Mr. Davis stated that the Resolution offered to the Board was virtually identical to
last year’s approved Resolution authorizing the purchase of TANS not to exceed
$12 million. Mr. Davis advised that if TANS were approved, the Maricopa County
Treasurer would purchase the tax anticipation notes which would aliow the District
efficiencies and cost reductions, as well as competitive interest rates.

Mr. Davis reported that last year’s interest rate was .62% and provided a
preliminary benefit summary which indicated an estimated net benefit for the
District of $12,702.00. Mr. Davis stated that the interest rate for this year would be
near or below .75%.

Mrs. Lambert asked the following guestions:

e Stated she had heard that the first State payment would arrive sooner than
in the past and asked if that was fact. Ms. Thompson reported that the
District is scheduled to receive the first payment by July 12, 2013. Ms.
Thompson stated that in the past, the District received a partial payment the
beginning of July and the remainder at the end of July or early August.

e Stated that the rollovers cause a postponement/delay in receiving payment,
however, asked if the District received all of its funding by the end of the
year. Ms. Thompson replied that the District had previously received the
total funding by August 20 of each year.

e  Asked if the District would have a need to issue tax anticipation notes if the
State did not rollover payments. Mr. Davis responded that if the District’s
cash flows were exactly the same as this fiscal year and the State did not
rollever payment, then the District would not need tax anticipation notes.
Mr. Davis stated that the District’s revenue was from two primary sources
— State aid revenue and property taxes. He advised that property tax
revenue was paid on November 1 and May 1 which could also cause cash
flow deficits for the District.

June 27, 2013
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Mrs. Lambert stated she was grateful to have a venue o not put the District in fiscal
jeopardy. She thanked Mr. Davis for the information and his work for the District.

A motion was made by Mrs. Lambert that the Governing Board authorize the sale of
tax anticipation notes by the District and the execution of all documents related to
the sale. The motion was seconded by Mr. Adams. The motion carried.

B. Proposed Expenditure Budget for Fiscal Year 2613-2014 UNANIMOUS
Dr. Cook advised the Board that it was being presented with the Proposed
Expenditure Budget for 2013-2014. Dr. Cook introduced Ms. Cathy Thompson to
provide highlights of the proposed expenditure budget. Dr. Cook advised the Board
that the actual expenditure budget would be on the agenda for action on Jaly 11,
2013.

Ms. Thompson reviewed the proposed budget and advised that the budget did not
include an adjacent ways levy, nor publication cost associated with it. Ms.
Thompson reported that the primary tax rate was $3.08 for every $100 of assessed
value of a home and the secondary tax rate was $2.97 for every $100 of assessed
value of a home.

Mr. Jahneke asked if the increase in primary tax rates was associated to the assessed
values of homes. Ms. Thompson stated that as assessed values decreased, the tax
rates increased.

Mr. Jahneke asked if the District received less State equalization funding as the
District’s Average Daily Membership (ADM) increased. Ms. Thompson stated that
the District’s State equalization funding had increased. She advised that in the last
4-5 years, there had been a shift for taxpayers, e.g., decreasing for commercial and
increasing for homeowners. Ms. Thompson reported that it was very difficult to
identify a single variable that increases the tax rate, as there are many.

A motion was made by Mr. Adams that the Governing Board approve the Proposed
Expenditure Budget for 2013-2014 and authorize publication of the summary and
the notice of public hearing. The motion was seconded by Mrs. Lambert. The
motion carried. ‘

IV, INFORMATION / DISCUSSION ITEM (moved at discretion of the chair)

A. Governing Board Argument for the Capital Override and M&O Override
Election Pamphlets
Mr. Maza stated that the Governing Board had approved calling for a Capital
Override and M&O Override Election at the June 13, 2013 Governing Board
meeting. Mr. Maza reported that the Governing Board had the opportunity to
prepare and submit an argument for the override election pamphlets. He asked the
Board for direction and interest in preparing the arguments to be presented on the
Faly 11, 2013 agenda for action.

Mrs. Lambert voluntecred to prepare the arguments for the override election
pamphlets, with Board member input.

Mr. Maza asked Board members if they had any input for Mrs. Lambert to capture
for the arguments.

June 27, 2013
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Mr. Jahneke and Mr. Adams stated it would be helpful to have a copy of the
argument used in the capital override election pamphiet from the previous year. Mr.
Maza stated that it would be provided.

Mrs. Lambert asked that Board members provide their input to Dr. Cook who could
forward it to Mrs. Lambert. Mr. Maza asked Board members to give their
ideas/suggestions to Dr. Cook by Monday, July 1, 2013.

ACTION / DISCUSSION ITEMS (continued)

C.

Authorization to Charter Five Charter Schools within WESD Boundaries

Mr. Maza called for a recess of the regular meeting in order to conference call Ms.
Graziano who was in London, England. Several attempts were made to reach Ms.
Graziano by conference call and texts.

Dr. Cook advised the Board that the District was presenting a Resolution for its
consideration regarding the District’s sponsoring of five of its schools as District-
Sponsored Charter Schools. Dr. Cook stated there are three primary reasons for this
action:

o The State of Arizona and the WESD Governing Board had always
supported school choice. The Governing Board’s policies reflect its interest
in school choice.

e All of the Board’s decisions in the past several years, in addition to its
policies, support a wide variety of programs and options.

& The District could pursue additiona funding if the Board approved the
Resolution.

Dr. Cook advised that there are three major challenges associated with the
Resolution:

e There could always be a legal chalienge to any decision.

s There are guestions regarding the ability to bond for these five schools in
the future. However, current bond money would be able to be used on the
five schools noted on the Resolution.

e This is a long-term comanitment.

Dr. Cook introduced Dr. Debbi Burdick, Superintendent of the Cave Creck Unified
School District, whose district had District-Sponsored Charter Schools and was
available to answer questions from the Board.

Mrs. Lambert appreciated the hard work that went into preparing this agenda item.
Mrs. Lambert stated that she was the Board member who initiated this because she
was trying to think outside the box and realized there could be challenges. Mrs.
Lambert made the following comments and asked the following questions:

e She stated that the five schools in question were relatively new and any
needs were being addressed by the current bond money. She asked if there
were other venues to pursue for building needs, e.g., a capital override, in
the event the schools should have future needs. Dr. Cook responded that
current bond money could be repositioned if there were needs at any of the
five schools. Dr. Cook stated that possibly only one of the schools would
fall into that category. Ms. Thompson replied that it would be possible to
call for a capital override election, however, they were difficult to get
passed. Ms. Thompson stated that there were several other options that
could possibly be pursued to meet building needs.

June 27, 2013
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Asked if there would be any changes to the schools that would affect how
they operate if this were to be approved. Dr. Cook responded that there
were no operational changes according to the District’s reading of the
statute and guidance documents. Dr. Cook advised that communication
could possibly be a chailenge, however, the District was prepared and ready
to begin that communication.

There was always a risk when making a change, however, this was a way to
bring additional revenue to our District to help meet the needs of our
students and our staff. There were risks because we do not know what the
Legislature plans to do,

She hoped that these measures would speed up the conversation at the State
level of equitable funding for schools, no matter what type of school a
student attends.

Thanked Dr. Burdick for speaking to her last year regarding District-
Sponsored Charter Schools.

Mr. Adams made the following statements and asked the following questions:

Stated he was excifed about this opportunity. He reported that he reached
out to individuals in the industry regarding this subject and received
positive feedback. Mr. Adams was thankful for the due diligence that had
been done, but was concerned that the parents did not know this was
happening.  He appreciated that the Disirict was ready with the
communication piece to notify parents about what the District was doing
and why it was doing it. Mr. Adams stated he was nervous, but knew that
the Board would make the decision with the children’s and community’s
best interest at heart.

Asked if Dr. Burdick could provide some insight regarding her district’s
successes and landmines. Dr. Burdick advised that it was difficuit to
discuss landmines hecause her district had not found any and could not
provide any negative feedback. Dr. Burdick stated that the Cave Creek
Unified School District had changed four of its five schools to District-
Sponsored Charter Schools last year. She reported that there were many
concerns and guestions from parents, but in the end, they were supportive of
the District-Sponsored Charter Schools because if they had not changed,
they would have had fo cut several programs, e.g., art, music, P.E., world
language, band, or close schools. Dr. Burdick reported that the Cave Creek
Unified District felt it had to do something risky to maintain the quality
education that it had been providing to the children.

Asked if employees had experienced any changes. Dr. Burdick replied that
there were no changes and that all employees were treated equally, whether
a charter or non-charter school. Dr. Burdick advised that the district was
able to give all of their certified teachers a 2% raise, all of the 301 money,
and a performance team goal incentive which gave all certified teachers a
raise of 8%-13%. Dr. Burdick reported that the non-charter schoo! parents
expressed concern for their children, but were assured that the non-charter
school students received all of the benefits as the charter schools.

Asked Dr. Burdick if she would consider changing the non-charter school to
a charter school to be more marketable. Dr. Burdick replied that the main
concerns of the parents in her district were to keep the special programs and
keep the class size down. She reported that they were able to keep the
special programs, but unable to reduce the class sizes. The parents were
also concerned that the district would start to hire non-highly qualified or
non-certified teachers.

June 27, 2013



Mr. Jahneke was pleased to hear that there were no hostile comments from the
parents and they seemed receptive to the idea. Dr. Burdick replied that the hostile
comments were from the charter school teachers who thought they would not be
eligible to participate in the state retirement system. Dr. Burdick reported that the
district’s attorney contacted the IRS office in Washington, D.C. to get clarification.
They received documentation that certified teachers in a District-Sponsored Charter
School run by its own Governing Board (elected by voters) were eligible for the
state retirement system.

Mr. Jahneke stated he had researched this topic and felt that the five selected
schools had special programs that met the charter school guidelines. He staied that
good leadership needs to be bold at times.

Mrs. Lambert stated she had always been a strong proponent of community
involvement in these kinds of decisions, but hoped that the communication to the
parents would allay their fears and avoid misunderstandings. She stated there was a
negative connotation regarding charter schools, however, it was important to inform
parents that the five selected schools would not have charter added to the school
name, programs would not be affected, and staff would not be affected. Mrs.
Lambert said this would be a financial windfall that would benefit all of the schools
and students in the District. She felt there would be more positives than negatives if
the Board approved the Resolution.

Dr, Cook stated that all Board members were provided a copy of the five
applications and charters prior to the Board meeting. She also offered a paper copy
of the five applications and charters for the Board’s review at the meeting.

Mrs. Lambert asked if the proposed budget included any financial adjustments
based on the possibility of the Board’s approval of this action item. She asked if 1t
was possible to reduce the budget, without any penalties, if for some reason the
Board did not approve the proposal or if the State did not approve the applications.
Ms. Thompson responded that this had been included in the budget and the District
would be able to reduce the budget at any time after the budget was adopted.

Mz, Maza thanked the District office for the quick work in regard to this Resolution.
He stated that during his 22 year career (15 years in public schools), he was a strong
proponent of public schools and continued to be so. He said that parents and staff
had requested that he consider every option available in order to serve the
community and students. Mr. Maza advised that he had been forced in the last 3-6
years to look at the “bottom line™ and make difficult business decisions.

Mr. Maza stated he was a strong proponent of choice. He advised that the District
had created many avenues of choice at its schools and assisted them in developing
signature programs that made them different from each other so that parents within
the District could make appropriate choices for their children.

Mr. Maza acknowledged that much of his education regarding this subject was from
Dr. Burdick through her work with the Paradise Valley Unified School District. Mr.
Maza stated it was difficult to differentiate between District-Sponsored Charter
Schools and non-district charter schools. Mr. Maza thanked Mr. Rex Shumway,
legal counsel, for information regarding the Arizona Revised Statutes on this
subject.

June 27, 2013
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Mr. Maza stated that at the present time, when a quarter of the District’s budget had
been cuf, that the District would not be doing right by the students if it did not
investigate every legal avenue to support their public education inside WESD. Mr.
Maza stated he strongly believed that the schools proposed for District Sponsored
Charter Schools were appropriate and that it was good for the parents, community,
and the students of our District.

The Board members thanked Dr. Burdick for her time and the information she
provided.

A motion was made by Mrs. Lamberf that the Governing Board approve the
Resolution to sponsor five charter schools within the Washington Elementary
School District. The motion was seconded by Mr. Adams. The motion carried.

FUTURE AGENDA ITEMS
There were no future agenda items.

GOVERNING BOARD AND SUPERINTENDENT ACKNOWLEDGMENTS
Mrs. Lambert acknowledged Dr. Cock, Ms. Thompson, and the District staff {or their hard
work and the diligence to detail regarding the District Sponsored Charter Schools.

Dr. Cook acknowledged a letter and bookmark from the Martin Luther King Celebration.
The artwork on the bookmark was drawn by one of the District’s students. Board
members were provided a copy of the letter and a bookmark.

CALL FOR EXECUTIVE SESSION
Call for Executive Sesston: Pursuant to A RS, §38-431.03 - A1

It was recommended that the Governing Board establish an Executive Session to be held
immediately during a recess in the Regular Meeting for:

¢ A.l — Discussion or consideration of employment, assignment, appointment,
promotion, demotion, dismissal, salaries, disciplining or resignation of a public
officer, appointee or employee of any public body, except that with the exception
of salary discussions, an officer, appointee or employee may demand that the
discussion or consideration occur at a public meeting - specifically regarding the
quarterly evaluation of the Superintendent.

A motion was made by Mr. Jahneke to call for an Executive Session. The motion was
seconded by Mrs. Lambert. The motion carried.

RECESSING OF REGULAR MEETING FOR EXECUTIVE SESSION

Mr. Maza advised he would not participate telephonically in the Executive Session and
asked Mr. Jahneke to preside over the Executive Session and the reconvening of the
Regular Meeting.

EXECUTIVE SESSION — GENERAL FUNCTION

A. Call to Order and Roll Call

B. Confidentiality Statement
All persons present are hereby reminded that it is unlawful to disclose or otherwise
divulge to any person who is not now present, other than a current member of the
Board, anything that has transpired or bas been discussed during this executive
session. To do so 1s a violation of ARS §38-431.03 unless pursuant to a specific

June 27, 2013
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statutory exception.

C. Discussion under A.R.S. §38-431.03 - ALl
e Al - Discussion or consideration of employment, assignment, appointment,
promotion, demotion, dismissal, salaries, disciplining or resignation of a public
officer, appointee or employee of any public body, except that with the exception
of salary discussions, an officer, appointee or employee may demand that the
discussion or consideration occur at a public meeting — specifically regarding the
quarterly evaluation of the Superintendent

X. RECONVENING OF REGULAR MEETING
Mr. Jahmeke reconvened the Regular Meeting.

XI. ADJOURNMENT UNANIMOUS

A motion was made by Mr. Adams to adjourn the meeting at 9:14 p.m. The motion was
seconded by Mrs. Lambert. The motion carried.

SIGNING OF DOCUMENTS

Documents were signed as tendered by the Governing Board Secretary

BOARD SECRETARY DATE

BOARD OFFICIAL DATE

June 27, 2013



WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
Discussion

FROM: Dr. Susan J. Cook, Superintendent Information
Ist Reading

DATE: July 11, 2013

AGENDA ITEM: * Approval/Ratification of Vouchers

INITIATED BY: Elizabeth Martinez, Accounting SUBMITTED BY: David Velazquez, Director of

Manager Finance
PRESENTER AT GOVERNING BOARD MEETING: Cathy Thompson, Director of Business Services
GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BBA, DK and AR.S.
§15-321
SUPPORTING DATA Funding Source: Various

Budgeted: Yes

The Vice President of the Board reviews all vouchers prior to the meeting of the Board. Vouchers represent orders for
payment of salaries, materials, equipment, and services. Documentation for warrants is available for inspection from

the Finance Department located at the District Administrative Center.

APPROVE/RATIFY FY12/13 PAYROLL YVOUCHERS (warrants for services and materials, pavroll expense):

06/28/13 1,400,630.01
Totals: 1,400,630.01

APPROVE/RATIFY FY 12/13 EXPENSE VOUCHERS ({warrants for services and materials, pavroll expense):

06/19/13 3,556,904.30
06/26/13 1,740,296.14
Totals: 5,297,200.44

SUMMARY AND RECOMMENDATION 2%z 2
Board KRS ]
It is recommended that the Governing Board approve and ratify the payroll and Action == =
expense vouchers as presented.
Adams
Graziano
4 Jahneke
Superintepdenm,f s 4 @/ o j Lambert
/ ~ P Maza
4
Agenda Item *ILA,

10.



WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
Discussion

FROM: Dr. Susan J. Cook, Superintendent Information
1st Readmg

DATE: July 11, 2013

AGENDA ITEM: *Personnel ltems

INITIATED BY: Justin Wing, Director of Human SUBMITTED BY: Justin Wing, Director of

Resources Human Resources

PRESENTER AT GOVERNING BOARD MEETING: Justin Wing, Director of Human Resources

GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BBA

SUPPORTING DATA Funding Source: Various

Budgeted: Yes

The attached personnel actions are presented for approval.

SUMMARY AND RECOMMENDATION z2lo|r 2|k
Board 21E|° |8
It is recommended that the Governing Boeard approve the personnel items as Action B 5
presented.
Adams
Graziano
;}, Jahneke
Superintendéﬁwf—\;yg/ . RS YON __Z) I}\J/Iambert
o - aza

Agenda Item *ILB,.

11.



II.

Amended 7-10-13

PERSONNEL ACTION RECOMMENDED

July 11, 2013

RESIGNATIONS, RETIREMENTS. EXCESSES. AND LEAVES OF ABSENCE

POSITION

POSITION

Teacher-Music

Speech Therapist
Teacher-Social Studies
Teacher-Kindergarten

POSITION

Office Manager
Night Custedian
Facitities Manager
Paraprofessional
Office Technician
Office Technician

POSITION

Monitor
Paraprofessional

Food Service Helper
Personal Care Provider
Bus Assistant

POSITION

POSITION

TFeacher-Mathematics
Teacher-Music
Teacher-Autism
Teacher-4th Grade
Teacher-1st Grade
Teacher-CCSC
Teacher-Language Arts
Teacher-5th Grade
Teacher-CCB
Teacher-1st Grade
Teacher-Language Arts
Teacher-1st Grade
Teacher-Kindergarten
Teacher-6th Grade
Teacher-Language Arts

A. ADMINISTRATIVE
LAST NAME FIRST
B. CERTIFIED

LAST NAME FIRST
DePoy Katherine
Pegram Tara

Ray Anton
Spiegel Nicole
C, FULL-TIME CLASSIFIED
LAST NAME FIRST
Chaira Lori

De Estrada Blanca
Jastrow Thecdore
Fimenez Jerica
Ortega Cheryl
Shanahan Calleen
D. PART-TIME CLASSIFIED
LAST NAME FIRST
Armer Heidi
Gennett Colin
McLeod Danielle
Potts Angeia
Summer Bert
EMPLOYMENT

A ADMINISTRATIVE
LAST NAME FIRST
B. CERTIFIED

LAST NAME FIRST
Agersea Wendy
Cannizzaro Amber
Chadwick Nancy
Devers Kathy
Fox Tiffany
Gerlick Emily
Griffith Gravity
Guarine Sidney
Hardin-Scinta Regina
Herzig April
Hunter Nicole
Jimenez Ana
Keller Gwen
King Nicole
May Jody
Meyer Stephanie

Teacher-6th Grade

LOCATION

LOCATION

Cholia
Cholla
Cholla
Desert View

LOGCATION

Cactus Wren
Sunburst
Cholia
Sunnyslope
Palo Verde
Mountain Sky

LOCATION

Abraham Lincoln
Mountain View
Cholla

Desert View
Transportation

(E)XISTING OR

(NEW

(E)XISTING OR

(NEW

jesMivalEesRiex Bz celievilvu iy vy i v vl vx e Ml es B =}

12.

ACTION

ACTION

Resignation
Resignation
Resignation
Leave of Absence

ACTION

Resignation
Resignation
Retirement

Resignation
Resignation
Resignation

ACTION

Resignation
Resignation
Resignation
Position Ended
Resignation

LOCATION

LOCATIOKR

Desert Foothills
Roadrunner
Royal Paim
Abraham Lincols
Mountain View
Washington
Cholla

Acacia

Lookout Mountain
Tumbleweed
Palo Verde
Sunmyslope
Cactus Wren
Orangewood
Maryland

Acacia

YEARS OF
SERVICE

YEARS OF
SERVICE

2
1
1

YEARS OF
SERVICE
i
5
5
2 mo.

6 mo,

1

YEARS OF
SERVICE

5 mo,
1

1
i
)

EFFECTIVE
DATE

EFFECTIVE
DATE

5/30/2013
5/30/2013

5/30/2013
9/1/2013

EFFECTIVE
DATE
6/11/2013
6/28/2013
8/31/2013
5/29/2013
T/26/2013
6/11/2013

EFFECTIVE
DATE
5/29/2013
5/29/2013
5/30/2013
5/29/2013
5/30/2013



Amended 7-10-13

B. CERTIFIED (continued)

LAST NAME FIRST
Pemberton Jacehb
Perrone Jonathan
Ptacek Danielle
Reidenbach-Noct Cassandra
Remington Sarah
Ryan Julia
Schaudt Summer
Stika Katie
Stephens Joanna
Wipprecht Natalya

PERSONNEL ACTION RECOMMENDED

July 11, 2013

POSITION

Teacher-Art
Teacher-Science
Teacher-1st Grade
Teacher-2nd Grade
Teacher-Mathematics
Teacher-6th Grade
Teacher-Ast
Teacher-Art
Teacher-Reading

Teacher-4th Grade

C. FULL-TIME CLASSIFIED

LAST NAME FIRST
Brown Ashley
Cummings Rebeca
Drotar Amanda
Gallagher Marie
Garcia Jacob
Re-Davila Renee
Rodriguez Jr. David
Ronquillo Miguel
Shelton Kathleen
Standerfer Pam

POSITION

Psychologist Intern
Speech/Lang. Assistant

Health Technician

Office Manager

Custodian

Special Service Technician

Custodian
Custodian - 9 mo.
KidSpace Program Manager

Supervisory Nurse

D. PART-TIME CLASSIFIED

LAST NAME FIRST
Avelino Michelle
Bowers Nataliz
Bradiey Christine
Chavez Delia
Cheatham Paige
Duran Aurora
Garcia Yareli
Grasso Samantha
Harris Christopher
Hotfman Taylor
Mendenhall Heather
Moiwa Gifti
Navarrete Maria
Potter Jessica
Smith Matthew
Stephenson Georganie

POSITION

Preschool Assistant
Paraprofessional
Food Service Helper
Crossing Guard
KidSpace Coordinator
Bus Assistant

Food Service Helper
Paraprofessicnal
Bus Assistant

Bus Assistant
Paraprofessional
Paraprofessional
Food Service Helper
Paraprofessionat
Paraprofessional
Food Service Helper

(E)XISTING OR LOCATION

{(N)EW

(E)XISTING OR
(NJEW

(E)XISTING OR
(NEW

13.
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Mountain Sky
Mountain Sky
Ironwood
Orangewood
Mountain Sky
Royal Palm
Royal Paim
Desert Foothills
Orangewood

Shaw Butte

LOCATION

Special Services
Lookout
Mountain/Manzanita
Mountain View
Royal Palin
Sunburst

Search to Serve

Palo Verde
Richard Milier
After School Programs

Special Services

LOCATION

Mouniain View
Sunnyslope
Cactus Wren
Ocotillo

Chaparral
Transportafion
John Jacobs
Manzanita
Transportation
Transportation
Manzanita
Tumbieweed
Lookout Mountain
Manzanita

Royal Palm
Lookout Mountain

Rescinding
Resignation



WASHINGTON ELEMENTARY SCHOOIL DISTRICT No. 6

TO: Governing Board X Action
Discussion

FROM: Dr. Susan J. Cook, Superintendent Information
1st Reading

DATE: July 11, 2013

AGENDA ITEM: *Public Gifts and Donations (The Value of Donated Items is Determined by the Donor)

INITIATED BY: Dr. Susan J. Cook, Superintendent SUBMITTED BY: Dr. Susan J. Cook,

Superintendent
PRESENTER AT GOVERNING BOARD MEETING: Dr. Susan J. Cook, Superintendent
GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BBA and A.R.S. §15-341
- SUPPORTING DATA Funding Source: Donations

Budgeted: N/A
1. Sardella’s donated pizzas with value of $750.00 for back to school teacher appreciation at Mountain View School.

2. Salt River Project donated a check in the amount of $4,900.00 to be used to fund “Young Engineers of Tomorrow”
with materials and supplies for the gifted program at Orangewood School.

SUMMARY AND RECOMMENDATION zlei=zz
Board elE°|" &
It is recommended that the Governing Board approve the gifts and donations as Action =B =
presented.
Adams
Graziano
f Jahneke
~ A -
Superintenderi{” m““‘:y/ e S Qmwﬂ,, Lambert
’ Al i Maza

7

Agenda Item *11.C.
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WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
Discussion

FROM: Dr. Susan J. Cook, Superintendent Information
1st Reading

DATE: July 11, 2013

AGENDA ITEM: *Extension and Renewal of Annual Contracts for Specified Goods and Services

INITIATED BY: Howard Kropp, Director of SUBMITTED BY: Cathy Thompson, Director of

Purchasing ' Business Services
PRESENTER AT GOVERNING BOARD MEETING: Howard Kropp, Director of Purchasing
GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BBA, DJE and ARS 15-
213
SUPPORTING DATA Funding Source: Various

Budgeted: Yes

Attached is information for the contracts that have been previously awarded by the Governing Board. These contracts
will soon be expiring. Because performance under these contracts has been satisfactory, extension of these contracts is
recommended. No school or department can spend more than is budgeted without prior approval from the Finance
Department.

The estimated requirements cover the period of the contract and are reasonable and continuing. A multi-term contract
encourages effective competition and promotes economies in school district procurement.

Copies of the individual contracts are available for review in the Purchasing Department.

SUMMARY AND RECOMMENDATION zlplzlzle
Board 217 |< &
It is recommended that the Governing Board approve the annual contracts Action = =
extension and renewal for specified goods and services as presented.
Adams
Graziano
. 5 \ Jahneke
- .'“\ / 1
Superintendent™ . ™ / P ‘l}( v L/ Lambert
! i / Maza
Agenda Item *I1.D.
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THERE IS AVAILABLE BUDGET CAPACITY:

TRANSPCRATICN DEPARTMIENT

Contract Title:

10.008, Bus/Vehicle Parts, Lubricants/Fluids, Radiator Repair and
Repair Services

Vendor(s):

AAPAK Napa Auto Parts

Arizona Brake & Ciutch Pioneer Distributing

Auto Safety House Quality Discount Auto Parts

Canyon State Bus

Colby Welding and Radiator
Firebird Truck and Auto Body
Fleetpride

Interstate Battery

S&K Allison Transmission
Southwest Diesel and Electric
The Lighthouse

Valley Truck ang Trailer

Board Approval

August 26, 2010

Proposed Extension Third

Renewal Options Remaining: One

Proposed 2013-2014 Expenditures: |To be used on an as-needed basis.
Expended to date 2012-2013: $233,034.54

16.




WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
Discussion
FROM: Dr, Susan J. Cook, Superintendent Information
Ist Reading
DATE: July 11, 2013
AGENDA ITEM: *Annual Intergovernmental Cooperative Purchase Agreements with the State Procurement
Office (SPO)
INITIATED BY: Howard Kropp, Director of SUBMITTED BY: Cathy Thompson, Director of
Purchasing Business Services
PRESENTER AT GOVERNING BOARD MEETING: Howard Kropp, Director of Purchasing

GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: ARS.11-952; AAC.
' R7-2-1191-R7-2-1195

SUPPORTING DATA Funding Source: Various
Budgeted: Yes

The Purchasing Department is recommending authorization to utilize the contracts presented for anticipated purchases
in excess of the bidding threshold. No school or department can spend more than is budgeted without prior approval
from the Finance Department. Schools and departments budget for goods or services without a particular vendor in

mind.

Presented is a list of Intergovernmental Cooperative Purchase Agreements related to the Purchasing Department
previously awarded by the Governing Board.

ARS. 11-952 and A.A.C. R7-2-1191 through R7-2-1195 authorizes and governs intergoverninental procurements, A
school district may either, participate in, sponsor, conduct, or administer a cooperative purchasing agreement for the
procurement of any materials, services, or construction with one or more public procurement units in accordance with
an agreement entered into between the participants. By participating in a cooperative purchase, public entities that bid
common items/services can obtain economy of scale pricing and best value and reduce administrative duplication of
cost and effort for all participating public entitics.

Copies of the contracts are available for review in the Purchasing Department. The Purchasing Department follows a
process to perform due diligence on every cooperative contract prior to making a recommendation for award.

SUMMARY AND RECOMMENDATION AFAE PP
Board BlE|”|° |8
It is recommended that the Governing Board approve the Intergovernmental Action = =
Cooperative Purchase Agreement and contract purchases with the State
Procurement Office (SPO) as presented.
Adams
Graziano
/ q ) Jahneke
Superintend’gr;th > okt (xw C;,A_mng Lambert
7 Maza

Agenda liem *ILE.

17.



THERE IS AVAILABLE BUDGET CAPACITY:

Vendor(s):

Dell Marketing

Description of Purchase:

Computer contfracts - WSCA.

Estimated 2013-2014 Expenditures:

To be used on an as-needed basis.

Department/School Funding:

MIS Department / Indirect and M&O

Expended-To-Date:

$0.00

18.




WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
Discussion

FROM: Dr. Susan J. Cook, Superintendent Information
Ist Reading

DATE: July 11, 2013

AGENDA ITEM: *Continuation of Services Provided by Sole Source Vendors

INTTIATED BY: Howard Kropp, Director of SUBMITTED BY: Cathy Thompson, Director of

Purchasing Business Services
PRESENTER AT GOVERNING BOARD MEETING: ~_Howard Kr_op_p, Director of Purchasing
GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BBA, DJE and ARS 15-
213
SUPPORTING DATA Funding Source: Various

Budgeted: Yes

Through the procurement process the District has purchased in previous years, expensive software and curriculuar
programs that are important to the continuing operation of the District. In addition to the license to use the software
and curriculum, the District has also purchased maintenance support services from the respective vendors. Although
the purchase of the software or curriculuar program is a one-time event, the need to renew the maintenance support
services agreement is ongoing through the life of the software or program. Because the software and.curriculuar
programs are developed by a specific vendor, that vendor is uniquely qualified to provide the maintenance support
services necessary to effectively utilize the programs in the operation of the District. Therefore, while these purchases
of maintenance services differ from the traditional Sole Source purchase, in reality they do meet the intent of the Sole
Source provisions as the respective vendors are the only source for the specialized maintenance support services.

Per Arizona Administrative Code R7-2-1053, a contract may be awarded for a material, service or construction item
without competition if the Governing Board determines in writing that there is only one source for the required
material, service or construction item. It has been determined that the vendors listed provide services or materials that
can only be procured from one source. Determination for Sole Source recommendation is based upon the following

criteria:

SUMMARY AND RECOMMENDATION zlgiz 2|z
Board SIEI°|7 |8
It is recommended that the Governing Board approve the vendors as continuing Action =" =
contract providers for the noted services or materials for 2013-2014 as presented.
Adams
Graziano
: ; Jahneke
. - - b : ‘
Superintendefil w:_}\j g Q Lambert
. o / . — Maza '
Agenda Item *ILF.
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*Centinuation of Sexvices Provided by Sole Source Vendors
July 11, 2013
Page 2

Item must match, is a repair part for, or is to be attached to existing equipment;

No other manufacturer of this type of product exists;

Type of product by other manufacturers does not meet District minimum requirements/technical characteristics;
Support, upgrades and maintenance agreements for proprictary sofiware;

State mandated materials, assessments and services;

Contractual agreement;

Only available service in a particular area; or

No reasonable alternative source exists.

@ & @ @ & @

The funding for any expenditure for the attached list of vendors is included in the individual school’s or department’s
2013-2014 budget and will be purchased on an as-needed basis. No school or department can spend more than is
budgeted without prior approval from the Finance Department. '

A copy of the determination for each vendor is available for review in the Purchasing Department.

SOLE SOURCE PROCUREMENTS

R7-2-1053. Sole source procurements

A. A contract may be awarded for a material, service or construction item without competition if the governing board
determines in writing that there is only one source for the required material, service or construction item. The
school district may require the submission of cost or pricing data in comnmection with an award under this Section.
Sole source procurement shall be avoided, except when no reasonable alternative source exists. A copy of the
written evidence and determination of the basis for the sole source procurement shall be retained in the
procurement file by the school district.

B. The school district shall, to the extent practicable, negotiate with the single supplier a contract advantageous to the
school district.

Historical Note .
Adopted effective December 17, 1987 (Supp. 87-4).

20.
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WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
Discussion

FROM: Dr. Susan J. Cook, Superintendent Information
1st Reading

DATE: July 11, 2013

AGENDA ITEM: * Authorization to Issue RFP No. 13.002 — Community Mobile Dental Services

INITIATED BY: D. Rex Shumway, Legal SUBMITTED BY: Howard Kropp, Director of

Counsel Purchasing

PRESENTER AT GOVERNING BOARD MEETING: Howard Kropp, Director of Purchasing

GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BBA, DJE and ARS 15-213

SUPPORTING DATA ' Funding Source: N/A

Budgeted: N/A

For a number of years, the District has worked with a community dental provider to offer mobile dental services to
students in the District, at no cost o the District. The mobile dental services that are provided directly to students on
school campuses serve the best interest of students and the community in providing oral health care that is essential to
students’ overall health, well-being and academic performance. These services have primarily been provided to
students that are covered under AHCCCS or have no dental coverage. The current provider agreement cxpired on
June 30, 2013.

Because the District has recetved nterest from more than one provider, it is necessary to request authorization {o issue
request for proposals (RFPs) to obtain a qualified firm{s) to continue {o provide mobile dental services that benefit the
students of the District. In this case, it is not practical or advantageous to procure these services through a competitive
scaled bidding process because a bid does not aliow the District to use a contract other than a fixed-price type (in this
case there is no cost to the District), conduct oral or written discussions with offerors concerning technical aspects of
their proposals, afford offerors an opportunity to revise their proposals, nor allow the District to compare different
programmatic, quality, and contractual factors of the proposals submitted and award a contract in which pricing is not
the determining factor.’

SUMMARY AND RECOMMENDATION glglzizle
E @
Board g7 T8
It is recommended that the Governing Board approve the issuance of RFP No. Action B =
13.002 for the solicitation of a Community Mobile Dental Services Program.
Adams
(raziano
4 . i Jahneke
Superinteﬁégﬁftm;/‘;_wma QL . ( - ﬂ%w_}f:[;f e Lambert
/‘ Maza
L
Agenda Item *[LG.
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*Issue RFP No. 13.002 — Community Mobile Dental Services
July 11, 2013
Page 2

A multi-term contract is recommended for this procurement. In accordance with School District Procurement Rules
R7-2-1093, it is determined that:

1. The estimated requirements cover the period of the contract and are reasonable and continuing.
The use of the subsequent multi-term contracts will serve the best interest of the school district by
encouraging effective competition or otherwise promoting economies of scale in school district
procurement.

3. [If contract performance in a subsequent fiscal period is not satisfactory, the contract provides measures for
cancellation.

A copy of the solicitation will be available for review in the Purchasing Department.

23.



WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
Discussion
FROM: Dr. Susan J. Cook, Superintendent Information
st Reading
DATE: July 11, 2013

*Permission to Pursue the Department of Economic Security, Division of Aging and Adult

AGENDA ITEM: Services — Refugee Resettlement Program Grant on Behalf of the District

INITIATED BY: Kathleen McKeever, Director of SUBMITTED BY: Kathleen McKeever,
Academic Support Programs Director of Academic

Support Programs
PRESENTER AT GOVERNING BOARD MEETING: Kathleen McKeever, Director of Academic Support
Programs
GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: DDA
SUPPORTING DATA Funding Source: Grants

Budgeted: No

The District requests permission to explore the grant opportunities listed below. District staff will review each
concept and, if appropriate, submit a grant application or letter of support.

Maximum
Location Funder Purpose Amount
Department of Economic Security, Division
All sites of Aging and Adult Services (R) Refugee student services $20,000.00 total
(R)- Renewal application
SUMMARY AND RECOMMENDATION zleir zle
e & @
Board EET TR
It is recommended that the Governing Board grant permission to pursue the Action 7 =
Department of Economic Security, Division of Aging and Adult Services —
Refugee Resettlement Program grant application on behalf of the District and
. . Adams
authorize the Superintendent to execute the documents. Graxi
yraziano
, ‘ Jahneke
e ‘ ] 7
Superintendént ™ / ) ,me,_‘i)( ! ,@__Mt,u,é%wﬂv-" Lambert
: / Ea—— Maza
Agenda Item *ILH.
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WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
Discussion
FROM: Dr. Susan J. Cook, Superintendent Information
1st Reading
DATE: July 11, 2013
*Acceptance of the Verizon Foundation Grant in the Amount of $750.00, the Target/Musical
AGENDA ITEM: Instrument Museum Grant in the Amount of $10,080.00 and the First Things First Grant in the
Amount of $150,000.00
INITIATED BY: Kathleen McKeever, Director of SUBMITTED BY: Kathleen McKeever, Director of

PRESENTER AT GOVERNING BOARD MEETING:

GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION:

Academic Support Programs Acadermic Support Programs

Kathleen McKeever, Director of Academic Support
Programs

DDA

SUPPORTING DATA

Funding Source: Grants
Budgeted: Yes

In accordance with Bbarci policy, the Governing Board is advised that the following grants have been received in
support of Washington Elementary School District students, parents, and staff.

Funder

Location Amount Purpose

Verizon Foundation Grant

Orangewood (N)

$750.00

Basketball Program

Acacia

Alta Vista
Chaparral
Manzanita
Sahuaro

Sunset
Maryland
Mountain View

Sunnyslope (N)

Target/Musical Instrument
Museum Grant

$10,080.00

Transportation for field trips

First Things I'irst Grant Washington Elementary School (R)

$150,000.00

Washington Resource
Information Center

{N) New (N)}* New application for an existing grant (R} Renewal

SUMMARY AND RECOMMENDATION

It is recommended that the Governing Board approve the acceptance of the
Verizon Foundation Grant in the amount of $750.00, the Target/Musical
Instrument Museum Grant in the amount of $10,080.00, and the First Things
First Grant in the amount of $150,000.00 and authorize the Superintendent to
execuie the necessary documents,

. 7 o
Supenntende;m:mxw// PR O { v
i \]"‘ 7 —
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WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO; Governing Board X Action
Discussion

FROM: Dr. Susan J. Cook, Superintendent Information
1st Reading

DATE: July 11,2013 X 2" Reading

AGENDA ITEM: *Second Reading and Adoption of Proposed Amended Board Policy GCCA/GDCA -~

' Professional/Support Staff General Leave
INTTIATED BY: Interest-Based Negotiations Team SUBMITTED BY: D. Rex Shumway, Legal Counsel

PRESENTER AT GOVERNING BOARD MEETING:

D. Rex Shumway, Legal Counsel

GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION:

BGC

SUPPORTING DATA

Funding Scurce: N/A

Budgeted: N/A

On May 23, 2013, the Governing Board voted to approve the First Reading of proposed amended Policy
GCCA/GDCA — Professional/Support Staff General Leave. No additional revisions were requested. The Policy is
now ready for final adoption. The revisions are noted in the attached proposed amended Policy GCCA/GDCA ~

Professional/Support Staff General Leave,

These recommended changes have been reviewed by District Legal Counsel.

SUMMARY AND RECOMMENDATION

It is recommended that the Governing Board approve the Second Reading and

Adoption of Proposed Amended Board Policy GCCA/GDCA
Professional/Support Staff General Leave.
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G-2550 GCCA/GDCA

PROFESSIONAL/SUPPORT STAFF GENERAL LEAVE
General Leave
Leave Amount

Regular twelve (12) month employees receive twelve (12) days of general leave.
Regular employees that are regularly assigned to work less than twelve (12)
months receive ten (10) days of general leave.

One (1) day of general leave is equivalent to an employee’s regularly scheduled
hours for the assigned position(s). Employees who work less than a full work year
in their position receive a proportional amount of general leave based on their start
date.

Leave Accrual

Employees who hold positions that are designated exempt under the Fair Labor
Standards Act are credited with their general leave at the beginning of their work
year or fiscal year for twelve (12) month employees. However, leave is accrued in
equal prorated amounts.

Employees who hold positions that are designated non-exempt under the Fair
Labor Standards Act and who are hired on or before January 1 of the current fiscal
year accrue leave in equal prorated amounts and are not credited with their general
leave at the beginning of the employee’s work year. At the beginning of their next
work year or fiscal year for twelve (12) month employees, the employee will be
credited with their general leave. Employees hired after January 1 of the current
fiscal year accrue leave in equal prorated amounts and are not credited with their
general leave at the beginning of their current or subsequent work year or fiscal
year for twelve (12) month employees. At the beginning of the following work
year or fiscal year for twelve (12) month employees, employees will be credited
with their general leave. Although leave is credited, the employee still accrues
leave in equal prorated amounts.

Any accrued general leave not used during the current fiscal year will be
accumulated as sick leave from year to year to an unlimited number of days.

WASHINGTON ELEMENTARY SCHOOL DISTRICT Page1o0fé6
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G-2550 GCCA/GDCA

Leave Purposes

General leave can be used for personal illness, family illness, religious observance
or personal issues that cannot be taken care of during off-duty hours. General
leave is not intended to be used for vacation or to extend a holiday.

Leave Notification

Employees shall provide their supervisor and the District’s computerized substitute
system (if applicable) seventy-two (72) hours’ notice prior to taking leave unless
an emergency or illness prevents the notification, in which case notification must
be provided as soon as possible. Because the substitute system does not record an
absence forty-five (45) minutes before the beginning of the workday, the employee
must report the absence to the school.

Employees shall notify the Human Resources Department if absent five (5) or
more consecutive days in order to determine whether consideration for Family and
Medical Leave (FMLA) is required.

When an employee fails to provide the required notification of an absence, the
absence shall be coded and considered an “unapproved, unpaid absence.”
Employees who fail to provide the required notification and desire to utilize
general leave may submit documentation to their supervisor and Human Resources
in support of the use of general leave. Human Resources will determine whether
general leave may be used or whether the absence shall remain “unapproved,
unpaid.” If the absence remains “unapproved, unpaid,” the employee may be
subject to disciplinary action.

Leave Usage

Employees who report their absences to the District’s computerized substitute
system, such as teachers, must report leave in half or full day increments. Other
eligible employees may use leave in at least fifteen (15) minute increments.

When a concern arises regarding the use of leave for personal or family illness, the
District may request that the employee provide medical certification. Employees
may be required to present a fitness for duty certificate from a physician to be
restored to employment after using leave.

WASHINGTON ELEMENTARY SCHOOL DISTRICT Page 2 of 6
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G-2550 GCCA/GBCA

When the scheduling of general leave for personal business conflicts with
workplace requirements, the supervisor may confer with the employee to
determine if a more feasible schedule for the leave is possible. When the
supervisor is concerned about the welfare of an employee or about perceived abuse
of leave, the supervisor will confer with the employee to rectify the situation.
Employees who occupy more than one (1) position are only permitted to use the
hours of leave time that are accrued in each respective position.

Employees that use leave for reasons that qualify for leave under the Family and
Medical Leave Act (“FMLA?”), shall comply with the FMLA’s procedural
requirements.

Employees eligible for workers’ compensation benefits may use unused accrued
leave days in an amount necessary to offset the difference between their regular
gross pay and their workers’ compensation benefits.

Accrued Sick Leave
Leave Amount

Any general leave not used during the current fiscal year accumulates as sick leave
from year to year to an unlimited number of days. Any earned vacation days
from the previous fiscal vear that are not used by December 31 of the new
fiscal vear also accamulate as sick leave from vear to vear in an uniimited
number of davs.

Leave Purposes

Sick leave is used for personal illness, child(ren) (minor or disabled child) illness
or can be used as a substitute for unpaid leave if the employee is eligible for leave
under the Family and Medical Leave Act. Please see the “Family and Medical
Leave” section for further information.

Leave Notification

Employees shall provide their supervisor or the District’s computerized substitute
system (if applicable) seventy-two (72) hours’ notice prior to taking leave unless
an emergency or illness prevents the notification, in which case notification must
be provided as soon as possible. Because the substitute system does not record an

WASHINGTON ELEMENTARY SCHOOL DISTRICT Page 3 of 6
711/2013
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-2550 GCCA/GDCA

absence forty-five (45) minutes before the beginning of the workday, the employee
must report the absence to the school.

Employees shall notify the Human Resources Department if absent five (5) or
more consecutive days in order to determine whether consideration for Family and
Medical Leave (FMLA) is required.

When an employee fails to provide the required notification of an absence, the -
absence shall be coded and considered an “unapproved, unpaid absence.”
Employees who fail to provide the required notification and desire to utilize
accrued sick leave may submit documentation to their supervisor and Human
Resources in support of the use of accrued sick leave. Human Resources will
determine whether accrued sick leave may be used or whether the absence shall
remain “unapproved, unpaid.” If the absence remains “unapproved, unpaid,” the
employee may be subject to disciplinary action.

Leave Usage

Employees may choose to use either their general leave or sick leave for the
emplovee’s illness. Employees that report their absences to the District’s
computerized substitute system, such as teachers, must use leave in half or full day
increments. Other eligible employees may use leave in at least fifteen (15) minute
increments.

When a concern arises regarding the use of leave for personal or family illness, the
District may request that the employee provide medical certification. Employees
may be required to present a fitness for duty certificate from a physician to be
restored to employment after using leave.

When the supervisor is concerned about the welfare of an employee or about
perceived abuse of leave, the supervisor will confer with the employee to rectify
the situation.

Employees who occupy more than one (1) position are only permitted to use the
hours of leave time that are accrued in each respective position.

Employees that use leave for reasons that qualify for leave under the Family and

Medical Leave Act (“FMLA"), shall comply with the FMLA’s procedural
requirements.

WASHINGTON ELEMENTARY SCHOOL DISTRICT Page 4 of 6
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G-2550 GCCA/GDCA

Employees eligible for workers’ compensation benefits may use unused accrued
leave days in an amount necessary to offset the difference between their regular
gross pay and their workers’ compensation benefits.

Leave Buyout

After fifteen (15) vears continuous service in the District, an employee who
separates from the District because of retirement, resignation or death shall receive
payment for all accrued, unused general/sick leave days up to a maximum of one
hundred forty-seven (147) days at the rate based on the leave buyout tier system
herein described, provided that the employee’s services have been provided in a
satisfactory, ethical and professional manner (including, but not limited to,
resignation in lieu of termination or non-renewal or significant disciplinary issues).
Employees do not receive payment for credited days that the employee has not yet
accrued. If an eligible employee dies, the above amount shall be paid directly to
the employee’s beneficiary/estate.

Leave Buyout Tier System

Employees who have served fifteen (15th) consecutive years through the end of the
twenty-fourth (24™) consecutive year will receive rate buyout of fifty percent
(50%) of the current beginning substitute teacher’s daily rate.

Employees who have served twenty-five (25) consecutive years through the end
of the twenty-ninth (29™) consecutive year will receive rate buyout of seventy-five
percent (75%) of the current beginning substitute teacher’s daily rate.

Employees who have served the thirty (30™) consecutive years or above will
recetve rate buyout of one-hundred percent (100%) of the current beginning
substitute teacher’s daily rate.

Employees resigning/retiring from the District must notify Human Resources of
this in writing by February 1 to ensure they will receive their leave buyout during
that fiscal year. Failure to do so will result in the buyout being delaying into the
next fiscal year and will result in a reduction in the buyout by fifty (50) percent
unless special health related or extraordinary circumstances occur. In which case,
the Superintendent must approve exceptions.

WASHINGTON ELEMENTARY SCHOOL DISTRICT Page 5 of 6
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G-2550 GCCA/GDCA

Position Upon Returning From Leave

Upon returning from paid sick leave, employees shall be placed in the position that
they held prior to the leave. However, if the employee’s previous position no
longer exists or if the Superintendent or Human Resources designee determines
that placing the employee in the prior position is not in the District’s best interest
the employee shall be placed in a comparable position for which the employee is
qualified. If the position was eliminated due to a staff reduction, the employee will
have the rights outlined in the District’s staff reduction policies and regulations.

Short-Term/Long-Term Disability

Employees who become disabled due to a non-occupational injury or illness may
utilize disability insurance that is voluntarily procured by the employees. Upon
returning from short-term disability, employees shall be placed in the position that
they held prior to the leave. However, if the employee’s previous position no
longer exists or if the Superintendent or Human Resources designee determines
that placing the employee in the prior position is not in the District’s best interest
the employee shall be placed in a comparable position for which the employee is
qualified. If the position was eliminated due to a staff reduction, the employee will
have the rights outlined in the District’s staff reduction policies and regulations.

Employees receiving long-term disability benefits must also be on a District
approved leave for their absences to be excused.

Adopted:  September 11,2008

LEGAL REF.: AR.S. 15-502
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WASHINGTON ELEMENTARY SCHOOL BISTRICT No. 6

TO: Governing Board X Action
Discussion

FROM: Dr. Susan J. Cook, Superintendent Information
1st Reading

DATE: July 11, 2013 X 2" Reading

AGENDA ITEM: *Second Reading and Adoption of Proposed Amended Board Policy JK — Student Discipline

INITIATED BY: D. Rex Shumway, Legal Counsel SUBMITTED BY: D. Rex Shumway, Legal Counsel

PRESENTER AT GOVERNING BOARD MEETING: I>. Rex Shumway, Legal Counsel

GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BGB; H.B. 2476; A.R.S.

15-843
SUPPORTING DATA Funding Source: N/A

Budgeted: N/A

On June 27, 2013, the Governing Board voted to approve the First Reading of proposed amended Policy JK. — Student
Discipline. No additional revisions were requested. The Policy is now ready for final adoption. The revisions are
noted in the attached proposed amended Policy JK — Student Discipline. '

Also attached is Regulation JK-R — Student Discipline and Exhibit JK-EA — Student Discipline that include revisions
consistent with the revisions to Policy JK — Student Discipline.

These recommended changes have been reviewed by District Legal Counsel.

SUMMARY AND RECOMMENDATION AFIEAFIES
Board SEl° 7|2
It is recommended that the Governing Board approve the Second Reading and Action b =
Adoption of Proposed Amended Board Policy JK — Student Discipline.
Adams
Graziano
. . Jahneke
o~ 3 .
Superintendent—" PP O / Qﬂ&w “‘MQ o Lambert
‘ ' /f” " Maza
t.//
Agenda Ttem *[L.K.
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J-4600 © 2013 Arizona School Boards Association JK

STUDENT DISCIPLINE

The Superintendent shall recommend policies and develop procedures for the
discipline of students that comply with AR.S. 15-843. These policies and
procedures will apply to all students traveling to, attending, and returning from
school, and while visiting another school or at a school-sanctioned activity and
may be imposed if the student's behavior affects the school order. When
suspension or expulsion is involved, notice, hearing, and appeal procedures shall
conform to applicable legal requirements.

The discipline, suspension and expulsion of students shall not be based on race,
color, religion, gender, national origin or ancestry. A substantial or deliberate
failure to comply with the prohibitions against race, color, religion, gender,
national origin or ancestry may subject the District to the loss of funds imposed by
AR.S. 15-843.

The principal of each District school shall ensure that a copy of all rules pertaining
to discipline, suspension, and—expulsion and the provisions pertaining to
confinement of pupils are distributed to each student’s parents at the time the
student enrolls in school each year.

Temporary Removal
Teachers are authorized to temporarily remove a student from a class. A teacher
may temporarily remove a student to the principal, or to a person designated by the
school administrator, in accord with:

o Rules established for the referral of students.

e The conditions of A.R.S. 15-841, when applicable.

The Superintendent shall establish such rules as are necessary to implement the
temporary removal procedure.

Confinement

Under A.R.S. 15-843, the Superintendent shall ensure that disciplinary
policies involving the confinement of pupils left alone in an enclosed space
shall include the following:

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page ] of 3
71113
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J-4600 © 2013 Arizona School Boards Association JK

e A process for prior written parental notification that confinement may
be used for disciplinary purposes that is included in the pupil’s
enrollment packet or admission form.

e A process for written parental consent before confinement is allowed for
any pupil in the School District. The policies shall provide for an
exemption to prior written parental consent if a school principal or
teacher determines that the pupil poses imminent physical harm to self
or others. The school principal or teacher shall make reasonable
attempts to notify the pupil’s parent or guardian in writing bv the end
of the same day that confinement was used.

Threatened an Educational Institution

Threatened an educational institution means to interfere with or disrupt an
educational institution as found in A.R.S. 15-841 and 13-2911. A student who is
determined to have threatened an educational institution shall be expelled from
school for at least one (1) year except that the District may modify this expulsion
requirement for a pupil on a case-by-case basis and may reassign a pupil subject to
expulsion to an alternative education program if the pupil participates in mediation,
community service, restitution or other programs in which the pupil takes
responsibility for the results of the threat. The District may require the student’s
parent(s) to participate in mediation, community service, restitution or other
programs with the student as a condition to the reassignment of the pupil to an
alternative education program.

Information concerning a student's disciplinary record will be held in the strictest
confidence.

Disciplinary actions taken will be recorded in an administrative log, and all types
of suspensions or expulsions will be recorded in a separate file for each student.

Adopted:  April 28,2011

LEGAL REF.: ARS. 13-403 et seq.
13-2911
15-341
15-342
15-841

WASHINGTON ELEMENTARY DISTRICT NG. 6 Page 2 of 3
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J-4600

CROSS REF.

© 2013 Arnizona School Boards Association

15-842
15-843
15-844

JIC — Student Conduct

JKA — Corporal Punishment
JKD — Student Suspension
JKE — Expulsion of Students

WASHINGTON ELEMENTARY DISTRICT NO. 6
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J-4611 © 2013 Arizona School Boards Association JK-R

STUDENT DISCIPLINE
A student may be subject to disciplinary action when the student:

e Engages in conduct that is disorderly, ie., intentionally causing public
inconvenience, annoyance, or alarm, or recklessly creating a risk thereof, by:

= Fighting or engaging in viclent behavior.

* Making unreasonable noise.

» Using abusive or obscene language or gestures.
= Obstructing vehicular or pedestrian traffic.

« (reafing a hazardous or physically offensive condition by any act that
serves no legitimate purpose.

s Fngages in conduct that is insubordinate, i.e., failing to comply with the lawful
directions of a teacher, school administrator, or other school employee in charge of
the student.

e Endangers the safety, morals, health, or welfare of others by any act, including but
not limited to:

= Selling, using, or possessing alcohol, drugs, or other controlled substances
or drug paraphernalia.

»  Selling, using, or possessing weapons, fireworks, or other dangerous
mstruments or contraband.

= Selling, using, or possessing obscene materials.
* Using profane, vulgar, or abusive language (including ethnic shurs).
= (Gambling.
*=  Hazing.
&= Engaging in lewd behavior.
» Engages in any of the following forms of academic misconduct:

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 1 of 5
6/27/13
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J-4611 © 2013 Arizona School Boards Association JK-R

= Lateness for, missing, or leaving school or class without permission or
excuse.

¢ Cheating (including but not limited to copying, using unauthorized help
sheets and the like, illegally obtaining tests in advance, substituting for a
test-taker, and other forms of unauthorized collusion).

= Plagiarism,

¢ Engages in conduct violative of the Board's rules and regulations for the
maintenance of public order on school property.

e Has a record of excessive absenteeism.

e s believed to have or actually has committed a crime.
Reasonableness of use of physical force in self-defense, defense of others, and defense of
property will be considered as a mitigating factor in determining penalties for
misconduct. The threat or use of physical force by a student is not reasonable (i) when
made in response to verbal provocation alone, (ii} when assistance from a school staff
member 1s a reasonable alternative, or (iii) when the degree of physical force used is
disproportionate to the circumstances or exceeds that necessary to avoid injury to oneself
or to others or to preserve property at risk. '

Permissible Penalties

The rénge of penalties that may be imposed for violations of student discipline rules
include, but are not limited to, the following:

¢ Verbal warning.

¢ Written warning.

e Written notification to parents.
e Probation.

¢ Detention.

e Suspension from transportation.

e Suspension from intermural and/or intramural athletic participation.

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 2 of S
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J-4611 © 2013 Arizona School Boards Association JK-R

e Suspension from social or extracurricular activities.
¢ Suspension of other privileges.
s Exclusion from a particular class.

¢ (onfinement with implementation of mandatorv provisions.

e In-school suspension/in-school placement.

e Intra-school transfer.

e In-school suspension.

e Involuntary transfer.

e Community service.

s Suspension.

e Alternative to Suspension Program.

e Expulsion.

e Alternative to Expulsion Program.
Depending upon the nature of the violation, student discipline may be progressive, i.e.,
generally, a student's first violation should merit a lighter penalty than subsequent
violations. A District employee or agent should take into account all other relevant
factors in determining an appropriate penalty. The above penalties may be imposed

either alone or in combination.

Confinement Mandatorv Provisions

Prior writfen consent from a parent/guardian shall be acquired before confinement
is used for disciplinarv purposes for anv pupil in the District, except when a school
principal ox teacher determines that the pupil poses imminent physical harm to seif
or others. When confinement is used, the principal or teacher shall make reasonable
attempts to notify the pupil’s parent or guardian in writing by the end of the same
day that confinement was used.

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 3 of 5
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J-4611 © 2013 Arizona School Boards Association JK-R

Student Disciplinary Proceeding

Each school will establish a procedure that at a minimum will provide the principal, or
the designee of the school administrator, with documentation of the teacher's reason(s)
for the temporary removal of a student from class.

Refusal to readmit per A.R.S. 15-841:

Upon discussion, by the administrator with the teacher, of disciplinary action
mmplemented in conjunction with a temporary removal in accord with the rules
established by the Board, the teacher will be required to state an intent to readmit
or refuse to readmit the removed student. If the teacher refuses to readmit the
student, the reason shall be written by the teacher, explaining the conditions used
to determine the removal, and shall be provided to the administrator by the next

“business day following the temporary removal:

Either of the following conditions must exist for a temporary removal per A.R.S.
15-841.

«  The teacher has documented that the pupil has repeatedly interfered with
the teacher’s ability to communicate effectively with the other pupils in the
class or with the ability of the other pupils to learn.

= The teacher has determined that the pupil's behavior is so unruly,
disruptive, or abusive that it seriously interferes with the teacher's ability to
communicate effectively with the other pupils in the classroom or with the
ability of the other pupils to learn.

The matter will be referred to the school placement review committee (SPRC)
constituted in accord with statute if the conditions are consistent with those stated
in A.R.S. 15-841. Within three (3) business days following the date of temporary
removal, the SPRC shall determine to either place the student in a new class or
return the student to the existing class if that is the best or only practicable
alternative.

If the student is qualified for educational services under the Individuals with
Disabilities Education Act (IDEA), any change in the student's individualized
education program (IEP) shall be determined by the IEP team in accord with
federal regulations.

Any teacher, administrator, Board member, parent, or other person may report a violation
of student disciplinary rules to an administrator. The administrator will then make an

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 4 of 5
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J-4611 © 2013 Arizona School Boards Association JK-R

Py

investigation of the charges as deemed appropriate and will institute appropriate
proceedings.

This information for the maintenance of public order on school property will be
publicized and explained to all students and provided in writing to parents as requested.
In order to promote effectiveness of student discipline, the assistance of parents in
enforcing rules for student discipline shall be invited and encouraged.

Involving Staff Members
The principal is responsible for involving staff members of the school in the development

of a positive plan for student discipline. All staff members are responsible for
implementing the plan of student discipline for the school.

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 5 of 5
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STUDENT DISCIPLINE
Each principal shall establish and retain complete records of student disciplinary actions
and procedures. Records regarding student disciplinary actions shall be retained for at

least two (2) years after last attendance date.

The accounting for students subject to disciplinary action on discipline record card shall
contain an entry of:

e The full name of the student.
e The racial/ethnic and sex designations of the student.
e The time, place, and date of the offense or offenses, or observed behavior

e Descriptions and dates of other offenses or observed behaviors if not previously
reported.

e The names of witnesses or others involved.

e Specific measures taken by person or persons reporting the offense or offenses to
effect an adjustment, including the specialized help secured before referral, such
as conferences with parents, conferences with the principal, and conferences with
other school personnel.

e The name and title of the person or persons reporting the offense or offenses.

e The alternatives, if any, that were considered prior to the imposition of the
disciplinary action taken by the principal.

» The final disposition of the case.
s The name and title of the person or persons imposing the action or actions.

The kinds of disciplinary actions for which an accounting should be kept shall include,
but not be limited to: '

e Suspensions and/or expulsion.

¢ Corporal punishment

WASHINGTON ELEMENTARY DISTRICT NQ. 6 Page 1 of 3
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J-4631 © 2013 Arizona School Boards Association JEK-EA

¢ Placement in work room or detention (for disciplinary reasons).

s Transfer to another school (for disciplinary reasons).

o (Confinement with implementation of mandatory provisions.

e Referrals of cases to police and juvenile authorities.

¢ Others as required.

The school principal shall have the responsibility of maintaining the necessary
discipline records to include:

e Discipline record card (each reported incident). Student discipline list
(cumulative).

¢ Log of corporal punishments (each incident).

e Summary of corporal punishments: monthly report, retained by the principal;
yearly summary, copy to the District office.

e [og of suspensions (cumulative).

e Summary of suspensions: monthly report, retained by the principal; yearly
summary, copy to the District office.

e [og of confinement with implementation of mandatory provisions,

e Summaryv of confinement with implementation of mandatorv provisions:
monthlv report, retained bv the principal; vearlv summary, copy to the
District office.

e Log of expulsions and referrals to courts (cumulative).

¢ Log of Governing Board expulsions (each incident).

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 2 of 3
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J-4631 © 2013 Arizona School Boards Association JEK-EA

Summary of expulsions: monthly report, retained by the principal; yearly
summary, copy to the District office.

Log of student withdrawals (cumulative).

Summary of withdrawals: monthly report, retained by the principal; yearly
summary, copy to the District office.

Log of dropouts (cumulative): use only W5's as dropouts; use of this form is
optional.

All monthly summary forms shall be completed at the close of each attendance month.

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page3of 3
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WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board Action
Discussion
FROM:; Dr, Susan J. Cook, Superintendent Information
1st Reading
DATE: July 11, 2013 X Public Hearing
AGENDA ITEM; Public Hearing - Adopted Expenditure Budget 2013-2014
(INITIATED BY: David Velazquez, Director of SUBMITTED BY: Cathy Thompson, Director of
Finance Business Services
PRESENTER AT GOVERNING BOARD MEETING: Cathy Thompson, Director of Business Services; David
Velazquez, Director of Finance
GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BBA, ARS 15-905.E
SUPPORTING DATA Funding Source: Various

Budgeted: Yes

Pursuant to AR.S. 15-905.E, following a public budget hearing, the Governing Board shall adopt an annual
expenditure budget. The action must take place no later than July 15, 2013.

The attached expenditure budget, which was proposed, approved and advertised, will be presented for adoption. The
budget being submitted for adoption has been prepared utilizing school district budget forms provided by the Arizona
Auditor General.

Items to be submitted to the Arizona Department of Education with the Adopted Expenditure Budget include the
following:

e Expenditure Budget, Supplements, and Summary

¢ Budget Worksheets

In addition, each school district governing board that budgets expenditures for desegregation must also approve and
submit the following forms for fiscal year 2013-2014:

e District-wide and school-by-school budget supplement

e Form for activity or magnet type programs

¢ Verification reporting requirement form

SUMMARY AND RECOMMENDATION
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WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
X Discussion

FROM: Dr. Susan J. Cook, Superintendent Information

1st Reading

DATE: July 11, 2013

AGENDA ITEM: Adopted Expenditure Budget 2013-2014

INITIATED BY: David Velazquez, Director of SUBMITTED BY: Cathy Thompson, Director of

Finance Business Services
PRESENTER AT GOVERNING BOARD MEETING: Cathy Thompson, Director of Business Services; David
Velazquez, Director of Finance
GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BBA, ARS 15-905.E
SUPPORTING DATA Funding Source: Various

Budgeted: Yes

Pursuant to A.R.S. 15-905.E, following a public budget hearing, the Governing Board shall adopt an annual
expenditure budget. The action must take place no later than July 15, 2013,

The attached expenditure budget, which was proposed, approved and advertised, will be presented for adoption. The
budget being submitted for adoption has been prepared utilizing school district budget forms provided by the Arizona
Auditor General.

Items to be submitted to the Arizona Department of Education with the Adopted Expenditure Budget include the
following:

¢ FExpenditure Budget, Supplements, and Summary

s  Budget Worksheets

In addition, each school district governing board that budgets expenditures for desegregation must also approve and
submit the following forms for fiscal year 2013-2014:

¢  District-wide and school-by-school budget supplement

¢ Form for activity or magnet type programs

s  Verification reporting requirement form

SUMMARY AND RECOMMENDATION E. zlelzle
Board 28|72
It is recommended that the Governing Board adopt the 2013-2014 Proposed Action == &
Budget, and approve and verify the Desegregation Budget Supplement and
Verification Report.
Adams
Graziano
j_ (? Jahneke
intendent ™ Oy LU Lambert
Supermten‘/dent‘, = S U I { Moz
Agenda ltem V. A.
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¥ certify that the Budget of

SUMMARY OF SCHOOL BISTRICT PROPOSED EXPENDITURE BUDGET

Washington Elementary School

District,

proposet by the Governing Board on

Bavid Velazgaez

at the District Gffice, telephone

June 27

602-347-3506

Maricopa

during normal business hours.

070406000
Adopted

CTED NUMBER
VERSION

County for fiscal year 2014 was officially
. 2013, and that the complete Propesed Expenditore Budget may be reviewed by contacting

Vice President of the Governing Board

1. Student Count 2. Tax Rates:
FY 2013 FY 2014 * Secondary rate apphies only for
Carrent Yr. Budget Yr. Current Estimated  yoerapnroved  overrides  and
2012 ADM 2013 ADM EY Budget FY __ vonded indsbtednsss per AR.S.
Resident 20,824.000 21144370 Primary Rate 2.0401 3.0807 |§13-101(22) end Joint Technical
Education Districts per ARS.
Attending 20,827.630 21,174.320 Secondary Rate® 2.6746 2.9754 |§15-393(F),
3, The Maintenance and Operation, Classroon: Site, and Unrestricted Capital Outlay
budgets cannot-exceed their respective budget limits.
Maintenance & Operation 131,227 595 GBL 131,227,595
Classroom Site 8,584,331 CSFBL 8,584,331
Unrestricted Capital Gutlay 7,376,243 UCBL 7,376,243
MAINTENANCE AND OPERATION EXPENBITURES
% Inc./(Decr.)
Salaries and Benefits Other TOTAL from
Cusrrent FY Budget FY Current FY Budget FY Current FY Badget FY Current TY
100 Regular Education
1660 Classroom Instraction 41,941,270 43,856,859 1,034,014 785,110 42,575,284 44,641,969 39%
2080 Sapport Services
2140 Stadents 2,834,635 2,600,513 47314 233 989 2,881,949 2,834,502 -1.6%
2260 Instructional Staff 2,663,762 2,665,554 290,551 357,705 2,954 313 3.023259 2.3%
2300, 2460, 2506 Administration 12,127,039 11,941,859 1,180,037 1,342,006 13,307,076 13,283,865 -0.2%
2660 Oper./Maint. of Plant 7,706,584 8074772 4,514,630 10,422,667 17,621,220 18,497,439 5.0%
2960 Other 4l 1} 4 0 4 0 0.0%
3000 Oyper. of Noninstructional Services 282,069 277,706 25,000 25,000 307,069 302,706 ~1.4%
610 School-Sponsored Cocurric. Activities 0 0 4 0 4 0 0.0%
620 School-Sponsored Athletics 191,308 195,255 4,643 500 195,951 195,755 1.1%
630, 700, 360, 900 Other Programs 0 0 0 0 0 0 0.0%
Regular Education Subsection Subfotal 67,746,667 69,612,518 12,496,195 13,166,977 80,242 862 82,779,495 3.2%
200 Special Edncation
1000 Classroom Instruction 13,031,77¢ 14,762,30% 4,461,608 3,794,692 17,493,378 18,557,001 6.1%
2000 Support Services
2100 Students 8,076,708 8634853 1,174,863 615,130 9,251,571 9,249 983 0.0%
2208 Tastructional Staff 297,722 206,741 81,717 167,401 379,439 374,142 -1.4%
2300, 2408, 2500 Administration 0 0 0 0 0 0 0.0%
2600 Oper/Maint. of Plant 1.544 1,549 650 650 2,194 2,199 0.2%
2900 Other O 0 ¢ 0 0 0 0.0%
3000 Oper. of Noninstroctional Services 0 0 O 0 0 0 0.0%
Specizl Education Subsection Subtotal 21,407,744 23,605.452 5,718,838 4,577,873 27,126,582 28,183,325 3.9%
400 Pupil Transportation 5,487,660 5,666,331 1,943,622 1885400 7,431,282 7,551,731 1.6%
516 Desegregation 6,302,021 6,261,610 47,979 88,390 6,350,000 6,350,000 0.0%
520 Special K-3 Program Override 5,192,133 5,147,802 42,275 0 5,234 408 5,147,802 -1.7%
530 Dropout Prevention Programs 0 0 0 G 0 0 0.0%
548 Joint Career and Technical Education
and Vecational Education Center 0 0 0 0 0 4 0.0%
550 K-3 Reading Program 1,165,376 1,215,242 0 0 1,165,376 1,215,242 4.3%
TOTAL EXPENDITURES 107,301,601 111,508,955 20,248,509 19,7‘! §.640 127,550,510 131,227,585 2.9%

Rev. 6/13-FY 2014

7/2/2013 1159 AM
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SUMMARY OF SCHOOL DISTRICT PROPOSED EXPENDITURE BUDGET (Concl'd) CTD NUMBER 070406000
VERSION Adopted
TOTAL EXPENDITURES BY FUND
§ Tnerease/ % Encrease/
Budgeted Expenditures (Decrease) (Decrease)
Fund from from
Carrent FY Budget FY Current FY Current FY
Maintenance & Operation 127,550,510 131,227,595 3,677,085 29%
instructional Improvement 1,560,052 934,266 {625,786) -40.1%
Structured English Immersion [ ] [0 0.0%
Compensatory Instruction 0 {0 0 0.0%
Classroom Site 6,751,289 8.584,331 1,833,042 27.2%
Federal Projects 26,754,120 20,443 986 {6,310,134) -23.6%
State Projects 721,462 800,488 79,026 11.0%
Unrestricted Capital Outlay 8,047,025 7,376,243 (670,782) -8.3%
Soft Capital Allocation 2,086,173 0 (2,086,173) -100.0%
Building Renewal 345,063 68,210 (276,853) -80.2%
New Scheol Facilities 0 0 0 0.0%
Adjacent Ways 480,000 16,000 {464,000) -96.7%
Debt Service 15,802,418 16,300,000 497,382 3.1%
Schoot Plant Funds 826,874 741,530 (85,344) -10.3%
Auxiliary Operations 877,781 957,055 79,274 4.0%
Bond Building 57,671,241 37,299,682 (20,371,559 -35.3%
Food Service 20,717,026 20,415,825 (301,201) -1.5%
Other 52,518,749 51,638,268 (880,481} -1.7%
M&O FUND SPECIAL EDUCATION PROGRAMS BY TYPE
Program (A.R.S. §§15-761 and 15-903) Current FY Budget FY
Autism 3,578,429 4,058,010 PROPOSED STAFFING SUMMARY
Emotional Disability 2,469,874 2,508,965 Staff-Pupil
Hearing Impairment 461,570 533,850 Staff Type FTE Ratie
Other Health Impairments 1,012,817 580,108 Certified --
Specific Learning Disability 3,265473 3,113,765 Superintendent, Principals,
Mild, Moderate or Severe Intellectual Disability 2,195,543 2,342,034 Other Administrators 571 1t 371.5
Multiple Disabilities 504,153 616,875 Teachers 1408 iio 150
Multiple Disabilities with 5.5.1. 302416 512,119 Other 24 I to 882.3
Orthopedic Impairment 1,126,565 1,059,420 Subtotal 1489 | fo 14.2
Developmental Delay 4,168,568 4433613 Classified --
Preschool Severe Delay 504,902 478,519 Managers, Supervisors, Directors 148 [ fo 143.1
Speech/Language Impairment 5,280,877 5,443 436 Teachers Aides 5441 11w 389
Traumatic Brain Injury 27,558 29,542 Other 8751 1o 242
Visual Impairment 484,031 580,938 Subtotal 1,567 Ito 135
Subtotal 25,582,776 26,691,194 TOTAL 3,056 1 1o 6.9
Gifted Education 1,361,788 1.309,260
Remedial Education 182,018 182,871 Special Education «-
ELL Incremental Costs 0 0 Teacher 262} lto 117
ELL Compensatory Instruction 0 0 Staff 4241 1o 7.2
Vocational and Technological Education {0 0
Career Education 0 G
TOTAL 27,126,582 28,183325

Rev. 6/13-FY 2014

7/2/2013 11:59 AM
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DISTRICT NAME Washington Elementary School District CTDh NUMBER

VERSION
FY 2614 Truth in Taxation Work Sheet (A.R.S. §15-905.01)
FY 2014 Truth in Taxation Base Limit (from FY 2013 TNT work sheet, line 9 + line 20) b 8,907,497
Deduction for discontinued programs
3. Adjusted FY 2014 TNT Base Limit § T EO0TATT

070406000

Adopted

Primary Property Tax Rate

FY 2014 Budgeted Expenditures

4. Desegregation {from Districtwide Desegregation Budget page 2,

line 44 and page 3, line 70} $ 6,350,000
5. Dropout Prevention (fom page 1, line 27) : 0
6. Joint Career and Technical Education and Vocational Education Center (from

Supplement page i, line 20 and Supplement page 2, line 32) 0
7. Small School Adjusiment {from page 7, line 4, columns A and B) b 0

Adjustments for FY 2013 Expenditures
8. Desegregation, Dropout Prevention, and Joint Career and Technical Education and
Vocational Educatior: Center
‘& FY 2013 Total Actual Expenditures for programs above g 6,350,000
b. Sum of FY 2013 original budget amounts for programs above
(from FY 2013 TNT work sheet, lines 15 through 17) 6,350,000
¢. Expenditures over/{under} original budget {line 8.a minus line 8.b) g 0
9. Small School Adjustment
a. FY 2013 final budget for Small School Adjustment §

b. FY 2013 original budget for Small School Adjustment (from FY
2013 TNT work sheet, line 18) 0

¢. Amount over/(under) budget for Small School Adjustment (Hne
%.aminus line 9.b) $ a
10.  Total (add lines 4 through 7 and line 8.¢. and line 9.¢.) $° 6,350,000
11.  Excess over Truth in Taxation Limit (1) -
(Line 10 minus line 3. If negative, enter zero.) $ 0

12, Amount to be Levied m FY 2014 for Adjacent

Ways pursuant to ARS8, §15-993 (1) $ 0
13, Amount to be Levied in F'Y 2014 for Liabilities
in Excess of the Budget pursuant to A.R.S. §15-907 {1} b3 0
Calculations for Truth in Taxation Notice
A, Sumoflines 11,12, and 13 5 h
B.1,  Current Assessed Value §  1,056,047.862
B.2.  (Line 3 divided by line B.1) x $10,000 $ 843475 (2)
C.1.  Sumoflines 3, 11,12, and 13 $ 8.907.497
C.2. (Line C.1 divided by line B.1) x $10,000 b 84.3475 (2)

Related to Budgeted

Expenditures

0.0060
0.0000

0.0000
0.0000

0.6000

0.0060

{1) Ifanamountonline 11, 12, or 13 is greater than zero, the district must publish a Truth in Taxation Hearing Notice as described in A R.S. §15-005.01.

(2)  $10,000 is used in these calculations to determine the amounts to include on the truth in taxation hearing notice for a $100,000 home; as property taxes

on residential properties are levied at 10% of the assessed vaiuation per AR.S, §42-15003.

Rev. 6/13-KFY 2014 77212013 11:59 AM
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DISTRICT NAME Washington Elementary School D COUNTY  Maricopa CTDNUMBER 070406000
VERSION Adopted
CALCULATION OF FY 2014 GENERAL BUDGET LIMIT
(ARS8, §15-947.0)

A. B,
Maintenance Unrestricted
and Operation Capital Outlay
FY 2014 Revenue Control Limit (RCL}
_ (from Work Sheet E, line ViIi, or Work Sheet F, iine I1I} § 102,956,049
® f(h] " Plus Adjustment for Growth (1)
*{c}  Increase or {Decrease) in 03 District High School Tuition
Payments (AR.S. §15-905.J) (1)
(d) Adjusted RCI. b 102,956,049 $ 102,956,049 5 0
2. (a) FY 2014 District Additional Assistance (DAA) (from Work
Sheet H, lines VELE.? and VILF.1) $ 10,149,825
*(by DAA Reduction for State Budget Adiustiments {from Work
Sheet H, lines VILE.2 and VII.F.Z} 6270350
{c) Adjusted DAA $ 3,879,466 2,406,230 1,473,236
“3_FY 2014 Override Authorization {A R.S. §§15-481 and 15-482)
*%a} Maintenance and Operation 16,295,605
*(hy  Unrestricted Capital Qutlay 0
_ *{¢} Special Program 5,147,802 0
%4, Small School Adjustment for Pistricts with a Student Count of 125 or less in K-8 or 100 or 0
Jess in 9412 (ALR.S. §15-949) (If phase-down applies, see Work Sheets K and K2} 4]
- 5. Tuition Revenue {AR.S. §§15-823 and 15-824) 0
Local -
{&) Individuals and Other Private Sources ’ 0
{b) Other Arizona Districts 0
(c} Out-of-State Districts and Other Governments 4]
State
_ ) Certificates of Educational Convenience (A.R.S. §§15-825, 15-825.01, and 15-825.02) 70,0600
*f, State Assistance (AR.S. §15-976) and Special Ed. Voucher Payments Received {A.R.S, §15-1204} 4]
. ¥7. Increase Authorized by County School Superintendent for Accemmodation Scheols 0
{not to exceed Work Sheet §, line ILB.5) (AR.S. §15-974.B)
8. Budget Increase for:
(ai Desegregation Expenditures (A.R.S. §15-910.G-K) 6,350,000
* g{.b)' “Taition Out Debt Service (from Work Sheet O, Hine 7} (ARS8, §15-910.1) 0
* ::( ¢} Budget Balance Carryforward (from Work Sheet M, line 12) (A R.8. §15-943.01) 4,001,909
{d}, Dropout Prevention Programs (Laws 1992, Ch, 305, §32 and Laws 2000, Ch, 398, §2) 0
e} Assistance for Education (AR S, §15-973.01) (1) 9
{f} Registered Warrant or Tax Anticipation Note Interest Expense Incurred in
FY 2012 (AR.S. §15-910.M) 0
*:o} Joint Career and Technical Education and Vocational Education Center (AR.S. §15-910.01)
*#h} FY 2013 Career Ladder Unexpended Budget Carryforward {from Work
Sheet M, Iine 6.£) (AR.S. §15-918.04.C) 9
* {2k FY 2013 Optional Performance Incentive Program Unexpended Budget
Carryforward (from Work Sheet M, line 6.g) (A.R.S8. §15-919.04) o
= {i) 1 FY 2013 Performance Pay Unexpended Budget Carryforward (from Work
_ Sheet M, line 6.h) (ARS8, §15-920 0
)" Excessive Property Tax Valuation Judgments (A.R.S. §§42-16213 and 42-16214) 0
% ' G . . . - 0
G the General Budget Limit (A.R.8. §§
915) {Do not use this line as a subtotal) (2) ¢
10. FY 2014 General Budget Limit (cohnnn A, lines § through 9)
{AR.S. §15-905.F) (page 1, line 30 cannot exceed this amount) $ 131,227,595
11. Total Amount to be Used for Capiial Expenditures {column B, lines § through 8)
{ ARS. §15-905.F) {to page 8, line A.11) $ 1,473,236

* Subject to adjustment prior to May 15 as allowed by A.R.S. Revisions are described in the instructions for these lines, as needed.
(1) For budget adoption, this Hine should be feft blank.
(23 This line can be used to adjust the FY 2014 GBL for any of the foliowing: (1) reductions for {a) exceeding the prior year(s) GBL, (b} exceeding the prior
year(s) M&G section of the Budget, or (2) reductions or increases due to (a) transters to/from the EWS Fund, (b) SCA Transfer or (¢} other adjustments as
notified by ADE.

Rev. 6/13-FY 2014 7/2/2013 12:03 PM
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DISTRICT NAME Washington Elementary School Distric  COUNTY  Maricopa CTh NUMBER 070406000

VERSION Adopted

UNRESTRICTED CAPITAL BUDGET LIMIT, SOFT CAPITAL ALLOCATION LIMIT, AND CLASSROOM SITE FUND
BUDGET LIMIT {(A.R.S. §15-947.D and .E and A.R.S. §15-978}

CALCULATION OF UNRESTRICTED CAPITAL BUDGET LIMIT
A. 1. FY 2013 Unrestricted Capital Budget Limit (UCBL)

(from FY 2013 latest revised Budget, page 8, line A.12) b3 8,047,028
2. Total UCBL Adjustment for prior years as notified by ADE o BUDG7S report (For budget
adoption, use zero.) 3
5 Adjusted Amount Available for FY 2013 Capita! Expenditures (line A1 + A.2) $ 8,047,025
4. Amount Budgeted in Fund 610 ia FY 2013
{from Y 2013 Jatest revised Budget, page 4, line 10) g 8,047,025
5. Lesser of line A.3 or the sun of line A 4 and any positive adjustment on line A2 $ 8,047,025
6:FY 2013 Fund 610 Actual Expenditures (For budget adoption use aciual expenditures
fo date plus estimated expenditares through fiscal year-end.) $ 3,371,337

7. Unexpended Budget Balance in Fund 61C {line A.5 minus A.6) il negative, use zero in

calculation, but show negative amount here in parentheses. - & 4,675,688
8__} Interest Earned in Fand 610 in FY 2013 3
Q Monies deposited in Fund 610 from Schoot Facilities Board for donated land (A.R.S. §15-2041.F) ) {
10" Adjustment to UCBL for FY 2014 {A.R.S. §15-905.M) (1) $ 1,227,319
11. Amount to be Used for Capital Expenditures (from page 7, line 11) $ 1,473.236
12, FY 2014 Unrestricted Capital Budget Limit (lines A.7 through A. 11} (2) $ 7,376,243

CALCULATION OF SOFT CAPITAL ALLOCATION LIMIT
B. 1. FY 2013 Soft Capital Allocation Limit (SCAL)
(from FY 2013 latest revised Budget, page 8, ine B.12) 3 2,086,173
123 Total SCAL Adjusiment for prior years as notified by ADE on BUDG75 report

For budget adoption, use zero.) $
;: Adjusted FY 2013 SCAL (line B.1 + B.2} $ 2,086,173
. Amount Budgeted in Fund 625 is FY 2013 (from FY 2013 latest revised Budget, page 4, line 19) $ 2,086,173
5. Lesser of line B.3 or the sum of line B.4 and any positive adjustment on line B.2 5 2,086,173
#6::FY 2013 Fund 625 Actual Expendifares (For budget adoption use actual expenditures
to date plus estimated expenditares through fiscal vear-end.} $ 858,854
7. Unexpended Budget Balance in Fund 625 (line B.5 minus B.6) If negative, use zero in
______ calculation, but show negative amount here in parentheses. -~ 3 1,227,319
- " Interest Farned in Fund 625 in FY 2013 $
9. Line not used $ 0
10; Line not used $ 0
41 Adjusiment to SCAL for FY 2014 (A.R.8. §15-505.M) (3) $ {1,227319)
12. FY 2014 Soft Capital Allocation Limit (Add lines B.7 through B.11) (4) 3 0
CALCULATION OF CLASSROOM SITE FUND BUDGET LIMIT
.7 1. FY 2013 Classroom Site Fund Budget Limit (from FY 2013 latest revised Budget, page 8, line C.7) s 6,751 290
2 FY 2013 Classroom Site Fand Actual Expenditures (For budget adoption use actual expenditures
o date plus estimated expenditures through fiscal year-end.) $ 3,954 810
3. Unexpended Budget Balance in Classroom Site Fund (line C.| mimnus C.2} $ 796,480
4. Interest Earned in the Classroom Site Fund in FY 2013 o $ 8,548
. 5. FY 2014 Classroom Site Fund Allocation (provided by ADE:based on $310) (5) $ 7,779,303
“ 6. Adjustments te FY 2014 Classroom Site Fund Budget Limit 5 G
7. FY 2014 Classroom Site Fund Budget Limit (Sum of lines C.3 through C.6) (®) 3 8,584,331

(1) This line can be'used to adjist the F'Y 2014 UCBL for any of the following:{ T reductions for {1} 'exceediny the pf‘idr vear(sy UCBL or (b} exceeding the
prior vear(s) UCQ section ofithe Budget, or (2) increases due to greater than ant;mpated zrowth fmm FY:2013, oriSCA Transfer, ot {3yreductions or
mcreases due to other adjustments as notified by ADE. : :

{2) The amount budgeted on page 4, line 10 cannot exceed this amount

(3) This lingcanbe used {orecord:the SCA Transfer of capac:ly  the M&O an
notified by ADE.

{4} The amount budgeted on page 4, line 19 cannot exceed this é;noum.

{(5) in accordance with AR.S. §15-977(G)(1), the per pupil amount is calculated based on estimated available resources in the Classroom Site Fund for the
budget year and adjusted for prior year revenue carryforwards or shortfalls. However, actual payments to districts may differ from #he estimated per
pupil Classreom Site Fund allocation.

{6) The sum of the amounts budgeted on page 3, line 40 and footnote (1) on that page. cannot exceed this amount,

Rev. 6/13-FY 2014 77272613 12:04 PM

58.



Use the table below to calculate the amounts for Page 8, section C. These calculations need not be printed as an official part of

the budget forms.

—

. FY 2013 Classroom Site Fund Bodget Limit (from FY
2013 latest revised Budget, page 8, line 7 of the table)

2. FY 2013 Actual Expenditures (For budget adoption use

actual expenditures to date plus estimated expenditures
through fiscal year-end.)

3. Unexpended Budget Balance (Iine | minus 2)

4. Interest Earned in FY 2013

3. FY:2014 Clagsroom Site Famd Allocation (provided by
ADE, based on $310) Epter the tolalaliocation in the
Total Fund 010 columm, “Funds 011, 012, and Gi3will
automafically calculite. | : Yoo, B

6. Adjustments to I'Y 2014 Classroom Site Furd Budget
Limit *

7. FY 2014 Classroom Site Fund Budget Limit (Sum of
lines 3 through 6} **

* This line may be used to recapture lost CSF budget capacity that resulted from underbudgeting in prior fiscal years.

Payments to

Fund 011 Fund 012 Fund 013 Charter Schools | Total Fund 010
1,319,581 2,801,877 2,630,132 0 6,751,290
1,109,116 2,627 449 2,218,242 5954810

210,462 174,128 411,890 0 796 480
1,611 3,749 3,188 8,548
1,555,861 3,111,722 3,111,722 7,779,303
0

1,767,934 3,286,599 3,526,800 0 8,384,331

** The amounts budgeted on page 3, Hmes 13, 26, 39, and footnote {1} should not exceed the amounts on this line.

Rev. 6/13-FY 2014

7722013 12:04 PM
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DISTRICT NAME  Washington Elementary School District MCOUNTY Maricopa CTD NUMBER 070406000

VERSION  Adopted

DATE 7112013
BUDGET WORK SHEETS
FOR FISCAL YEAR 2614

WORK SHEET TITLE PAGE
A, Adjustment for Tuition Loss and Student Revenue Loss Phase-Down (Optional). . . . . . . . . 1
B.  Support Level Weights and PSD-12 Weighted Student Counts. . . . . . . . . . . .
C.  Base Support Level and Base Revenue Control Limit . . . . . . . e |
C2.  Weghted Student Count: AOI Students . . . . . . . . . . . . . . . . L. . 4
D. ’fransﬁdﬁati_on Support Tevel and Transporgation Revenue Control Limit. . . . . . .. ... 5
E.  District Support Level and Revenue Control Limit . . . . . . . . . . . . .. ... .. 6
F. Consolidation/Unification Assistance. . . . . T ¢
G. District Additional Assistance High School Student Count (Type 03) . . . . . . . . . . . . . 6
M. District Additional Assistance . . . . . . . . . .. .. R |
1. Equalization Base and Assistance . . . . . . . . . . L L oL oL -
K.  Small School Adjustment Phase Down Limit . . . . . . . . . . . e e e a9
K2.  Maximum Small School Adjustment Override . . . . . . e e e e ()
L. Impact AidFund (ESEA, Title VII). . . . . . . . . . . . o o 1
M.  Maintenance and Operation Fund Budget Balance Carryforward . . . . . . . . . . . . . .. 12
0. Tuition Out for High School Students . . . . . . . . . . . . . . . . ., . B
S. Fqualization Assistance for an Accommodation School . . . . . . . . . .. ... 14
Rev. 6/13-FY 2814 77212013 12:13 PM
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DISTRICT NAME

Washington Elementary School Distri

COUNTY

Maricopa

CTD NUMBER 070406000

B. WORK SHEET FOR FY 2014 SUPPORT LEVEL WEIGHTS AND PSD-12 WEIGHTED STUBENT COUNTS

(A.R.S. §15-943)

A, Unweighted Student Count K-8 9-12
1. FY 2014 Non-AOI Student Count 21,036.852
2. FY 2¢14 AOI Fuil-Time Student Count + 0.000 +
3. FY 2014 AQI Part-Time Student Count + 0.000 +
4. Subtotal (lines A.1 through A3) = 21036852 = 0.000
5. District Sponsored Charter Schoo! Estimated ADM + 160.000 +
6. Total Student Count N = 21,396.852 = 0.000
B. Use student count from line A.4 to SUPPORT LEVEL WEIGHTS FOR DISTRICTS
determine weight. NOT DESIGNATED AS
DESIGNATED AS ISOLATED ISOLATED
K-8 9-12 K-8 9-12
Student Count 0.001-99.999
Support Leve] Weight 1.559 1.669 1.399 1.559
Student Count 100.000-499,999
Student Count Constant 500.000 500.000 500.000 500.000
FY 2014 Student Count
Difference =
Weight Adjustment Factor X 0.0005 0.0005 0.0003 0.0004
Support Level Weight Increase =
Support Level Weight + 1.358 1.468 1.278 1.398
FY 2014 Adjusted Support
Level Weight =
Student Count 500.000-599,999
Student Count Constant 600.000 600.000 600.000 600.000
FY 2014 Student Count -
Difference =
Weight Adjustment Factor X 0.0020 0.0020 0.0012 (0.0013
Support Level Weight Increase st
Support Level Weight + 1.158 1.268 1.158 1.268
FY 2014 Adjusted Support
Level Weight =
Student Count 606.00 or More
Suppert Level Weight
Joint Technical Education District
Support Level Weight (A.R.S. §15.943.02)
C. PSD-12 WEIGHTED AOI Full-
STUDENT COUNT AQI Fuli- Non-AQ] Time AQI Part-
Nen-AOI Time Sugpport Weighted | Weighted Time
Student Student AQI Part-Time Student Level Student Student Weighted
Count Count Count x Weight = Count Count  |Student Count
1 PSD 218.601 1450 = 316.971 |
2. District (from line A.1, A2, or A.3)
a. K-8 21,036,852 G.000 6.000 Ix  1.158 = 24,360.675 0.000 0.000
b. 9-12 0.000 0.000 0.000 |x = 0.000 0.000 0.000
3. Charter School (from line A.5)
a K-8 360.000 1.158 }=  416.880
b. 9-12 0.000 1,268 |= 0.000
4, Total
a. K-8 (C.2.a+C3.a) 21,396,852 0.000 0.000 & 24,777.555 0.000 0.000
b, 9-12(C25+ C.3b) 0.000 0.000 0.009 0.000 0.000 0.000
5. Total Student Count (C.1 +
CAa+C4ab) 21,615.433 0.000 0.000 25,094,526 0.000 €.000

Rev. 6/13-FY 2014

7/2/2013 12:13 PM
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DISTRICT NAME Washington Elementary School District No. 6 COUNTY Maricopa CED NUMBER 070406000
C. WORK SHEET FOR I'Y 2014 BASE SUPPORT LEVEL (BSL) AND BASE REVENUE CONTROL LIMIT (BRCL)
(AR.S. §15-808, as amended by Laws 2013, 15t S.5., Ch. 3, §13, §15-943 and 13-944.E)
WEIGHTED STUDENT COUNT
Non-ACk Non-AUi
Student Support Weighted
Count x Level Weightl= Student Count
A.FY 2014 Non-A0l Student Count {from Work Sheet B, line C.5) 21615453 [5a e 25,094.526
B. Student Count Add-ons
1. Hearing Impairment 49.060 | x 4771 = 234.065
2, K-3 G0i7477 I x 0.060 {= 341.049
%. K-3 Reading (1) 9017477 | x 0.040 = 360.699
4. English Learsners (ELL) 2,800,000 t x 0.113 = 322.600
5. MD-R, A-R, and SID-R 58.164 | x 6024 = 350,380
6. MD-8C, A-8C, and SID-SC 149301 [ x 5833 |= &70.873
7. Muttiple Disabilities Severe Sensory Impairment 25285 | x 7947 |= 200,940
8. Orthopedic Impairment (Resource) 4950 i x 3158 |= 15.632
9. Orthopedic Impairment (Self Contained}) 33.660 [ x 6.773 1= 227.979
10. Preschool-Severe Delay 64.840 | x 3.5398 = 233.160
{1. DD, ED, MIID, SLD, SLI, & OHI 2,539.929 [ x 0.003 = 7.620
12. Emotional Disability (Private) 38.180 | x 4822 = 184.104
13. Moderate Intellectual Disability 8§2.950 | x 4421 = 366.722
14. Visual hnpatrment 15.257 ix 4806 = 73.325
15. Total Add-on Count (1.B.1 through 1.B.14) 3,988.488
. FY 2014 Non-AQI Weighted Student Count 29,083,014
(LA +1B,15, this columm)
Adjusted AQL
AQI Weighted Weighted Student
Student Count { x Funding Ratio}= Count
. FY 2014 AQ! FT Weighted Student Count {from Work Sheet C2, line II) 0.000 | x 95% |= 0.000
. FY 2014 AOI PT Weighted Student Count {from Work Sheet C2, line IV) 0.000 1 x 85% |= 0.000
CALCULATION OF FY 2014 BSI. AND BRCL
. Total Weighted Student Count (line Il + IH + IV} 20.083.014
. A Base Level Amount 8332654 :l - To include Teacher Compensation, use Base Level of |183,36811
For Career Ladder and Optional Perforiance Incentive Program districts, add increase of
__ % approved by the district governing board (A.R.B. §§15-518, 15-918.04, 15-919 and 15-815.04) (2) 3 3,368.12
B. Increase for 200 Days of nstruction {Jine VLA x 5%) (A.R.5. §15-902.04) 3 0.00
C. Adjusted FY 2014 Base Level Amount (line VLA + VLB} (to Work Sheet K, line .G and 11.G) $ 3.368.12
Result (line V x VI.C) $  0765508].11
.- Teacher Experience Index {TEI} (If actual TEI is less than 1.0000 use 1.0000) 1.0003
. Result (line VI x VII) $  67.984,467.63
. Increase for Taition Loss Adjustment (from all copies of Work Sheet A, line LTy § 0,00
. Increase for Student Revenue Loss Phase-Down (from Work Sheet A, line IT} 3 0.00
. Increase for Cazeer Ladder [AR.S. §15-918.04(AX5)] (2} $ (.00
. FY 2012 Nonfederal Audit Service Actual Expenditures (3} $ 46,776.00 x 1.00 =5 46,770.00
. Decreases for Charter School Federal and State Monies Received -i8 0.00
(V. Deorease for Charter Schoel Nonparticipation Adjustment -5 0.60
. Other Reductions: (For FY 20614 this amount is zero, unless otherwise notified by ADE) -5
. FY 2014 BSL and BRCL (sum fines IX through XIH minus lines XIV through X Vi) (to Work Sheet E, line 1) $  98,031,237.63
Portion of Hine IX amount from total K-3 and total K-3 Reading weighted student counts: (1} K-3 § 1.822.864.65
K-3 Reading [ 1,215,241,98

0

(3

R

Districts assigoed & letter grade of €, D, or F. i accordance with AR 8. §15-241, or that havs more than 10% of their pupils in grade three reading far below the thisd prade fovel
according 1o the reading portion of the AIMS test, will receive momnies for this weight only after the district’s K-3 Reading Program Plan is approved by the State Board of Education.

ARG, §15-211

In aceordance with Laws 2011, Clx 29, §32, the maxhnum base level increase for a career ladder and optional performance incentive programs is 2% Rr FY 2014 and 1% for FY

2015,

ARS8, §15-014.F allows districts to increase the BSL if financial and compliance audit costs will be incurred for the budget yvear. Districts may also
include additional federal audit expenditures incurred as a resuit of ARRA-SFSF monies received. Enter the FY 2012 nonfederal and ARRA-related audit expenditures on line X111

Enter the FY 2012 federal (non- ARRA-SFSF) audit expendifures from all funds to the right (should agres to FY 2012 AFR).
Enter the total FY 2012 andit expenditures from all fands to the right.
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§ Q.00

§ 46,770.00
Do not include costs of consalting or other nonaudit services paid to audit firms (e.g., application fees paid for submission of district's CAFR to ASBO and GFOA for
certification or for the preparation of the Meritorions Budget Award application to ASBO) in the amounts reported on Line XIII or in this footnote,




DISTRICT NAME Washington Elementary School District No, 6

COUNTY Maricopa CTD NUMBER

070406000

D. WORK SHELT FOR FY 2014 TRANSPORTATION SUPPORYT LEVEL (TSL) (AR.S. §§15-945, as amended by Laws 2013, 1st 8.8, Ch. 3, §23, and 15-816.01) AND

TRANSPORTATION REVENUE CONTROL LIMIT (TRCL) (A.R.8, §15-946)

TABLE 1
Approved Daily Route Miles per FY 2014 State Support
Eigible Student Transporied Level per Route Mile
I. G.50r Less : 2.46 w
[i. More than 0.5, through 1.0 2.4
M. More than 1.6 i ‘2,46
TABLE Il FACTORS
Unified or an Accommodation School that offers Common Schoel District within a High Scheol
instruction in grades 9-12 or a Common Schoal District or an Accommodation School that does
Approeved Daily Route Miles per Eligible District Not in a Bigh School District (Type 01, 02, not offer instraction in grades 812 {Type 01 High Scheol
Students Transported or 63) or 04) District (Type 05)
1. 1.0 or Less 015 0.10 0.25
i1, More than 1.0 38 0.12 0.30
TSE CALCULATION
1. Approved Daily Route Mikes per Eligible Student Transported
A FY 2013 Approved Daily Route Miles 8,611.000
B. Number of Eiigibie Students Transported in FY 20§3 8,688.000
C.  Approved Daily Route Miles per Eligible Student Transported (LA + LB) 1.065

H.

I1ER

iv.

VL

]
VIH.

To and From School Support Level

70.

A “ Annual Route Miles (Line LA x 180 or 200, as applicable} DCheck here if approved for 200 Days of nstruction 1,549,980.000
B. Staie Support Level per Route Mile (use Table § based on 1.C) $ 246
C 1. FY 2013 Annual Expenditure for Bus Tokens 5 0.00
2. FY 2013 Annual Bxpenditure for Bus Passes $ 3,095.00
D. To and From School Support Level [(ILA x IEB) +ILC.1 + IL.C.2] $  3,816,045.80
Academic Education, Career and Technical Education, Vocational Education, and Athletic Trips Support Levet
A. Factor from Table II {based on LC and distzict type) 0,120
B. Academic Education, Career and Technical Education, Vocational Ed., and Athletic Trips Support Level (ILA x ILB x [ILA) 5 457,554 10
Extended Schoot Year Support Level for Pupils with Disabilities
‘A Actual Route Miles traveled in July and August 2012 to Transport Pupils w/Disabilities for Extended School Year 6,280,000
B. Estimated Route Miles Traveled in June 2013 to Transport Pupils w/Disabilitics for Extended School Year 6,300.000
C. Total Extended Schoo! Year Route Miles (IV.A +1V.B) 12,580,000
D.  State Support Level per Route Mile {use Table T based on 1.C) 5 2.46
E. Extended School Year Support Level for Pupils with Disabilities (IV.C x IV.1) 3 30,946,80
. FY 2014 TSL (lines LD + HLB + IV.E) (to Work Sheet E, line 1IT) $ 4.304,546.70
Support Level Change
A FY 2013 Transportation Support Level S 4,263,703.94
B. Transportation Support Levet Change (If resuit is negative, enter 0) (V- VLA) ) 40,842.76
TRCL CALCULATION
FY 2013 Transportation Revenue Control Limit $  4,883.968.30
FY 2014 Transportation Revenue Control Limit
A. Prefiminary FY 2014 Transpertation Revenue Control Limit (VLB + VI § 492481106
B. 120% of FY 2014 Transportation Support Level (V x 1.20) S 516545604
C. Adjusted FY 2014 Transportation Revenue Control Limit (if ine VIILA is greater than line VIILB use line V11, otherwise use line e
VLA $  4924811.06
D. FY 2014 Transportation Revenue Control Limit (the greater of line V or VIILC) (to Wark Sheet E, line VIE) % 4.924.811.06
Rev. 6/13-FY 2014 7/2/2013 12:13 PM



DISTRICT NAME Washington Elementary Scheol Dist COQUNTY Maricopa CTD NUMB. 070406000

E. WORK SHEET FOR FY 2014 DISTRICT SUPPORT LEVEL (DSL) AND
REVENUE CONTROL LIMIT (RCL) (A.R.S. §§15-947 and 15-951)

CALCULATION OF THE DSI.

L FY 2014 Base Support Level/Base Revenue Control Limit (from Work Sheet C, line X VH) 3 08,031,237.63

II. Tuition Out for High School Students {from Work Sheet Q, line 13}
[Applies only to tuition for high school students if the District of Residence

is a common scheoel NOT within a high school district (Type 03).} $ 0.00
IH. ¥Y 2014 Transportation Support Level (from Work Sheet D, line V) $ 4.304,546.70
V. FY 2014 District Support Level (sum of lines I through I} $  102,335784.33

CALCULATION OF THE RCL

V. FY 2014 Base Support Level/Base Revenue Control Limit {from line I above) $ 98,031,237.63

V1. Tuition Out for High Schooi Students (from Work Sheet O, line 13)
{Applies only to tuition for high school students if the District of Residence

is a commen school NOT within a high school district (Type 83).] b 0.00

VIL FY 2014 Transportation Revenue Control Limit (from Work Sheet D, fine VIILD) § 4,924 811.06
VIII. FY 2014 Revenue Control Limit (sum of lines V through VII} [to Budget, page 7, line 1{a)] $£  102,956,048.69

F. WORK SHEET FOR FY 2014 CONSOLIDATION/UNIFICATION ASSISTANCE
(AR.S. §§15-212 and 15-912.01)
,95 Consolidation/Unification Increase for Transitional Costs incurred in first year

H. FY 2014 District Support Level {line ]+ Work Sheet E, line IV} $ 0.00
1. FY 2014 Revenue Control Limit (line I + Work Sheet E, line VIII} [to Budget, page 7, line 1{a}] $ 0.60

G. WORK SHEET FOR FY 2014 DISTRICT ADDITIONAL ASSISTANCE HIGH SCHOOL STUDENT COUNT FOR
COMMON SCHOOL DISTRICTS NOT WITHIN A HIGH SCHOOL DISTRICT (TYPE 03)
(A.R.S. §15-951.C as amended by Laws 2013, st $.8., Ch. 3, §26)

1. High School Student Count Tuitiened Gut (from Work Sheet O, line 6) 0.000

Ii. High Scheo! Student Count Transported by District of Residence to District of Attendance

ik

.50% of ngh School Siiident Count Tr_ 3
; eV 0.000

Rev. 6/13-IY 2014 7/2/2013 12:13 PM
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DISTRICT NAME Washington Elementary School District No. & COUNTY Maricopa CTD NUMBER 070406000

H. WORK SHEET FOR FY 2014 DISTRICT ADDITIONAL ASSISTANCE (DAA)
(AR5, §§15-185, 15-951.C, 15-961, 15.962.01, and 15-963.B, as amended by Laws 2013, 1st, 5.5., Ch. 3, §§3, 20, 27, 29, 30, and 52-54)

TABLE TG CALCULATE DAA PER STUDENT COUNT

K-8 9.12
1. FY 2014 Actual Student Count: {01 - 99,999 : G
DAA per Student Count S 544758 g : 60124
I FY 2014 Actual Student Count: 100.000 - 499.9%9
A, Student Count Constant 3040.000 500.000
B. Actaal Student Count {from Work Sheet B, line A.4) - 0.00¢ - 0.000
C. Difference = 0000 = 0.000
D. Weight Adjustment Factor X 0.0003  x 0.06004
E. Support Level Weight Increase = 0006 = 0.000
F. Support Level Weight + 1278+ 1,398
G. Adjusted Support Level Weight = 0.000 = 0.000
H. Support Level Amount x § 38025 x § CEEEE Y0580
L DAA per Student Count =§ =§ 0.00
01 FY 2014 Actual Student Count: 500,000 - 599.999
A. Student Count Constant 600.600 600.000
B. Actal Stadent Count (from Work Sheet B, ine A4) - .06 - 0.000
C. Difference = 0000 = 0.000
D. Weight Adjustment Factor X 0.0012  x 0.0013
E. Support Level Weight Increase = 0060 = 0.000
F. Support Level Weight + 1158 + 1,268
G. Adjusted Support Level Weight = 0000 = 0.000
H. Support Level Amount x$ i DAL T O
i DAA per Student Counnt =% 0G0 =35 0.00
V. FY 2014 Actual Student Count: 600.000 or More & JTED
DAA per Student Count 5 45076 8 40294
CALCULATIONS FOR DAA
PSD K-8 9-12
V. District Additional Assistance Base
A TY 2014 Skident Countifrom Work Sheet B, ne £
Sheet G, line Jil f_or_ty;ic' (3 districts) 218.601 21,036.852 0.000
B. DAA per Student Count (from Table above) 50; x$ 45076 x § 0.00
C. DAA Base (line V.A x line V.B) =$ 98,536.59 =% 048257141 = § 0.00
V1. District Additional Assistance Growth Factor
. FY 2014 Student Count (fmm Work Shcel B, ime ol an
cx, line 1) for type 03 districtsy - - . 21,255.453
B.FY 2013 Student Count + 205,926,028
C. FY 2014 DAA Growth Factor (VLA = VLB) = 1.0157
VII. Adjusted District Additional Assistance
A, DAA Base (from lne V.C) 3 98.536.59 3 9,482,571.41 $ 0.00
e VIC ig<or = 1.05; usc i 0
ke mcrcase) 1.0000  x 1.0000  x 1.0000
C. FY 2014 DAA (VILA X VILB) =5 98,536.59 =3§ 948257141 =3§ 0.00
D. DAA for High Schoot Textbooks
1. FY 2014 Acmal 9-12 Student Count {from Work Shkeet B, line A.4) 0.000
2. Support Level Amount for Textbooks x$ 69.68
3. DAA for Textbooks (VILD.1 x VILD.2} = § 0.00
E. 9-12 DAA (including charter additional assistance and capital transportation adjustment from lines G and H below)
1. FY 2014 9-12 DAA [9-12(VILCHVILD. 3+9-12{VILG.5)+9-12(VILH)} {to Budget, page 7, line 2.3) =5 0,00
2..9-12 DAA Reduction for State Budget Adjustments {to Budget, page 7, line 2.b) « %
3. Adjusted FY 2014 9-12 DAA (VILE.1-VILE.2) (1o Work Sheet J, line [TLA.1 or ILB.5) =5 0.00
F. PSDand K-8 DAA {including charter additional assistance) -
1. FY 2014 PSD and K-8 DAA [PSD(VILC)+K-8(VILC)+K-8(VILG.5+K-8(VILH)] {to Budget, page 7, line 2.2) =§  10,149,825.28
25 PSD and K-8 DAA Reduction for State Budget Adjustiments (o Budget, page 7, line 2,b) -$ 6,270,358.64
3. Adjusted FY 2014 PSD and K-8 DAA [VILF.1-VILF.2) {to Work Sheet ], line JILA 1 or (L.B.5} =3 3,879 466,64
G, Charter‘Additional Assistance (CAA) K-8 A 932
1, 'FY 2014 Charter School Student Count (from-Waork Sheet B, Tine A°9) 36000 ¥ BRI A
2. CAA per Studen x$ 168419 % 1962140
3. FY 2004 CAA Gine VILG.? x line VILG.2) = § 606,30840° © ¥ L 0.00
4. Adpstment to CAA, If applicable -5 37,5912 %
5. Adjusted FY 2014 CAA (e VILG. 3= VILGH) = S68.T717.28 0§ 0.00
1. Capital Transportation Adjvstment A RS0 §15-963 5 3

Rev. 6/13-FY 2014 7/2/2013 12:13 PM
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DISTRICT NAME  Washington Elementary School Distict No. 6

NOTE:

IR

1ML

Maricopa CTD NUMBER 070406000

J. WORK SHEET FOR EQUALIZATION BASE AND ASSISTANCE (A.R.8. §15-971.A and .B, as amended by Laws 2013, 15t 8.5, Ch, 3, §32)

=

. Total IY 2014 PSD and K-8 Weighted State Aid Student Count
i, PSD (from Work Sheet B, ine C.1)

2. K-8 (from Work Sheet B, line C.4.a, Total Non-AO! and AQT Counts)
“B Total FY 2014 PSD-§ and 9-12 Weighted State Aid Student Count

(Total Non-AO!L and AQI Counts)

@]

9-12 column)
. PSD-8 and 9-12 Factors (Tine LB + line 1L.C)

=

Sheet S, line L.A)
. DSE/RCL PSD-8 and 9-12 Allocation (line LD x Hne ILA)

o

A. For ALL Districts Except Cormmon School Districts NOT Within a2 High

School District (Type 03)

[~

. Line notsed:.

. Total FY 2014 Hgualization Base {ILB + lILA.1 + TILA 2}
. 2013 Primary Assessed Valuation + 100
. 2013 Salt River Project {SRP) Vajuation + 100

. TOTAL Valuation (IILA.4 + I1LA.S +HLA8)
- Qualifying Tax Rate
. Qualifying Levy (ILA.7 x LILAR)

. FY 2014 Equalization Assistance Before Adjustments
(IILA3 - TILAS)

. FY 2014 State Aid Decrease for Districts participating in

D e = v b da

—
—_

Career Ladder Program (000375 x BSL from Work Sheet C, line

XVID) (Laws 1992, Ch. 158, §2) Unified districts use PSD-8

column only. (For ITY 2014 this amount is zero, unless otherwise

notified by ADE.)
12. Total FY 2014 Equalization Assistance (ITLA.10 - TH.A11}

B. For Common School Districts NOT Within 2 High School District (Type 03)

1. Lesser of District Support Level (DSL) or Revenue Control Limit {RCL)
(from Work Sheet B, line IV or VIT, or Work Sheet F, line 1T or TIT)

(TR ]

- Adiusted DSL/RCL (ELB.1 - 1IL.B.2)
. DSL/RCL PSD-8 and 9-12 Allocation

£

L

7. Y 2014 Equalization Base (IILB.4 + IILB.5 + [H.13.6)
8. 2013 Primary Assessed Valuation = 100
9. 2013 Salt River Project (SRP) Valuation + 100

10. 2013 Government Property Lease Excise Tax Assessed Valuation + 100

I1. TOTAL Valuation (I11.B.8 + IML.B.9 + TTL.B.10)
Qualifving Tax Rate
13. Qualifying Levy {ILB.11 x IILB.12)

14. FY 2014 Equalization Assistance Before Adjustments
(OLB.7-TL.B.13)

15. FY 2014 State Aid Decrease for Districts participating in
Career Ladder Program (000375 x BSL from Work Sheet C, line
XVID) (Laws 1992, Ch. 158, §2) (For FY 2014 this amount
is zero, unless otherwise notified by ADE.)}

16. Total FY 2014 Equalization Assistance ({11.B.14 - BL.B.15)

. Total FY 2014 Weighted State Aid Stadent Count (line LB PSD-8 column +

. Lesser of District Sapport level {DSL) or Revenue Control Limit (RCL)
{from Work Sheet E, line IV or V1T, or Work Sheet F, Jine T1 or IT1} {to Work

. Adjusted FY 2014 District Additional Assistance (from Work Sheet I)

. 2013 Government Property Lease Excise Tax Assessed Valuation + 100

. Tuition Out for High School Students {from Work Sheet £, line B or VI}

. Adjusted FY 2014 District Additional Assistance (fromn Work Sheet H)

Common Scheot Districts NOT within a High School District (Type 03) should only complete Sections ¥ and HIB,

PSD-8 9-12

316.971
24,777,555
25,004.526 0.000
(RA +EAZY (o Work Shect B, line C.4.1)
25,004.526
1,0000 0.0000

§ 102,335,784.33

$ 102,335,784.33 5 0.0¢
3 3,879,466.64 3 0.00
rom Work Sheet H, line VEEF.3) {fom Work Sheet 1, Hne VELE 3}
3 0,06 § 0.00
$ 106,215,250.97 b 0.00
$  10,560,473.62 3
b 92,638.57 s
3 3.817.41 $
§  10,656,934.60 $ 0.00
x§ 2.1265 x$
§  22,661.971.43 § 0.00
§  83,553.279.54 $ 0.00
-3 0 -3 0
§  83,553,279.54 3 0.00
$ 0.00
-8 0.00
S om0
8 0.00 3 0.00
{ine HLB3 x11) {(line ILB.3 x LDHHER.2]
3 0.00 3 .00
{from Work Sheet 11, line VILE.3) {front Werk Shest H, ime VILE3)
$ 9.00 $ 0.00
$ 0.00 5 0.00
5 $
3 $
§ 3
§ 0.00 $ 0,00
x$ X8
$ 0.00 3 .00
3 0.00 $ 0.00
- § 0 - 0
$ 0.00 $ .00

assistance may bie less thanthe anidunt caledlate

Rev. 6/13-FY 2014

v dng 1o Teduce i1s budget Timi _.
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DISTRICT NAME  Washington Elementary COUNTY Maricopa CTD NUMBER

Note:

10.
11.

12.

070406000

M. WORK SHEET FOR CALCULATION OF THE FY 2014 MAINTENANCE AND OPERATION (M&Q) FUND

BUDGET BALANCE CARRYFORWARD (AR.S. §15-943.41)

General Budget Limit (GBL) (from FY 2013 latest revised Budget, page 7, line 10}
Adjustments to the GBL from FY 2013 BUDG75

Adjusted GBL

Budgeted M&O expenditures (from FY 2013 laiest revised Budget, page 1, fine 30,
Total Budget Year Column)

- Adjustments to the GBL (from line 1.b)

c. Adjusted Budgeted Expenditures

Lesser of the Adjusted GBL (line 1.c) or the Adjusted Budgeted Expenditures (line 2.c)
M&O actual expenditures

Budget Balance (line 3 minus line 4} {If negative, enter zero. The district does not have
any budget balance to carry forward. Do not complete the remainder of this work sheet.)

poog e

$  127,550,510.00
$

§  127,550,510.00
$  127,550,510.00
$ 0.00
$  127.550,510.00
$  127,550,510.00
$  123,389,970.92
$ 4,160,539.08

For lines 6.a through 6.1 deduct the FY 2013 actual expenditures from the budget amount. If the result is negative,

enter zero,
FY 2013 Unexpended
Budget : : Budget

a. Special Program Override $ 523440800 - § 5,234,408.00 = § 0.00
b. Desegregation $ 6,350,000.00 - § 6350,000.00 = § 0.00
c. Tuition Out Debt Service $ 0.00 - 3 =5 0.00
d. Dropout Prevention Programs $ 600 - § = § 0.00
e. Joint Career and Technical Ed. and Voc. Ed. Center $ 0.00 - § = § 0.00
f Career Ladder 3 -5 = § 0.00
¢ Optional Performance Incentive Program 3 - § =$ 0.00
. Performance Pay $ 0.00 - $ = § 0.00
i.  Total Budget Balance Deductions [Add Lines 6.a through 6.h.] = § 0.00
Budget Balance after Deductions {If negative, enter zero. The district does not have any
budget balance to carry forward.) (line 5 minus line 6.i) $ 4,160,539.08
a.  IY 2013 Adjusted District Limit (RCL.) from page 4 of the most recent ADE report "Basic

Calculations for Equalization Assistance” APOR 55-1, available on ADE's Web site 3 100,047,719.35
b, Growth Adjustment (FY 2013 BUDG75)
¢, Factor of 4% X (.04
Maximum Allowable Budget Balance Carryforward [(line 8.a + line 8.b) x line 8.¢} $ 4,001,908.77
Actual Allowable Budget Balance Carryforward (Enter the lesser of line 7 or 9) g 4.001.908.77
Enter the amount of Allowable Budget Balance Carryforward transferred to the School
Opening Fund (not to exceed the lesser of line 10 or the FY 2013 M&QO Fund ending
cash balance) $ 0.00
Remaining Actual Allowable Budget Balance Carrvforward to be used in M&Q Fund (line
10 - line 11) [to Budget, page 7, line &(c)} $ 4,001,908.77

Rev. 6/13-FY 2014 7/2/2013 12:13 PM
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WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board x Action
X Discussion
FROM: Dr. Susan J. Cook, Superintendent Information
1st Reading
DATE; July 11, 2013
AGENDA ITEM: Utility and Access Easement for APS-Owned Interconnected Solar Installation
INITIATED BY: Cathy Thompson, Director of SUBMITTED BY: Cathy Thompson, Director of
Business Services Business Services
PRESENTER AT GOVERNING BOARD MEETING: Cathy Thompson, Director of Business Services
GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION:; BBA
SUPPORTING DATA Funding Source: N/A

Budgeted: N/A

For gqualifying school disiricts, APS offers an opportunity to receive the benefits of renewable energy at no upfront
cost to the school. Under this program, APS designs, builds, owns, and maintains a Photoveltaic (PV) system on a
school’s property at no upfront cost to the school. The energy produced by the PV system flows directly 1o the APS
grid, but the school receives a fixed “solar rate” for a portion of their energy each month over the next 20 yvears. The
amount of energy eligible for the solar rate is based on the estimated production of the PV system and is not subject to
a reduction based on degradation in system output during the agreement term. All solar installations in this program
are covered parking and/or covered shade structures. APS allows a school district a maximum of three solar projects.

APS is proposing to construct a 325.68 kW-de solar system at Sunburst Flementary School; a 375.24 kW.dc solar
system at Moon Mountain Elementary School; and a 223.02 kW-dc solar system at Desert Foothills Junior High
School. Construction would begin at the end of August, 2013 with an expected completion date of December 2013,
APS has completed the final easement documents.

SUMMARY AND RECOMMENDATION AP PP
Board 212 7172
It is recommended that the Governing Board approve the Utility and Access Action i =
Easements for APS-Owned Interconnected Solar Installations at Moon Mountain
and Sunburst Elementary Schools and Desert Foothills Junior High School and
. . Adams
authorize the Supenintendent to execuie the necessary documents. -
Graziano
, Jahneke
S ’ - i
Superi.nten%ieﬁi v)//;: oGl éW Lambert
U fjm ““““ ' Maza
L
Agenda ltem V.B.
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When recorded, return to:

Arizona Public Service Company
P.O. Box 53999, Mail Station 3286
Phoenix, Arizona 85072-3999

NWII13NZE
33.6200306, -112.129879
207-09-002D
WAL60286

Dp

UTILITY AND ACCESS EASEMENT FOR
APS-OWNED INTERCONNECTED SOLAR INSTALLATION

SCHOOL DISTRICT #6 OF MARICOPA COUNTY, ARIZONA (hereinafter called
“Grantor”), is the owner of the real property located in Maricopa County, Arizona, described in Exhibit “A”
attached hereto and made a pait hereof (hereinafter called “Grantor’s Property™).

Grantor has elected to receive electric service under Rate Schedule SGSP — School Government
Solar Program -- Rider Rate (the “SGSP Rate”) approved by the Arizona Corporation Commission,
Decision numbers 72022, 72174 and 72737 for a period of 20 years.

In part, Grantor is granting this easement pursuant to the requirements of the SGSP Rate.
However, the terms and conditions of this easement shall apply whether or not Grantor elects to continue
to receive electric service under the SGSP Rate.

Grantor, for and in consideration of One Dollar ($1.00) and other valuable consideration, receipt of
which is hereby acknowledged, does hereby grant and convey to ARIZONA PUBLIC SERVICE
COMPANY, an Arizona corporation (hereinafter called “Grantee™), and to its successors and assigns, a
non-exclusive right, privilege, and easement to install and operate Grantee-owned solar panels, and all
necessary appurtenances thereto (collectively, the “Solar Installation™), together with aerial casement rights
as hereinafter described, upon Grantor’s Property, and to interconnect the Solar Installation with Grantee’s
electric distribution system. Hereinafter, that portion of Grantor’s Property upon which the Solar Installation
is to be located is referred to as the “Easement Premises,” and is more particularly described in Exhibit “B”
attached hereto and made a part hereof.

Grantee is hereby granted the right fo: construct, install, operate, maintain, replace, repair, upgrade,
modify and remove the Solar Installation, for the generation of electricity that will be transmitted through,
across, and beyond Grantor's Property; to install, operate and maintain telecommunication wires, cables,
conduits, fixtures and facilities incidental to the operation of the Solar Installation or for Grantee's own use
(said Solar Installation and telecommunication lines, facilities and fixtures collectively herein called
"Grantee Facilities"); and to utilize the Easement Premises for all other purposes connected therewith.

IT IS INTENDED THAT THE GRANTEE FACILITIES ARE, AND SHALL AT ALL
TIMES BE, THE EXCLUSIVE PERSONAL PROPERTY OF GRANTEE; SHALL NOT BE
CHARACTERIZED AS A FIXTURE, NOTWITHSTANDING THE MANNER IN WHICH THEY
ARE ANNEXED TO GRANTGR’S PROPERTY; AND MAY BE REMOVED, REPLACED OR
REINSTALLED BY GRANTEE IN ITS SOLE AND ABSOLUTE DISCRETION. NOTICE IS
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HEREBY GIVEN THAT THE GRANTEE FACILITIES ARE “UTILITY PROPERTY,” THE
TAMPERING OR INTERFERENCE WITH WHICH IS BOTH A CIVIL AND CRIMINAL
OFFENSE UNDER ARIZONA LAW.

Grantee shall at all times have the right of full, unobstructed and free ingress and egress to and from
the Easement Premises for the purposes herein specified.

_Grantor shall maintain a clear area (the “Aerial Fasement Area”) that affords the Solar Installation
unobstructed exposure to sunlight. The dimensions of the Aerial Easement Area are more particularly
described in Exhibit “B” hereto.

Grantor shall not locate, erect or construct, or permit to be located, erected or constructed, any
building or other structure, or plant or permit to be planted any trees in the Easement Premises or within or
adjacent to the Aerial Easement Area without the prior written consent of Grantee. However, Grantor
reserves the right to use the Aerial Easement Area and the Easement Premises for purposes that are not
inconsistent with Grantee’s easement rights herein conveyed, and which do not interfere with or endanger
Grantee Facilities or interfere in any way with clear, unobstructed exposure of the Solar Installation to
sunlight.

Grantor shall exercise reasonable care fo prevent loss or damage to the Solar Instailation and
Grantee Facilities caused by Grantor or third parties (“Reasonable Care™). Grantor shall implement
precautions to protect the Solar Installation and Grantee Facilities from vandalism or theft that are at least
consistent with the security precautions Grantor takes to protect its own property (“Precautions™),
Grantor shall be responsible to Grantee for loss or damage to the Solar Installation or Grantee Facilities,
to the extent such loss or damage arises from Grantor’s failure to exercise Reasonable Care or implement
Precautions.

Grantee is hereby granted the right, but not the obligation, to trim, prune, cut, and clear away trees,
brush, shrubs, or other vegetation in or adjacent to the Aerial Easement Area that may interfere with the
operation of the Solar Installation whenever in Grantee’s judgment the same shall be necessary for the
convenient and safe exercise of the rights herein granted.

Grantee agrees that following any installation, maintenance, repair, removal or other work on the
Grantee Facilities by Grantee within the Easement Premises, the affected area will be restored by Grantee to
as close to original condition (ordinary wear and tear excepted) as is reasonably possible, at the expense of
Grantee; and that Grantee shall pay Grantor for any loss, cost, or damage incurred by Grantor as a result of
the installation, operation, or maintenance of the Solar Installation and Grantee Facilities.

Grantor reserves the right to require the relocation of the Solar Installation and Grantee Facilities o
a new location within Grantor’s Property; provided however, that: (1) Grantor pays Grantee’s direct costs of
removing and reinstalling the Solar Installation and Grantee Facilities; and (2) Grantor provides Grantee
with a new easement in a form and location acceptable to Grantee, and at no cost to Grantee. Upon the
acceptance by Grantee of a new easement and after the relocation of the Solar Installation and Grantee
Facilities to the new easement area, Grantee shall abandon its rights to use the Easement Premises granted in
this easement.
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Grantor also reserves the right to require the removal of the Solar Installation and Grantee Facilities
from Grantor’'s Property; provided however, that Grantor pays Grantee’s direct costs of removing,
transporting, and installing (at another location) the Solar Installation and Grantee Facilities. After the
removal of the Solar Installation and Grantee Facilities from Grantor’s Property, Grantee shall abandon its
rights to use the Easement Premises granted in this easement.

Grantor's obligations to pay any of the costs set forth in the preceding two paragraphs shall
terminate 20 years after the execution date set forth below, if Grantor's Property is no longer receiving
electric service under Rate Rider Schedule SGSP or successor rate schedule, Notwithstanding the
foregoing, however, in the event the Solar Charge per kWh in Rate Rider Schedule SGSP or successor
rate schedule increases, the Grantor may terminate this Easement upon 180 days written notice to
Grantee. In the event of such a termination, Grantor shall have no liability to Grantee for any of the
removal costs set forth in the preceding two paragraphs.

The easement granted herein shall not be deemed abandoned except upon Grantee’s execution and
recording of a formal instrument abandoning the easement.

The covenants and agreements herein set forth shall extend and inure in favor and to the benefit of,
and shall be binding on the heirs, administrators, executors, successors in ownership and estate, assigns and
lessees of Grantor and Grantee.

IN WITNESS WHEREOF, Grantor has caused this Utility Easement to be executed this day
of .20 .

SCHOOL DISTRICT #6 OF MARICOPA COUNTY, ARIZONA

By:
Its:
(Signature)
STATE OF }
1 ss.
County of i
This instrument was acknowledged before me this day of ,

20 by

(Grantor)
IN WITNESS WHEREOF 1 hereunto set my hand and official seal.

Notary Seal

Notary Public
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EXHIBIT “A”
(LEGAL DESCRIPTION OF GRANTOR’S PROPERTY)
Parcel No. 1:

The Fast half of the Southwest quarter of the Northwest quarter of Section 11, Township 3 North,
Range 2 East of the Gila and Salt River Base and Meridian.

EXCEPT the North 440 feet.

Parcel No, 2

The Southeast quarter of the Northwest quarter of Section 11, Township 3 North, Range 2 East of the
Gila and Salt River Base and Meridian.

EXCEPT the North 440 feet; and EXCEPT any portion lying within COUNTRY GABLES,
according to Book 91 of Maps, page 42, or COUNTRY GABLES 11, according to Book 94 of Maps,
page 10, records of Maricopa County, Arizona;

AND

EXCEPT that portion lying South of the South line of COUNTRY GABLES and COUNTRY
GABLES II and said South line extended Westerly.
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EXHIBIT "B" N
SKETCH SHOWING LOCATION AND LIMITS OF
UTILITY EASEMENT
CREENWAY RD.
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EXHIBIT "B"

SKETCH SHOWING LOCATION AND LIMITS OF

UTILITY EASEMENT
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THE PURPOSE OF THIS EXHIBIT IS TG DEPICT THE DIMENSIONS AND
APPROXIMATE LOCATION AND ALIGNMENT OF THE ELECTRIC LINE AND
FACILITIES. THE LOCATION AND ALIGNMENT OF THE ELECTRIC LINE AND Wi _WA160286

FACILITIEES AS ACTUALLY CONSTRUCTED SHALL TAKE PRECEDENCE OVER THE
LOCATION AND ALIGNMENT SHOWN ON THIS EXHIBIT.
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EXHIBIT "B"
SKETCH SHOWING LOCATION AND LIMITS OF
UTILITY EASEMENT

LINE| BEARING DIST

L31) SO022742"W 1 22.53
L.32| N89°3718"W | 16.50
L33| 500724'58"wW |- 5.16
L34 S8B9°31'368"F 68.78
L35] NOO°22'58"E | 62.68

L36| $89°37'02"E 50.47

.37 SQ0°22'58"W | 155.99

L38| N89°37°02"W | 30.47

L39] NOO22'58"E 835.31

L40} NB9°31'36"W | 76.80

L41, NOO™28'247E 16.76

L42) NB9°31'36"W | 16.89

L43| NOO2824"F | 15.50

L44| S89°31'36°E 1 16.65

L45| NOO'0O'00"E | 84.00

L46| N89°32'17"W 90.37

L47] NOQ27'43"E | 42.235

L48]| S89°3217°E | 90.03

L49| NOOOQ'00"E | 22.80

L50| N8914'50"W | 93.04

LS1] NOO*45107E | 29.46

LINE| BEARING DIST
L1| $S65°46719"F | 238.62
L2} NB9°52°42"F | 213.08
L3] N89°52'42"E | 541.00
L4! S16°40'12"W | 64.53
LS| s11°21'52"wW | 110.20
L6| s89°51'52"W | 65.37
L7] S00°24'55"W | 97.36
L8| S89°52'14"W | 25.00
L20| N89°52°42"E | 198.70
L2711 S000718"F | 33.45
LZ2Z] SB9"14'50"F 212.89
L23| 500°45’10"W | 29.46
L24! NB9"14'50"W 111.85
125 SOODO'O0"E 22.86
L26| S89°3217°E 98.28
L27]| S00°27°43"W | 42.23
L28] N89°32'17"W | 97.93
LZ29] SO000'00"E 80.77
L30| S89°3718"E 16.53
CURVE {LENGTH | RADIUS DELTA
C1 36.305] 384.84 504°40"

NOTE: GROUND DISTANCES

Wi WA160286

DATE: 08/17/2013

NW 1/4 SEC. 11 T3N R2E

SCALE: N/A

DRAWN BY: JWS

JOB# 1001.XX.XX

rgl_éson ‘
SHEET 3 OF 3| ‘Dnices, Inc L dps
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When recorded, return to:

Arizona Public Service Company
P.O. Box 33999, Mail Station 3286
Phoenix, Arizona 85072-3999

NW I8 3N 3E
33.608339, -112.097848
159-03-755

WAL160285

bp

UTILITY AND ACCESS EASEMENT FOR
APS-OWNED INTERCONNECTED SOLAR INSTALLATION

WASHINGTON ELEMENTARY SCHOOL DISTRICT NO. 6, a political subdivision of the
State of Arizona (hereinafter called “Grantor™), is the owner of the real property located in Maricopa
County, Arizona, described in Exhibit “A™ attached hereto and made a part hereof (hereinafter called
“Grantor’s Property™).

Grantor has elected to receive electric service under Rate Schedule SGSP - School Government
Solar Program -- Rider Rate (the “SGSP Rate™) approved by the Arizona Corporation Commission,
Decision numbers 72022, 72174 and 72737 for a period of 20 years.

In part, Grantor is granting this easement pursuant to the requirements of the SGSP Rate.
However, the terms and conditions of this easement shall apply whether or not Grantor elects to continue
to receive electric service under the SGSP Rate.

Grantor, for and in consideration of One Dollar ($1.00) and other valuable consideration, receipt of
which is hereby acknowledged, does hereby grant and convey to ARIZONA PUBLIC SERVICE
COMPANY, an Arizona corporation (hereinafter called “Grantee™), and to its successors and assigns, a
non-exclusive right, privilege, and easement to install and operate Grantee-owned solar panels, and all
necessary appurtenances thereto (collectively, the “Solar Installation™), together with aerial easement rights
as hereinafter described, upon Grantor’s Property, and to interconnect the Solar Installation with Grantee’s
electric distribution system. Hereinafter, that portion of Grantor’s Property upon which the Solar Installation
is to be located is referred to as the “Easement Premises,” and is more particularly described in Exhibit “B”
attached hereto and made a part hereof.

Grantee is hereby granted the right to: construct, install, operate, maintain, replace, repair, upgrade,
modify and remove the Solar Installation, for the generation of electricity that will be transmitted through,
across, and beyond Grantor's Property; to install, operate and maintain telecommunication wires, cables,
conduits, fixtures and facilities incidental to the operation of the Solar Installation or for Grantee's own use
(said Solar Installation and telecommunication lines, facilities and fixtures collectively herein called
"Grantee Facilities"); and to utilize the Easement Premises for all other purposes connected therewith.

IT IS INTENDED THAT THE GRANTEE FACILITIES ARE, AND SHALL AT ALL
TIMES BE, THE EXCLUSIVE PERSONAL PROPERTY OF GRANTEE; SHALL NOT BE
CHARACTERIZED AS A FIXTURE, NOTWITHSTANDING THE MANNER IN WHICH THEY
ARE ANNEXED TO GRANTOR’S PROPERTY; AND MAY BE REMOVED, REPLACED OR
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REINSTALLED BY GRANTEE IN ITS SOLE AND ABSOLUTE DISCRETION. NOTICE IS
HEREBY GIVEN THAT THE GRANTEE FACILITIES ARE “UTILITY PROPERTY,” THE
TAMPERING OR INTERFERENCE WITH WHICH IS BOTH A CIVIL AND CRIMINAL
OFFENSE UNDER ARIZONA LAW.

Grantee shall at all times have the right of full, unobstructed and free ingress and egress to and from
the Easement Premises for the purposes herein specified.

Grantor shall maintain a clear area (the “Aecrial Easement Area”) that affords the Solar Installation
unobstructed exposure to sunlight. The dimensions of the Aerial Easement Area are more particularly
described in Exhibit “B” hereto.

Grantor shall not locate, erect or construct, or permit to be located, erected or constructed, any
building or other structure, or plant or permit to be planted any trees in the Easement Premises or within or
adjacent to the Aerial Easement Area without the prior written consent of Grantee. However, Grantor
reserves the right to use the Aerial Easement Area and the Easement Premises for purposes that are not
inconsistent with Grantee’s easement rights herein conveyed, and which do not interfere with or endanger
Grantee Facilities or interfere in any way with clear, unobstructed exposure of the Solar Installation to
sunlight.

Grantor shall exercise reasonable care to prevent loss or damage to the Solar Installation and
Grantee Facilities caused by Grantor or third parties (“Reasonable Care™). Grantor shall implement
precautions to protect the Solar Installation and Grantee Facilities from vandalism or theft that are at least
consistent with the security precautions Grantor takes to protect its own property (“Precautions™).
Grantor shall be responsible to Grantee for loss or damage to the Solar Installation or Grantee Facilities,
to the extent such loss or damage arises from Grantor’s failure to exercise Reasonable Care or implement
Precautions.

Grantee is hereby granted the right, but not the obligation, to trim, prune, cut, and clear away trees,
brush, shrubs, or other vegetation in or adjacent to the Aerial Easement Area that may interfere with the
operation of the Solar Installation whenever in Grantee’s judgment the same shall be necessary for the
convenient and safe exercise of the rights herein granted.

Grantee agrees that following any installation, maintenance, repair, removal or other work on the
Grantee Facilities by Grantee within the Easement Premises, the affected area will be restored by Grantee to
as close to original condition (ordinary wear and tear excepted) as is reasonably possible, at the expense of
Grantee; and that Grantee shall pay Grantor for any loss, cost, or damage incurred by Grantor as a result of
the installation, operation, or maintenance of the Solar Installation and Grantee Facilities.

Grantor reserves the right to require the relocation of the Solar Installation and Grantee Facilities to
a new location within Grantor’s Property; provided however, that: (1) Grantor pays Grantee’s direct costs of
removing and reinstalling the Solar Installation and Grantee Facilities; and (2) Grantor provides Grantee
with a new easement in a form and location acceptable to Grantee, and at no cost to Grantee. Upon the
acceptance by Grantee of a new easement and after the relocation of the Solar Installation and Grantee
Facilities to the new easement area, Grantee shall abandon its rights to use the Easement Premises granted in
this easement.
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Grantor also reserves the right to require the removal of the Solar Installation and Grantee Facilities
from Grantor’s Property; provided however, that Grantor pays Grantee's direct costs of removing,
transporting, and installing (at another location) the Solar Installation and Grantee Facilities. After the
removal of the Solar Installation and Grantee Facilities from Grantor’s Property, Grantee shall abandon its
rights to use the Easement Premises granted in this easement.

Grantor's obligations to pay any of the costs set forth in the preceding two paragraphs shall
terminate 20 years after the execution date set forth below, if Grantor's Property is no longer receiving
electric service under Rate Rider Schedule SGSP or successor rate schedule. Notwithstanding the
foregoing, however, in the event the Solar Charge per kWh in Rate Rider Schedule SGSP or successor
rate schedule increases, the Grantor may terminate this Easement upon 180 days written notice to
Grantee. In the event of such a termination, Grantor shall have no lability to Grantee for any of the
removal costs set forth in the preceding two paragraphs.

The easement granted herein shall not be deemed abandoned except upon Grantee’s execution and
recording of a formal instrument abandoning the easement.

The covenants and agreements herein set forth shall extend and inure in favor and to the benefit of,
and shall be binding on the heirs, administrators, executors, successors in ownership and estate, assigns and
lessees of Grantor and Grantee.

IN WITNESS WHEREOF, Grantor has caused this Utility Easement to be executed this day
of ,20 .

WASHINGTON ELEMENTARY SCHOOL DISTRICT NQ. 6,
a political subdivision of the State of Arizona

By:
Its:
(Signature)
STATE OF 3
tss.
County of K
This instrument was acknowledged before me this day of ,

20 by

(Grantor)

IN WITNESS WHEREOF [ hereunto set my hand and official seal.

Notary Seal

Notary Public
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EXHIBIT *A”
(LEGAL DESCRIPTION OF GRANTOR’S PROPERTY)
Lot 1 of the Final Plat for MOON MOUNTAIN ELEMENTARY SCHOOL, a subdivision of a
portion of G.L.O. Lots 1 and 2 located in the Northwest quarter of Section 18, Township 3 North,

Range 3 East of the Gila and Salt River Base and Meridian, Maricopa County, Arizona, recorded in
Book 455, page 04 and Instrument Number 97-0816506, records of Maricopa County, Arizona.
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MOON MOUNTAIN ELEMENTARY
WASHINGTON SCHOOL DISTRICT NO. 6
13425 N. 19TH AVE

PHOENIX, AZ. 85029

APN: 158~03-755

SEE RECORD OF SURVEY OF
"MOON MOUNTAIN ELEMENTARY

SCHOOL", BOOK 455, PG. 04,
MARICOPA COUNTY RECORDER.

19TH AVE.

L47

NO00'51"W (BASIS OF BEARINGS)

=
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FOUND CITY OF PHOENIX
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g — o ————
SWEETWATER AVE.
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THE PURPCSE OF THIS EXHIBIT IS TO DEPICT THE DIMENSIONS AND

Wi WA160285

APPROXIMATE LOCATION AND ALIGNMENT OF THE ELECTRIC LINE AND
FACILITIES. THE LOCATION AND ALIGNMENT OF THE ELECTRIC LINE AND

DATE: 06-18-2013

FACILITIES AS ACTUALLY CONSTRUCTED SHALL TAKE PRECEDENCE OVER THE

NW 1/4 SEC 18 T 3N R 3L

LOCATION AND ALIGNMENT SHOWN ON THIS EXHIBIT.

SCALE: _1.= 80

DRAWN BY. JVC

JOB#: 1001.XX.XX
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EXHIBIT "B"
SKETCH SHOWING LOCATION AND LIMITS OF
UTILITY EASEMENT

THE PURPOSE OF THIS EXHIBIT IS TO DEPICT THE DIMENSIONS AND
APPROXIMATE LOCATION AND ALIGNMENT OF THE ELECTRIC LINE AND
FACILITIES. THE LOCATION AND ALIGNMENT OF THE ELECTRIC LINE AND
FACILITES AS ACTUALLY CONSTRUCTED SHALL TAKE PRECEDENCE OVER THE
LOCATION AND ALIGNMENT SHOWN ON THIS EXHIBIT.

SHEET 2 OF 2

Line Table Line Table Line Table

Line # Bearing Distance Line # Bearing Distance Line # Bearing Distance

L1 S7T00152°E | 4379 L2 STO01S2°E | 20.87 LAT | NODO3'0T"W | 545
L2 S19°58°08™W | 85.00° L22 | N53'53S51E | 1344 L42 | NB9DE'58°E | 28.63
L3 STOOUS2°E | 20.81 123 | N700VB2"W | 748 L45 | SCO0301E | 2347
L4 N19'58'08E | 85.00 L24 | N19°58'08°F | 160.63 L44 | SBEBE'597W | 2863
L5 STOOVE2E | 40.46° L25 | S700152°E | 40.46° L45 | NOO'OZOT'W | 10.02
LB $19'58'08"W | 85.00° 126 | S19°58°08"W | 160.63 L46 | SBGBE'59"W | 65.03
L7 S700152°E | 21.49 L27 | N7001S2"W | 2384 L47 | NOOO301"W | 159.068°
L8 N19'58'08"E | 107.16° L28 | SB3BISIW | 2278 L48 | N1958'08"E | 68.22°
L9 S8544°09°E | 29.28 L29 | N7001VB2°W | 1370 L49 ] N70°0VB2"W | 171.02
L0 | S70°01'52"E | 12.28 L30 | S19'58°08"W | 66.81° L50 | N19'58'08"F | 93.00°
LY | S19'58°08"W | 115.08 L3 SOO0301E | 73.68

112 | S70°0152°E | 21.57 132 ] N88'56'59°E | 13.01 NOTE: GROUND DISTANCES

L13 ] N1958'08°E | 129.47 L33 | NOOOZ'0V'W | 12.00

L14 | NB53SMTE | 19.79 L34 | NBI'S6'59°E | 17.00°

L13 | S70°0152° | 22.43 L35 | SOO'03O1E | 32.00°

L16 | S19'58°08"W | 137.58' L36 | SBO'BE'HI"W | 17.00°

L7 | STO01S2°E | 21.53 137 | NOTOI'OTW | 12.00°

L18 | N19'38'08"E | 152.63 L38 | SBGBESGW | 13.01

19 | S70°0UB2°E | 40.46 L3% ] SO00301'E | 67.98

Wi WA160285
120 | S19'58'08"W | 152.6% L40 | NBY'BG'R9E | 57.03 DATE. 06—18-0013

NW 1/4 SEC 18 T 3N R 3E

SCALE:

DRAWN BY: JVC

JOB# 1001.XX. XX

r—féra?u jon Q ap S

mices, inc
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When recorded, return to:

Arizona Public Service Company
P.O. Box 53999, Mail Station 3286
Phoenix, Arizona 85072-3999

SWO3N2E
33.614566, -112.162172
207-33-003B
WAT60287

DP

UTILITY AND ACCESS EASEMENT FOR
APS-OWNED INTERCONNECTED SOLAR INSTALLATION

WASHINGTON SCHOOL DISTRICT NO. 6 OF MARICOYPA COUNTY, ARIZONA, a body
politic (hereinafter called “Grantor™), is the owner of the real property located in Maricopa County,
Arizona, described in Exhibit “A” attached hereto and made a part hereof (hereinafter called “Grantor’s

Property”).

Grantor has elected to receive electric service under Rate Schedule SGSP — School Government
Solar Program -- Rider Rate (the “SGSP Rate™) approved by the Arizona Corporation Commission,
Decision numbers 72022, 72174 and 72737 for a period of 20 years.

In part, Grantor is granting this easement pursuant to the requirements of the SGSP Rate.
However, the terms and conditions of this easement shall apply whether or not Grantor elects to continue
to receive electric service under the SGSP Rate.

Grantor, for and in consideration of One Dollar ($1.00) and other valuable consideration, receipt of
which is hereby acknowledged, does hereby grant and convey to ARIZONA PUBLIC SERVICE
COMPANY, an Arizona corporation (hereinafter called “Grantee™), and to its successors and assigns, a
non-exclusive right, privilege, and easement to install and operate Grantee-owned solar panels, and all
necessary appurtenances thereto (collectively, the “Solar Installation™), together with aerial easement rights
as hereinafter described, upon Grantor’s Property, and to interconnect the Solar Installation with Grantee’s
electric distribution system. Hereinafier, that portion of Grantor’s Property upon which the Solar Installation
is to be located is referred to as the “Easement Premises,” and is more particularly described in Exhibit “B”
attached hereto and made a part hereof.

Grantee is hereby granted the right to: construct, install, operate, maintain, replace, repair, upgrade,
modify and remove the Solar Installation, for the generation of electricity that will be transmitted through,
across, and beyond Grantor's Property; to install, operate and maintain telecommunication wires, cabies,
conduits, fixtures and facilities incidental to the operation of the Solar Installation or for Grantee's own use
(said Solar Installation and telecommunication lines, facilities and fixtures collectively herein called
"Grantee Facilities"); and to utilize the Easement Premises for all other purposes connected therewith.

IT IS INTENDED THAT THE GRANTEE FACILITIES ARE, AND SHALL AT ALL
TIMES BE, THE EXCLUSIVE PERSONAL PROPERTY OF GRANTEE; SHALL NOT BE
CHARACTERIZED AS A FIXTURE, NOTWITHSTANDING THE MANNER IN WHICH THEY
ARE ANNEXED TO GRANTOR’S PROPERTY; AND MAY BE REMOVED, REPLACED OR
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REINSTALLED BY GRANTEE IN ITS SOLE AND ABSOLUTE DISCRETION. NOTICE IS
HEREBY GIVEN THAT THE GRANTEE FACILITIES ARE “UTILITY PROPERTY,” THE
TAMPERING OR INTERFERENCE WITH WHICH IS BOTH A CIVIL AND CRIMINAL
OFFENSE UNDER ARIZONA LAW,

Grantee shall at all times have the right of full, unobstructed and free ingress and egress to and from
the Easement Premises for the purposes herein specified.

Grantor shall maintain a clear area (the “Aerial Easement Area™) that affords the Solar Installation
unobstructed exposure to suniight. The dimensions of the Aerial Easement Area are more particularly
described in Exhibit “B” hereto.

Grantor shall not locate, erect or construct, or permit to be located, erected or constructed, any
building or other structure, or plant or permit to be planted any trees in the Easement Premises or within or
adjacent to the Aerial Easement Area without the prior written consent of Grantee. However, Grantor
reserves the right to use the Aerial Easement Area and the Easement Premises for purposes that are not
inconsistent with Grantee’s easement rights herein conveyed, and which do not interfere with or endanger
Grantee Facilitics or interfere in any way with clear, unobstructed exposure of the Solar Installation to
sunlight.

Grantor shall exercise reasonable care to prevent loss or damage to the Solar Installation and
Grantee Facilities caused by Grantor or third parties (“Reasonable Care™). Grantor shall implement
precautions to protect the Solar Installation and Grantee Facilities from vandalism or theft that are at least
consistent with the security precautions Grantor takes to protect its own property (“Precautions™).
Grantor shall be responsible to Grantee for loss or damage to the Solar Installation or Grantee Facilities,
to the extent such loss or damage arises from Grantor’s failure to exercise Reasonable Care or implement
Precautions.

Grantee is hereby granted the right, but not the obligation, to trim, prune, cut, and clear away trees,
brush, shrubs, or other vegetation in or adjacent to the Aerial Easerment Area that may interfere with the
operation of the Solar Installation whenever in Grantee’s judgment the same shall be necessary for the
convenient and safe exercise of the rights herein granted.

Grantee agrees that following any installation, maintenance, repair, removal or other work on the
Grantee Facilities by Grantee within the Easement Premises, the affected area will be restored by Grantee to
as close to original condition {ordinary wear and tear excepted) as is reasonably possible, at the expense of
Grantee; and that Grantee shall pay Grantor for any loss, cost, or damage incurred by Grantor as a result of
the installation, operation, or maintenance of the Solar Installation and Grantee Facilities.

Grantor reserves the right to require the relocation of the Solar Installation and Grantee Facilities to
a new location within Grantor’s Property; provided however, that: (1} Grantor pays Grantee’s direct costs of
removing and reinstalling the Solar Installation and Grantee Facilities; and (2) Grantor provides Grantee
with a new easement in a form and location acceptable to Grantee, and at no cost to Grantee. Upon the
acceptance by Grantee of a new easement and after the relocation of the Solar Installation and Grantee
Facilities to the new easement area, Grantee shall abandon its rights to use the Easement Premises granted in
this easement.
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Grantor also reserves the right to require the removal of the Solar Installation and Grantee Facilities
from Grantor’s Property; provided however, that Grantor pays Grantee's direct costs of removing,
transporting, and installing (at another location) the Solar Installation and Grantee Facilities. After the
removal of the Solar Installation and Grantee Facilities from Grantor’s Property, Grantee shall abandon its
rights to use the Easement Premises granted in this easement.

Grantor's obligations to pay any of the costs set forth in the preceding two paragraphs shall
terminate 20 years after the execution date set forth below, if Grantor's Property is no longer receiving
electric service under Rate Rider Schedule SGSP or successor rate schedule. Notwithstanding the
foregoing, however, in the event the Solar Charge per kWh in Rate Rider Schedule SGSP or successor
rate schedule increases, the Grantor may terminate this Easement upon 180 days written notice to
Grantee. In the event of such a termination, Grantor shall have no liability to Grantee for any of the
removal costs set forth in the preceding two paragraphs.

The easement granted herein shall not be deemed abandoned except upon Grantee’s execution and
recording of a formal instrument abandoning the easement.

The covenants and agreements herein set forth shall extend and inure in favor and to the benefit of,
and shall be binding on the heirs, adminisirators, executors, successors in ownership and estate, assigns and
lessees of Grantor and Grantee.

IN WITNESS WHEREOF, Grantor has caused this Utility Easement to be executed this day
of ,20 .

WASHINGTON SCHOOL DISTRICT NO. 6
OF MARICOPA COUNTY, ARIZONA, a body politic

By:

Its:

(Signature)

STATE OF H
} ss.
County of ¥
This instrument was acknowledged before me this day of ,
20 by

(Grantor)
IN WITNESS WHEREOF [ hereunto set my hand and official seal,

Notary Seal

Notary Public
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EXHIBIT “A”

(LEGAL DESCRIPTION OF GRANTOR’S PROPERTY)

The South 495 feet of the Northeast quarter of the Southwest quarter of Section 9, Township 3 North,
Range 2 East of the Gila and Salt River Base and Meridian, Maricopa County, Arizona.
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EXHIBIT "B"

SKETCH SHOWING LOCATION AND LIMITS OF

UTILITY EASEMENT
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EXHIBIT "B"

SKETCH SHOWING LOCATION AND LIMITS OF N

UTILITY EASEMENT
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EXHIBIT "B"
SKETCH SHOWING LOCATION AND LIMITS OF

UTILITY EASEMENT
Line Table Line Table Line Table
Line # Bearing Distance | Line # Bearing Distance || Line # Bearing Distance
L1 S00°08'37"W ¢ 29.50° L21 | NDO23'07°E | 56.83 41 NOQ'30°29"E | 24.77
L2 NBI'51'23'W | 93.6% L22 | NBIBIM4'W | 1533 L42 | N89'36'53"W | 8.28
L3 NOO08'37°E | 12.91° L23 | S00'08'46"W | 17.1% L43 | NOO2307E | 17.07
L4 | S4508°37°W | 1112 L24 | N89B1"M4'W | 150.08 L44 | S89°36'53°E | 72.02°
L5 S0008'37°"W | 21.07° L25 | NOO'OB'46°E | 42.27 L45 | S0009°30°W 912
L6 $895123°E | 102.22' £26 | S89°B114°E | 150.08 146 | SBIBO'3C'E 2.08°
L7 S00°08'37°W | 42.27 L27 SO008'46"W | 17.1% L47 | S00°09'30°W | 17.23
L8 NB9'51'23"W | 102.22 L28 | S89B1I4E | 1536 L48 | NBYS0'30"W | 25.48
L9 S0008'37"W | 17.94 L29 | NOC23'07°E | 127.35 L49 | NOO'09'307E | 18.43
L10 | S8951°23°E | 95.59 L30 | NB928'35'W | 21.85 L50 | NBY"36'53"W | 16.62
L11 | SOC08'37"W | 42.27 L31 | NOO'31'25"E | 48.70° L5t | S0072307"W 9.01’
L12 | NBZ'B1'23"W | 95,59’ L32 | S89'28'35°E | 73.68 152 | N8936'53"W | 15.76
L13 | S0008'37"'W | 31.93 L33 | S00°31°25"W | 48.70° L83 | S00°30°29"W | 24.78
L14 | NB929'31°W | 511.4% L34 | NBI28'35'W | 43.82 L54 | S89729'31"L | 284.86
(15 | NCOOB'46"E | 3.58 L35 | S0023'07"W | 138.83 LS5 | NOO08'37°E | 150.73
L16 | NBI'B1"M4"W | 93.94 L36 | SBIIEEIE | 70.38 L56 | N45'08'37"E | 22.45
L17 | NOD'OB'46"E | 23.16° L37 | S0072307°W | 42.27 L57 | NOO'08'37°E 5.26'
L18 | S8IBIM4E | 110.2F L38 | NB9'36'53'W | 70.38 LS8 | SBYBI'23°E | 93.63
L19 | S00°08'46"W | 18.84° L39 | S0023'08"W | 10.89 W WATB0257
L20 | SB9Z29'31E | 21.89 140 | SB929'31°E | 164.34 DATE: 06—19—7013

THE PURPOSE OF THIS EXHIBIT IS TO DEPICT THE DIMENSIONS AND
APPROXIMATE LOCATION AND ALIGNMENT OF THE ELECTRIC LINE AND
FACILITIES. THE LOCATION AND ALIGNMENT OF THE ELECTRIC LINE AND
FACILITIES AS ACTUALLY CONSTRUCTED SHALL TAKE PRECEDENCE OVER THE

LOCATION AND ALIGNMENT SHOWN ON THIS EXHIBIT.
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WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
X Discussion

FROM: Dr. Susan J. Cook, Superintendent Information

1st Reading

DATE: July 11, 2013

AGENDA TTEM: Changes in Grade Level] for Cholla Middie School

INITIATED BY: Miriam Mahoney, Student Data SUBMITTED BY: Cathy Thompson, Director of

Manager Business Services

PRESENTER AT GOVERNING BOARD MEETING: Cathy Thompson, Director of Business Services

GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BBA

SUPPORTING DATA Funding Source: N/A

Budgeted: N/A

New guidelines at the Arizona Department of Education (ADE) now requires that minutes be provided, indicating
Governing Board approval for any grade level changes for individual schools.

Due to the relocation of students in the New Beginnings program, it is necessary to submit a change to the entity
profile at ADE for Cholla Middle School.

Cholla previously included sixth grade students that were being served in the New Beginnings program, and will now
be changed to serve only seventh and eighth grade students.

SUMMARY AND RECOMMENDATION AREIFEE
Board AE RN
It is recommended that the Governing Board approve the change from 6-8 grade Action i 5
configuration for Cholla Middle School to 7-8 grade configuration.
Adams
Graziano
) Jahneke
i . :
Superintendeﬁ{”“‘“\/ Qe _é,m«,..u.w"' Lambert
! T Maza
Agenda Ttem V.C,

96.



WASHINGTON ELEMENTARY SCHOOL DISTRICT Neo. 6

TO: Governing Board X Action

X Discussion

FROM: Dr. Susan J. Cook, Superintendent Information
Ist Reading
DATE: July 11, 2013
AGENDA ITEM: Governing Board Arguments for the Maintenance and Operation (M&O) and Capital Override
Pamphlet
INITIATED BY: Governing Board SUBMITTED BY: Tee Lambert, Governing Board
Member

PRESENTER AT GOVERNING BOARD MEETING: Tee Lambert, Governing Board Member
GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: AR.S8.15-481.9
SUPPORTING DATA Funding Source: N/A

Budgeted: N/A

AR.S. 15-481.9 authorizes that an argument may be submitted by the Governing Board of a school district proposing
an override. “Arguments for the proposed increase in the budget shall be provided in writing and signed by the
governing board.” This statement shall be in a form prescribed by the County School Superintendent and shall not
exceed 200 words. The statements are due in the County Superintendent’s Office no later than 5:00 p.m. on August 9,
2013, These statements will be included in the publicity pamphlet for the clection.

The attached arguments were prepared by Governing Board member, Tee Lambert, for the Governing Board to
consider, discuss, amend if desired, and if deemed advisable, approve.

SUMMARY AND RECOMMENDATION ziw|p|zie
Board 212)% (% IE
-] = I~
It is recommended that the Governing Board consider, discuss, amend if desired, Action B 5
and if deemed advisable, approve the arguments in support of the Maintenance
and Operation (M&O) and Capital Overrides to be included in the Publicity “d
Pamphlet for the election to be held on November 5, 2013. ms
Graziano
/ Jahneke
Superintendentzsot/ 4 o Q(] . L_L./ Lambert
S / Maza
Agenda ltem V.D.,
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“DRAFT”

Argument for the Washington Elementary School District No. 6
Maintenance and Operations (M&O) Budget Override Election

In the Washington Elementary School District (WESD) we are committed to:

e achieving excellence for every child; every day; every opportunity.

e schools where students can be successful with highly trained and effective teachers
that will prepare students to become college and career ready using curriculum aligned
with Arizona Standards and assessments to monitor their progress.

e mecting all of our student’s needs with full-day kindergarten, reading and math
interventions, programs for our English Language Learners; and providing Music, Art
and PE for all students.

Arizona Revised Statute §15-481(G) was amended in 2009 and allows school districts to
combine their K-3 Override and their M&O Override into one Override request, therefore,

reducing the cost of separate elections for WESD and confusion to our taxpayers.

As Governing Board members, our job is to make responsible decisions that demonstrate that
we are accountable to you, our taxpayers, ensuring continued effective fiscal management.

We ask for your continued partnership by reauthorizing the Washington Elementary School
District’s combined Maintenance and Operations (M&O) Budget Override, enabling WESD

to continue providing quality educational programs for more than 23,000 students.

Please support WESD students and vote YES on November 5, 2013.

Respectfully submitted by WESD Governing Board,

Chris Maza, President

Aaron Jahneke, Vice President

Bill Adams, Member

Clorinda Graziano, Member

Tee Lambert, Member
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“DRAFT”

Argument for the Washington Elementary School District Ne. 6
Capital Override Election

Technology is everywhere in our daily lives, in ways that we often take for granted. Your
mechanic plugs your car into a computer to evaluate what’s wrong, In restaurants and stores,
technology is used for inventory, tallying your purchases and providing store discounts. In an
office, your use of technology has increased productivity, used for research, reports,
communication and accounting. Even at home your television, your phone and even your
microwave are useful tools, thanks to technology. It is this world for which we, in the
Washington Elementary School District (WESD), prepare our students to be college and
career ready.

The State has mandated requirements of schools, creating a need for technology in order to
implement the Arizona Academic Standards and to develop critical thinking skills, but has not
provided the funding. This Capital Override will provide the needed tools in each classroom.
Technology is as necessary as a #2 pencil.

Our children are our greatest gifts, keys to a promising future and worthy of our investment.
WLESD needs your support as we educate our students to be Arizona’s productive employees
and inovative leaders of tomorrow. Please vote YES to support WESD students. Invest in
our future.

Respectfully submitted by WESD Governing Board,

Chris Maza, President

Aaron Jahneke, Vice President

Bill Adams, Member

Clorinda Graziano, Member

Tee Lambert, Member
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WASHINGTON ELEMENTARY SCHOOL DISTRICT No. 6

TO: Governing Board X Action
X Discussion
FROM: Dr. Susan J. Cook, Superintendent Information
1st Reading

DATE: July 11, 2013
AGENDA TTEM: Temporary Suspension of Policy BGB — Policy Adoption and Adoption of Proposed

Amended Policies GCJ — Professional Staff Noncontinuing and Continning Status, GCK —
Professional Staff Assigmments and Transfers, GCO — Evaluation of Professional Staff
Members and GDO — Evaluation of Support Staff Members

INITIATED BY: D. Rex Shumway, Legal Counsel SUBMITTED BY: D. Rex Shumway, Legal Counsel
PRESENTER AT GOVERNING BOARD MEETING: D. Rex Shumway, Legal Counsel

GOVERNING BOARD POLICY REFERENCE OR STATUTORY CITATION: BGB, BGF and H.B. 2500
SUPPORTING DATA Funding Source: N/A

Budgeted: N/A

Board Policy BGB — Policy Adoption provides for a first and second reading as part of the Policy revision process.
However, Policies BGB and BGF - Suspension/Repeal of Policy provide that an amended Policy may be adopted in a
single reading if the Governing Board determines there is a need to do so. Because the provisions of HB 2500 became
effective on July 1, 2013, it is necessary to adopt affected Policies prior to the start of the 2013-2014 school year.
Requiring a first and second reading will delay the implementation of the provision beyond the start of the school year.
For this reason, it is recommended that the Governing Board temporarily suspend Policy BGB and allow adoption of
the amended Policies without two readings.

As a result of the enactment of House Bill 2500 (amending various statutory employment provisions — A.R.S. §§15-
501, 15-536, 15-537, 15-538, 15-538.01, 15-539 and 15-550), ASBA Policy Services has recommended revisions to
the following attached Policies: GCJ — Professional Staff Noncontinuing and Continuing Status, GCK — Professional
Staff Assignments and Transfers, GCO — Evaluation of Professional Staff Members and GDO — Evaluation of Support
Staff Members. Also attached are new Regulations GCO-RA — Evaluation of Professional Staff Members and GCO-
RB — Evaluation of Professional Staff Members (Procedures for Appeal of Evaluation) that implement the provisions
of the revised Policies.

Finally, attached are copies of current Policy GCO/GDO — Evaluation of Staff Members and Regulation GCO/GDO-R
— Evaluation of Staff Members. At the time the Governing Board adopted the ASBA model policies in 2004, the then
current evaluation policy that addressed both professional and classified staff members was brought forward into new

SUMMARY AND RECOMMENDATION 2leixlziz
Board £12°1% 8

It is recommended that the Governing Board temporarily suspend Policy BGB Action i A

Policy Adoption and adopt proposed amended Policies GCJ — Professional Staff

Noncontinuing and Continuing Status, GCK — Professional Staff Assignments A

and Transfers, GCO — Evaluation of Professional Staff Members and GDO — Gr:;?;no

Evaluation of S rt Staff Members.

valuation of Suppo 5 aff Members ook
/ ™ A
Superinten,dm% g (: N 4 e Lambert
¢ = /f,_. Maza
‘// Agenda Item V.E.
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Temporary Suspension of Policy BGB — Policy Adoption and Adoption of Proposed Amended Peolicies GCJ -
Professional Staff Noncontinuing and Continuing Status, GCK —~ Professional Staff Assignments and Transfers,
GCO — Evaluation of Professional Staff Members and GDO — Evaluation of Support Staff Members

July 11, 2013

Page 2

Policy GCO/GDO. Because of the significant changes mandated by the adoption of HB 2500, it is now necessary to
divide the Policy GCO/GDO consistent with the ASBA model policy formation.

The following 1s a stmmary of revisions to the respective Policies;

e Policy GCJ — Professional Staff Noncontinuing and Continuing Status — These revisions reflect statutory
changes in how a certificated teacher is classified. A “Noncontinuing” teacher is now referred to as a
“Probationary “Teacher. The definition for a Continuing teacher has been changed.

¢ Policy GCK — Professional Staff Assignments and Transfers — These revisions reflect clarifying changes
needed following other more substantive changes in the statate that are found in GCO - specifically involving
the transfer of a teacher who has been designated in the lowest performance classification.

e Policy GCO — Evaluation of Professional Staff Members and Regulation GCO-RA - Evaluation of
Professional Staff Members -~ These revisions incorporate substantial changes to the teacher evaluation
statutes as a result of the adoption of HB 2500. Regulation GCO-RB - Evaluation of Professional Staff
Members (Procedures for Appeal of Evaluation) — merely incorporates the current provisions for the appeal of
an evaluation. The following is a summary of the major changes:

o The first observation in an evaluation may serve as a basis for a Preliminary Notice of Inadequacy of
Classroom Performance. The second observation may serve to determine if inadequacies have been
corrected.

o If a continuing teacher’s performance qualifies as “highly effective” or “effective” on the basis of the
first observation, the second observation is not required unless the teacher makes a request.

o Although multi-year contracts not to exceed three years are available for “highly effective” teachers,
they are not mandatory.

o A Preliminary Notice of Inadequacy of Classroom Performance must be given to a teacher who has
two consecutive evaluations of ineffective unless the teacher is in the 1% or 2™ year,

o All teachers must receive 45 instructional days after issuance of the Preliminary Notice of Inadequacy
of Classroom Performance to correct deficiencies and during the correction period must also “maintain
adequate classroom performance” in the areas in which they were not deficient.

o A continuing teacher who is evaluated as “ineffective,” reverts back to probationary status for the
subsequent school year and remains a probationary teacher until rated as “effective” or “highly
effective.”

o The Governing Board must define the standards for “inadequate classroom performance™ and may
exceed the standards of the performance classifications mandated by ADE.

o The January 15 deadline for presenting a teacher with a Preliminary Notice of Inadequacy of
Classroom Performance was eliminated.

o Policy GDO — Evaluation of Support Staff Members — This Policy applies only to classified employees and
incorporates the current provisions that are applicable to this classification of employvee.

These recommended changes have been reviewed by District Legal Counsel.

101.



Proposed

G-4400 © 2013 Arizona School Boards Association GCJ

PROFESSIONAL STAFF
NONCONTINUING AND CONTINUING
STATUS

Probationary teacher means a certificated teacher who is not a continuing
teacher.

Continuing teacher means:

o a certificated teacher who has been and is currentlv emploved by the
District for the major portion of three (3) consecutive school vears, and:

s who has not been designated in the lowest performance classification for
the previous school vear or who has not regained continuing status after
being designated as a probationary teacher.

Administrators are not covered under the terms of the teacher appointment and
termination statutes and do not gain credit toward continuing status. while

cecupERE admnIstrative positions,

Adopted: April-+0:-2008

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 1 of2
7111713
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Proposed

G-4400¢ © 2013 Arizona School Boards Association GCJ

LEGAL REF.: ARS. 15-501
15-502
15-536
15-538.01
15-539
15-544
15-547
38-766.01

A.G.O. I78-150
I78-286
180-113
I83-131
184-048

CROSS REF.: GCO — Evaluation of Professional Staff Members

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page2 of 2
711/13
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Proposed

G-4500 © 2013 Arizona School Boards Association GCK

PROFESSIONAL STAFF ASSIGINMENTS
AND TRANSFERS

The Superintendent shall have the responsibility for the assicnment of all
personnel throughout the District. The procedure for assignment and transfer
of professional staff members will be based on the needs of the instructional
program. In addition, no right to schoocl, grade. or subject assignment shall be
inferred from the teacher's contract.

A teacher who has been emploved bv the District for the major portion of
three (3) or more censecutive school vears and who is currently designated in
the lowest performance classification for two (2) consecutive school vears shall
not be transferred as a teacher to another school in the District unless the
District has issued a preliminary notice of inadequacy of classroom
performance and approved a performance improvement plan for the teacher
and the Governing Board has approved the new placement as in the best
interests of the pupils in the school. Following a transfer under this provision,
a teacher who continues to be designated in one of the two lowest performance
classifications shall not be permitted to transfer to another school. A teacher
shall not be transferred more than once under the provisions of this

paragraph.

The transfer of teachers from one school to another scheol within the District
shall take into consideration the needs of the pupils in the District and the
current distribution of teachers across all of the four (4) performance
classifications adonted by the State Board of Education.

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 1 of 2
7111113
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Proposed

G-4500 © 2013 Arizona School Boards Association GCK

Professional staff members may apply for transfer or reassignment, whether
or not a vacancy exists. Transfers will not be approved during the school vear
unless the needs of the District dictate such approval.

In the case of vacancies in new or existing positions, first consideration will be
given to qualified applicants among current emplovees.

The resolution of anv conflicts over the need for a transfer shaill be based on
what is best for the instructional program, the needs of the students, and the
overall needs of the District as defined by the Sunerintendent.

Adopted: date of marual adopuon
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EVALUATION OF PROFESSIONAL
STAFF MEMBERS

The process and purpose of evaluation for certificated professional staff members
is to result in improvement of the quality of instruction and the strengthening of the
abilities of the professional staff.

Definition of Terms
In this policy:

e Certificated teacher means a person who holds a certificate from the State
Board of Education to work in the schools of this state and who is employed
under contract in a position that requires certification, except a psychologist
or an administrator devoting less than fifty percent (50%) of his time to
classroom teaching,.

e Inadequacy of classroom performance means the definition of inadequacy
classroom performance adopted by the Governing Board.

e Performance classifications means the four (4) performance classifications
for teachers and principals under the law and defined by the State Board of
Education.

® Qualified evaluator means a school principal or other person who is trained -
to evaluate teachers and who is designated by the Governing Board to
evaluate certificated teachers.

Evaluation of Classroom Teachers
and Other Certificated Non-
administrative Staff Members

The District evaluation instrument will:

e Utilize the required elements of the model framework for a teacher and
principal evaluation instrument adopted by the State Board of Education;
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¢ Include quantitative data on student academic progress that accounts for
between thirty-three percent (33%) and fifty percent (50%) of the evaluation
outcomes;

e Include four (4) performance classifications, designaied as highly effective,
effective, developing, and ineffective;

e Meet the data requirements established by the State Board of Education to
annually evaluate individual teachers and principals.

Performance classifications for teachers shall be the same four performance
classifications adopted by the State Board of Education. The performance
classifications are to be applied to the evaluation instruments in a manner designed
to improve principal and teacher performance. At least annually, the Governing
Board will discuss at a public meeting its aggregate performance classifications of
principals and teachers.

The District will involve its certificated teachers in the development and periodic
evaluation of the teacher performance evaluation system. The following elements
will be a part of the evaluation system:

o [t will meet the requirements prescribed in statute and provide at least one
(1) evaluation of each certificated teacher by a qualified evaluator each
school year.

e A copy of the evaluation system shall be given to each teacher in the
District.

e Specific training requirements for qualified evaluators, approved by the
Board, will be included which may involve local or national educator
training resources recommended by the Superintendent.

s The Superintendent will recommend qualified evaluators to the Board prior
to naming evaluators.

e The Board will designate qualified evaluators.
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e Best practices for professional development and evaluator training adopted
by the State Board of Education will be considered.

e The system will include incentives for teachers in the highest performance
classification.

e The system will include a plan for the appropriate use of quantitative data of
student academic progress in evaluations of all certificated teachers. The
plan may make distinctions between certificated teachers who provide direct
instruction to students and certificated teachers who do not provide direct
instruction to students. The plan may include data for multiple school years
and may limit the use of data for certificated teachers who have taught for
less than two (2) complete school years.

The Governing Board may waive the requirement of a second classroom
observation for a continuing teacher whose teaching performance based on the first
classroom observation places the teacher in one (1) of the two (2) highest
performance classifications for the current school year, unless the teacher requests
a second observation,

Either the qualified evaluator or another Board designee shall confer with the
teacher to make specific recommendations as to the areas of improvement in the
teacher's performance and to provide professional development opportunities for
the certificated teacher to improve performance and follow up with the teacher
after a reasonable period of time for the purpose of ascertaining that the teacher 1s
demonstrating adequate performance.

Inadequacy of Classreom Performance

A teacher's classroom performance is inadequate if during any school year, the
certificated teacher receives a performance rating of "ineffective" with respect to
one or more of the performance components of the District’s evaluation
instrument.

The Superintendent is authorized to issue preliminary notices of inadequacy of
classroom performance prior to Governing Board approval. The Superintendent, in
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consultation with the principal or supervisor of the classroom teacher, will consider
any mitigating circumstances before issuing such notices to a classroom teacher
who 1s new to the profession or who was recently reassigned to a new grade level
or content area. The Board will be notified within ten (10) school days of such
issuarce.

Evaluation of Principals, other
Administrators and Psychologists

The Board authorizes the Superintendent to establish a system for the evaluation of
principals, other administrators, and certificated school psychologists. Advice will
be sought from those to be evaluated in the development of the performance
evaluation system for each of these employee classifications.

Evaluation of Principals

The evaluation system for the evaluation of the performance of principals may
include the over-all instructional program, student progress, personnel, curriculum,
and facilities. Principals will be given a review of evaluation procedures prior to
beginning the process.

The evaluation system for principals may include the following:

e Alignment of professional development opportunities to the principal
evaluations.

e Incentives for principals in one (1) of the two (2) highest performance
classifications, which may include multiyear contracts and incentives to
work at schools assigned a letter grade of "D" or "F."

s Transfer and contract processes for principals designated in the lowest
performance classification.

Subject to statutory limitations, the Board shall make available the evaluation and
performance classification pursuant to A.R.S. 15-203 of each principal in the
District to school districts and charter schools that are inquiring about the
performance of the principal for hiring purposes.
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Evaluation of Other Administrators

The format for the evaluation system for other administrators (other than the
Superintendent) will be developed under the leadership of the Superintendent,
focusing on the responsibilities and outcomes which support the over-all
instructional program and needs of the District. Evaluation procedures, timelines,
and methods to be used for the communication of evaluation results will be
reviewed with each employee prior to beginning the process.

Evaluation of Certificated
School Psychologists

The evaluation system for certificated school psychologists shall include the
following:

e Recommendations as to areas of improvement in the performance of the
certificated school psychologist if the performance warrants improvement.

s After transmittal of an assessment, a Board designee shall confer with the
certificated school psychologist to make specific recommendations as to
areas of improvement in performance.

e The Board designee shall provide assistance and opportunities for the
certificated school psychologist to improve his performance and shall follow
up after a reasonable period of time for the purpose of ascertaining that
adequate performance is being demonstrated.

e Appeal procedures for certificated school psychologists who disagree with
the evaluation of their performance, if the evaluation 1s for use as criteria for
establishing compensation or dismissal.

Contracts of Certificated Employees

The Governing Board may transmit and receive contracts of certificated employees
in an electronic format and may accept electronic signatures on those contracts.

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page5Sef8
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The Superintendent will develop procedures for the implementation of this
discretionary process.

The Governing Board may adopt requirements that require electronic signatures to
be followed by original signatures within a specified time period.

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 6 of 8
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Evaluation Rebuttal or Appeal

Employees that disagree with the contents of their performance evaluation and/or
the improvement plan may file a rebuttal or appeal pursuant to Regulation GCO.

Transfers

When an employee's evaluation indicates that an aspect of the employee's job
performance is currently unsatisfactory, resulting in a plan of improvement, that
employee must remain in their current position until the employee's improvement
justifies the removal of the unsatisfactory mark(s) from the evaluation. Any
deviation from this procedure requires approval from the Superintendent or
designee.

Salary Increase

If at the time that a Governing Board salary increase takes effect an employee's
performance evaluation indicates that an aspect of their job performance is
currently unsatisfactory, resulting in a plan of improvement, that employee will not
be granted a salary adjustment. However, when the employee accomplishes the
goals described on the improvement plan the employee will receive a retroactive
salary increase. The employee's supervisor will notify human resources that the
employee met the improvement plan. If an employee's current performance
evaluation indicates that an aspect of their job performance is unsatisfactory and
that employee resigns, 1s terminated, or has their contract non-renewed, that
employee is not eligible for the salary adjustment.

Adopted:  July 11, 2013

LEGAL REF.: ARS. 15-203 15-538.01
15-502 15-539 et seq.
15-503 15-544
15-536 15-549
15-537 15-918.02
15-537.01 15-977
15-538

AAC. R7-2-605

WASHINGTON ELEMENTARY DISTRICT NO. 6 Page 7 of 8
7/11/13

112.



G-5350

CROSS REF .

Proposed

© 2013 Arizona School Boards Association GCO

GCF/GDF — Staff Hiring

(GCJ — Professional Staff Noncontinuing and Continuing
Status

GCK ~ Professional Staff Assignments and Transfers

GCMF - Professional Staff Duties and Responsibilities

GCQEF/GDQD — Discipline, Suspension, and Dismissal of
Professional / Support Staff Members

GDO — Evaluation of Support Staff Members
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EVALUATION OF PROFESSIONAL
STAFF MEMBERS

Evaluators

The Superintendent will compile an updated listing of those who have successfully
completed the District required evaluator training and submit this list of newly
trained evaluators prior to the first scheduled staff observation by an evaluator to
the Governing Board for designation as qualified evaluators. The evaluator shall be
responsible for the final written and official statement of evaluation, which shall be
in writing, and a copy shall be transmitted to the certificated teacher within five (5)
days after completion of the evaluation. [A.R.S. 15-537]

The Superintendent shall implement the specific training requirements for qualified
evaluators prescribed by the Governing Board.

Best practices for professional development and evaluator training adopted by the
State Board of Education should be referenced by the Superintendent periodically
as the State Board has the authority to periodically make adjustments to align with
the model framework for teacher and principal evaluations with assessment data
changes at the state level.

Classroom Observations by Evaluator:

e The teacher performance evaluation system shall include at least two (2)
actual classroom observations of the certificated teacher demonstrating
teaching skills in a complete and uninterrupted lesson by the qualified
evaluator. However, the Governing Board may waive the requirement of a
second classroom observation for a continuing teacher whose teaching
performance based on the first classroom observation places the teacher in
one (1) of the two (2) highest performance classifications for the current
school year, unless the teacher requests a second observation.

e There shall be at least sixty (60) calendar days between the first and last
observations.
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7111113

114.



Proposed

G-5361 © 2013 Arizona School Boards Association GCO-RA

Preliminary notice of inadequacy may follow the first observation.

The last observation may follow the issuance of a preliminary notice of
inadequacy of classroom performance, the completion of any performance
improvement plan and be used to determine whether the teacher has
corrected inadequacies and has demonstrated adequate classroom
performance.

An observation shall not be conducted within two (2) instructional days of
any scheduled period in which school is not in session for one (1) week or
more.

Informal or additional formal observations may be made at the discretion of
the administrator. Observations that do not constitute a complete and
uninterrupted lesson shall not be considered in determining performance
ratings and may only be used to provide feedback to improve instructional
performance.

Procedural Steps in the Process of Evaluation:

The evaluation procedures shall be reviewed at each school. At the
beginning of the school year, the principal shall meet with the school's
faculty for the purpose of orienting the teachers to the total evaluation plan.
Any teacher that is hired after the school year begins must also be given a
review of evaluation procedures prior to the teacher’s evaluation.

Within ten (10) business days after each observation, the qualified evaluator
observing the teacher shall provide written feedback to the teacher and a
copy shall be retained for the principal's file. A third copy shall be placed in
the teacher's personnel file and made available to authorized District officers
and employees and as otherwise provided by law.

The results of an annual evaluation shall be in writing, or provided in
electronic format to the certificated teacher and a copy shall be transmitted
or provided in an electronic format to the certificated teacher within five (5)
business days after completion of the evaluation.
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Either the qualified evaluator or another Board designee shall confer with
the teacher to make specific recommendations as to the areas of
improvement in the teacher's performance and to provide professional
development opportunities for the certificated teacher to improve
performance and follow up with the teacher after a reasonable period of time
for the purpose of ascertaining that the teacher is demonstrating adequate
performance.

The certificated teacher may initiate a written reaction or response to the
evaluation, The official evaluation shall be reduced to writing and signed by
both the teacher and the evaluator. The teacher's signature shall not mean
concurrence. The teacher shall be allowed ten (10) calendar days to write
and submit any comments, which shall be attached to the evaluation.

Copies of the evaluation report and performance classification of a
certificated teacher retained by the Governing Board and the Department of
Education are confidential, do not constitute a public record and shall not be
released to any person except to those stipulated in A.R.S. 15-537 which
allows release to certain prescribed parties, including school districts and
charter schools that inquire about the performance of the teacher for
prospective employment purposes.

A school district or charter school that receives information about a
certificated teacher from the evaluation report and performance
classification shall use this information solely for employment purposes and
shall not release to or allow access to this information by any other person,
entity, school district or charter school for employment purposes.

Preliminary Notice of Inadequacy of Classroom Performance:

L

A teacher whose classroom performance has been evaluated as being
inadequate shall be given a preliminary notice of inadequacy of classroom
performance if the teacher may be dismissed or nonrenewed because of this
notice. The notice will provide the teacher at least forty-five (45)
instructional days in which to overcome the inadequacies and shall specify
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the nature of the inadequacy with such particularity as to furnish the teacher
an opportunity to correct the inadequacies and maintain adequate classroom
performance as defined by the Governing Board.

The Superintendent is authorized to issue preliminary notice of inadequacy
of classroom performance without prior Board approval. The Superintendent
will notify the Board of such issuance within ten (10) days of such issuance.

The preliminary notice of inadequacy of classroom performance shall be
accompanied by a performance improvement plan designed to help the
teacher correct inadequacies and demonstrate adequate classroom
performance.

Nonrenewal/Dismissal of Certificated Employees:

The Board shall authorize, as necessary, and send notice to teachers who
will not be reemployed for the ensuing school year.

The written notice of intention to dismiss or not to reemploy shall include a
copy of any valid evaluation pertinent to the charges made.

Notice of the Board's intention not to reemploy the teacher shall be made by
delivering it personally to the teacher or by sending it by registered or
certified mail to the teacher at the teacher's place of residence, as recorded in
the District's records. The notice shall incorporate a statement of reasons for
not reemploying the teacher.

If a teacher does not correct inadequacies and demonstrate adequate
classroom performance following the preliminary notice of inadequacy of
classroom performance accompanied by a performance plan and the
statutory time allocated for such improvement has elapsed, a written notice
of intention to dismiss or not to reemploy may be issued.

The Governing Board shall give any certificated teacher notice of intention
to dismiss or not to reemploy if such intention is based on charges of
inadequacy of classroom performance. The Governing Board or its
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authorized representative at least forty five (45) instructional days before
such notice, shall give the teacher written preliminary notice of inadequacy
of classroom performance, specifying the nature thereof with such
particularity as to furnish the teacher an opportunity to correct inadequacies
and maintain adequate classroom performance. A notice of the Governing
Board's intention to dismiss or not to reemploy for inadequacy of classroom
performance shall not be issued until the District has completed an
observation at the conclusion of a performance improvement plan.

¢ In the case of a continuing teacher, if the teacher does not demonstrate
adequate classroom performance within the allotted time the Board shall
dismiss the teacher as provided by statute.

Contracts of Certificated Employees

The Governing Board shall offer a teaching contract for the next ensuing school
year to each certificated probationary teacher who is under a contract of
employment with the District for the current school year, unless the Governing
Board, a member of the Board acting on behalf of the Board or the Superintendent
gives notice to the teacher of the Board's intention not to offer a teaching contract
or unless such teacher has been dismissed.

The Governing Board shall offer to each certificated continuing teacher who has
been employed more than the major portion of three (3) consecutive years and who
1s under contract of employment with the District for the current year a contract
renewal for the next ensuing school year unless the teacher has been given notice
of the Board's intent not to offer a contract and to dismiss the teacher as provided
by statute.

The Governing Board shall offer a contract to each certificated teacher who is not
designated in the lowest performance classification and was offered a contract in
the prior year unless the teacher has been given notice of the Board's intent not to
offer a contract and to dismiss the teacher.
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The teacher's acceptance of the contract must be indicated within fifteen (15)
business days from the date of the teacher's receipt of the written contract or the
offer of a contract is revoked.

Receipt is considered to have occurred when the written contract is:
» personally delivered,

e placed in the teacher's school-provided mailbox, including electronic mail,
or

e two (2) days after being placed in a United States Postal Service mail box.

The teacher accepts the contract by signing the contract and returning it to the
Governing Board or by making a written instrument which accepts the terms of the
contract and delivering it to the Governing Board. If the written instrument
includes terms in addition to the terms of the contract offered by the Board, the
teacher fails to accept the contract.

The Governing Board may transmit and receive contracts of certificated employees
in an electronic format and may accept electronic signatures on those contracts.
Additional provisions are as follows:

e [fa contract has not been transmitted to the certificated employee by the end
of the current school year, an electronic contract to that certificated
employee, if provided in that format by the District, shall be transmitted
prior to the start of the next school year shall be submitted to both the
certificated employee's District e-mail as well as the certificated employee's
personal e-mail in order to notify the certificated employee of the offer of
contract.

¢ FEach certificated employee shall be responsible for submitting his or her
personal e-mail to human resources personnel at the District for this purpose.
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e Documents transmitted in an electronic format pursuant to this subsection
shall be considered written documents for the purposes of sections 15-536
and 15-538.01.

o If the Governing Board has so adopted, electronic signatures are to be
followed by original signatures within a specified time period.

¢ The Governing Board that accepts an electronic signature for a certificated
employee's contract shall provide validation to the certificated employee that
the contract has been transmitted.

Principals, Other Administrators and Certificated School Psychologists:

e Evaluation will be a cooperative procedure, with the evaluator and the
evaluatee having full knowledge of the criteria and process.

e The results of an annual evaluation shall be in writing, or be provided in
electronic format, to the evaluatee and a copy shall be transmitted or
provided in an electronic format within five (5) business days after
completion of the evaluation.

¢ FEvaluation documents and procedures shall be developed based on the
unique responsibilities and expectations inherent in the assignment.

¢ The evaluation and performance classification of each principal in the
District will be made available to school districts and charter schools that are
inquiring about the performance of the principal for hiring purposes.

Principal, Other Administrator, and Certificated School Psychologist
Contract Renewal

If the administrator's contract with the District is for more than one (1) year, but
not exceeding three (3) years, on or before May 15 of the last year of the contract,
the Board shall offer a contract for the next school year to the administrator unless
on or before April 15 the Board gives notice to the administrator of the Board's
intention not to offer a new administrative contract.
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If the administrator's or psychologist's contract with the District is for a single year,
on or before May 15 of cach year the Board shall offer a contract for the next
school year to the administrator or psychologist unless on or before April 15 the
Board gives notice to the administrator or psychologist of the Board's intention not
to offer a new administrative contract or psychologist's contract.

Support Staff Employees

At a minimum, by May 15 supervisors or designee shall annually review all
support staff employees they are responsible for, using the applicable evaluation
form. Supervisors may, however, evaluate an employee's performance throughout
the year when required by an employee's performance.

The supervisor or designee will meet with each employee to discuss the employee's
evaluation. The supervisor and employee must sign the evaluation. The original
evaluation will be placed in the employee's personnel file. The employee, the
supervisor, and, if applicable, supervisor designee will also receive copies of the
evaluation.

When an employee receives an unsatisfactory evaluation, the evaluator and the
affected employee will collaboratively develop an improvement plan, which may
include the assistance of other applicable employees. If an improvement plan
cannot be jointly determined, it is the responsibility of the evaluator to see that an
improvement plan is created and implemented. The purpose of the plan is to
outline the manner in which an employee may improve their performance and the
time frame in which improvement is required. The employee, supervisor, and, if
applicable, the supervisor designee must sign the improvement plan. The plan will
accompany the employee's evaluation and will be placed in the employee's
personnel file. The employee and the supervisor will also receive copies of the
improvement plan. Employees who receive a not satisfactory and, consequently,
receive an improvement plan may not transfer into another position until the
employee's improvement justifies the removal of the not satisfactory mark from the
evaluation.

When an employee receives an unsatisfactory evaluation, the evaluator and the
affected employee will collaboratively develop an improvement plan, which may
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include the assistance of other applicable employees. If an improvement plan
cannot be jointly determined, it is the responsibility of the evaluator to see that an
improvement plan is created and implemented. . The purpose of the plan is to
outline the manner in which an employee may improve their performance and the
time frame in which improvement is required. The employee, supervisor, and, if
applicable, the supervisor designee must sign the improvement plan. The plan will
accompany the employee's evaluation and will be placed in the employee's
personnel file. The employee and the supervisor will also receive copies of the
improvement plan. Employees who receive a not satisfactory and, consequently,
receive an improvement plan may not transfer into another position until the
employee's improvement justifies the removal of the not satisfactory mark from the
evaluation.
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EVALUATION OF PROFESSIONAL
STAFF MEMBERS

(Procedures for Appeal of Evaluation)
Evaluation Rebuttal or Appeal

Professional Staff Members that disagree with the contents of their performance
evaluation and/or the improvement plan have one (1) of two (2) options available
to them.

Definitions

A day is any day when the employee 1s required to be at work.

A supervisor is the person responsible for preparing the performance evaluation.
Option I — Rebuttal

Within ten (10) days after receiving the evaluation the employee may provide the
supervisor a written statement of concerns which will be attached to the evaluation
before it is submitted to the District office.

OR
Option Il — Appeal

Within ten (10) days after receipt of the evaluation the employee may submit a
written appeal to the supervisor regarding the contents of the evaluation. The
appeal must explain what specifically the employee disagrees with on the
evaluation and the reasons why. The supervisor will meet with the employee
within ten (10) days after receiving the appeal to review the employee's concerns.
Based upon the presented information, the supervisor can revise the evaluation,
reevaluate the employee, or make no changes to the evaluation. If the supervisor
does not revise the evaluation or reevaluate the employee, the supervisor will
provide the employee with a written response within ten (10) days of the meeting
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explaining the reasons for the decision not to revise the evaluation or reevaluate the
employee.

If the employee is dissatisfied with the decision of the supervisor, the employee
may invoke the provisions of Level II of the grievance procedure as outlined in
Governing Board Policy.
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EVALUATION OF SUPPORT
STAFF MEMBERS

All support personnel shall be evaluated by the appropriate supervisor or
administrator. Except as provided for employees new to their position who qualify
for the probationary employment period as described in Regulation GCF-RB/GDF-
RB — Staff Hiring (Support Staff Probationary Period), a written evaluation of
effectiveness of each support staff member shall be completed at least once each
year by May 15. Supervisors may, however, evaluate an employee's performance
throughout the year when required by an employee's performance. The evaluation
will be used to increase job proficiency and for recommending continued
employment.

The supervisor or designee will meet with each employee to discuss the employee's
evaluation. The supervisor and employee must sign the evaluation. The original
evaluation will be placed in the employee's personnel file. The employee, the
supervisor, and, if applicable, supervisor designee will also receive copies of the
evaluation.

When an employee receives an unsatisfactory evaluation, the evaluator and the
affected employee will collaboratively develop an improvement plan, which may
include the assistance of other applicable employees. If an improvement plan
cannot be jointly determined, it is the responsibility of the evaluator to see that an
improvement plan is created and implemented. The purpose of the plan 1s to
outline the manner in which an employee may improve their performance and the
time frame in which improvement is required. The employee, supervisor, and, if
applicable, the supervisor designee must sign the improvement plan. The plan will
accompany the employee's evaluation and will be placed in the employee's
personnel file. The employee and the supervisor will also receive copies of the
improvement plan. Employees who receive a not satisfactory and, consequently,
receive an improvement plan may not transfer into another position until the
employee's improvement justifies the removal of the not satisfactory mark from the
evaluation.

Evaluation Rebuttal or Appeal

Employees that disagree with the contents of their performance evaluation and/or
the improvement plan have one (1) of two (2) options available to them.
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Definitions

A day is any day when the employee is required to be at work.

A supervisor 1s the person responsible for preparing the performance evaluation.
Option I — Rebuttal

Within ten (10) days after receiving the evaluation the employee may provide the
supervisor a written statement of concerns which will be attached to the evaluation
before it is submitted to the District office. '

OR
Option IT— Appeal

Within ten (10) days after receipt of the evaluation the employee may submit a
written appeal to the supervisor regarding the contents of the evaluation. The
appeal must explain what specifically the employee disagrees with on the
evaluation and the reasons why. The supervisor will meet with the employee
within ten (10) days after receiving the appeal to review the employee's concerns.
Based upon the presented information, the supervisor can revise the evaluation,
reevaluate the employee, or make no changes to the evaluation. If the supervisor
does not revise the evaluation or reevaluate the employee, the supervisor will
provide the employee with a written response within ten (10) days of the meeting
explaining the reasons for the decision not to revise the evaluation or reevaluate the
employee.

If the employee is dissatisfied with the decision of the supervisor, the employee
may invoke the provisions of Level II of the grievance procedure as outlined in
Governing Board Policy.

Transfers

When an employee's evaluation indicates that an aspect of the employee's job
performance is currently unsatisfactory, resulting in a plan of improvement, that
employee must remain in their current position until the employee's improvement
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justifies the removal of the unsatisfactory mark(s) from the evaluation. Any
deviation from this procedure requires approval from the Superintendent or
designee.

Salary Increase

If at the time that a Governing Board salary increase takes effect an employee's
performance evaluation indicates that an aspect of their job performance is
currently unsatisfactory, resulting in a plan of improvement, that employee will not
be granted a salary adjustment. However, when the employee accomplishes the
goals described on the improvement plan the employee will receive a retroactive
salary increase. The employee's supervisor will notify human resources that the
employee met the improvement plan. If an employee's current performance
evaluation indicates that an aspect of their job performance is unsatisfactory and
that employee resigns, is terminated, or has their contract non-renewed, that
employee is not eligible for the salary adjustment.

Adopted:
LEGAL REF.:  AR.S. 15-341

CROSS REF.: GDF-RB/GDF-RB — Staff Hiring (Support Staff
Probationary Period)
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EVALUATION OF
STAFF MEMBERS

The Governing Board shall require regular, periodic evaluations of all staff
members in order to assure high quality performance and to advance the
instructional programs of the District. Evaluations will be completed in accordance
with applicable laws.

¥valuation of Classreom Teachers
and Other Certificated Non-
administrative Staff Members

In accordance with state law, the District shall mvolve its certificated teachers in
the development and periodic evaluation of the teacher performance evaluation
system. The following elements will be a part of the evaluation system:

e A copy of the evaluation system shall be given to each teacher in the
District.

e The Board shall receive from the Superintendent recommendations for
qualified evaluators prior to naming evaluators.

e The Board will designate qualified evaluators by name or position at a Board
meeting each vear.

Inadequacy of Classroom Performance

A teacher's classroom performance is inadequate if the teacher receives a rating of
unsatisfactory in one (1) or more of the components set forth in the District's
teacher evaluation system.

Evalvation of Administrators
And Psychologists

The District shall establish a system for the evaluation of the performance of
principals, other school administrators, and psychologists. The District will seek

advice from District administrators and psychologists in the development of this
performance evaluation system.
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EVALUATION OF STAFF MEMBERS

Support Staff Employees

At a minimum, by May 15 supervisors or designee shall annually review all
support staff employees they are responsible for, using the applicable evaluation
form, Supervisors may, however, evaluate an employee's performance throughout
the year when required by an employee's perfofmance.

The supervisor or designee will meet with each employee to discuss the employee's
evaluation. The supervisor and employee must sign the evaluation. The original
evaluation will be placed in the employee's personnel file. The employee, the
supervisor, and, if applicable, supervisor designee will also receive copies of the
evaluation.

When an employee receives an unsatisfactory evaluation, the evaluator and the
affected employee will collaboratively develop an improvement:plan, which may
include the assistance of other applicable employees. If an improvement plan
cannot be jointly determined, it is the responsibility of the evaluator to see that an
improvement plan is created and implemented. The purpose of the plan is to
outline the manner in which an employee may improve their performance and the
time frame in which improvement is required. The employee, supervisor, and, if
applicable, the supervisor designee must sign the improvement plan. The plan will
accompany the employee's evaluation and will be placed in the employee's
personnel file. The employee and the supervisor will also receive copies of the
improvement plan. Employees who receive a not satisfactory and, consequently,
receive an improvement plan may not transfer into another position until the
employee's improvement justifies the removal of the not satisfactory mark from the
evaluation.

Administrators/Certified Teachers/Psychologists

When an employee receives an unsatisfactory evaluation, the evaluator and the
affected employee will collaboratively develop an improvement plan, which may
include the assistance of other applicable employees. If an improvement plan
cannot be jointly determined, it is the responsibility of the evaluator to see that an

improvement plan is created and implemented. The purpose of the plan is to
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outline the manner in which an employee may improve their performance and the
time frame in which improvement is required. The employee, supervisor, and, if
applicable, the supervisor designee must sign the improvement plan. The plan will
accompany the employee's evaluation and will be placed in the employee's
personnel file. The employee and the supervisor will also receive copies of the
improvement plan. Employees who receive a not satisfactory and, consequently,
receive an improvement plan may not transfer into another position until the
employee's improvement justifies the removal of the not satisfactory mark from the
evaluation,

Evaluation Rebuttal or Appeal

Employees that disagree with the contents of their performance evaluation and/or
the improvement plan have one (1) of two (2) options available to them.

Definitions
A day is any day when the employee is required to be at work.
A supervisor is the person responsible for preparing the performance evaluation.
Option I — Rebutial
Within ten (10) days after receiving the evaluation the employee may provide the
supervisor & written statement of concerns which will be attached to the evaliiation
before it is submitted to the District office.

OR
Option II — Appeal
Within ten (10) days after receipt of the evaluation the employee may submit a
written appeal to the supervisor regarding the contents of the evaluation. The
appeal must explain what specifically the employee disagrees with on the
evajuation and the reasons why. The supervisor will meet with the employee
within ten (10) days after receiving the appeal to review the employee's concerns.

Based upon the presented information, the supervisor can revise the evaluation,
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reevaluate the employee, or make no changes to the evaluation. If the supervisor
does not revise the evaluation or reevaluate the employee, the supervisor will
provide the employee with a written response within ten (10) days of the meeting
explaining the reasons for the decision not to revise the evaluation or reevaluate the
employee.

If the employee is dissatisfied with the decision of the supervisor, the employee
may invoke the provisions of Level I of the grievance procedure as outlined in
Governing Board Policy.

Transfers

When an employee's evaluation indicates that an aspect of the employee's job
performance is currently unsatisfactory, resulting in a plan of improvement, that
employee must remain in their current position until the employee's improvement
justifies the removal of the unsatisfactory mark(s) from the evaluation. Any
deviation from this procedure requires approval from the Superintendent or
designee.

Salary Increase

If at the time that a Governing Board salary increase takes effect an employee’s
performance evaluation indicates that an aspect.of their job performance is
currently unsatisfactory, resulting in a plan of improvement, that employee will not
be granted a salary adjustment. However, when the employee accomplishes the
goals described on the improvement plan the employee will receive a retroactive
salary increase. The employee's supervisor will notify human resources that the
employee met the improvement plan. If an employee's current performance
evaluation indicates that an aspect of their job performance is unsatisfactory and
that employee resigns, is ferminated, or has their contract non-renewed, that
employee 18 not eligible for the salary adjustment.

LEGAL REF.: AR.S. 15-537
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